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Best Practice-1 

1. Title of the Practice  

Implementation of Continuous Quality Improvement (CQI) for Various Activities of the 

Institute 

 

2. Objectives of the Practice 

 To implement a protocol for continuous quality improvement of various activities of the 

Institute viz., Academic, Research & Development, Financial Management, 

Administrative, Training & Placement, Individual Growth Plan and Departmental 

Growth plan. 

 To inculcate the culture of CQI amongst various stakeholders of the Institute. 

 To take a periodic review of CQI during various meetings of the institute: Supporting 

Documents from the BOG, Academic Advisory Council and Research Advisory 

Committee. 

 

3. The Context 

As per the philosophy of management, the CQI is useful in reducing waste, increasing 

efficiency, increasing the satisfaction level of internal (meaning, employees) and external 

(meaning, students and parents) satisfaction. It is an ongoing process used for evaluating the 

working process of an organization and improving the processes based on feedback. The 

implementation of CQI methodologies comes in the form of a method called Plan, Do, Check, 

and Act, or PDCA. PDCA steps are utilized on a loop, repeatedly, ever hoping to make its 

process better. 

In order to ensure excellence in performance with respect to various sectors viz., Academics, 

R&D, Finance, Administration and Individual & Departmental Growth Plan, well-defined 

policies are needed. By keeping this objective in mind, our Institute has set well-defined 

mechanisms to have proper implementation.  

 

4. The Practice 

The CQI methodology is implemented in various activities of the institute and the responsibility 

of implementation is assigned to the respective administrative head of the activity. The sector-

wise implementation of CQI processes is given below:   



Best Practice-1 

Academics 

 

 

Implementation of Continuous Quality Improvement (CQI) through Academics 

 

Description:  

Plan: Before the start of the semester, each course instructor sets Course Outcome (CO) targets. 

Based on the CO targets and CO-PO linking, HoDs set the targets for the Program outcomes 

(PO). 

Do: Course instructors teach the course based on the COs and perform the internal evaluations 

using the tools viz. Unit tests, In-Semester Exams, Lab Tests, Open book tests and Take-home 

tests. Each of these tools is linked with CO and the questions are based on Bloom's Levels and 

Performance Indicators. After each tool evaluation, CO attainment is calculated. 

Check: Course Instructors, Class Coordinators and HoDs review the CO attainments after each 

of the tools with respect to the set targets. 

Act: Periodically actions are taken for improvement on CO targets. This involves improvement 

in teaching approach, taking additional practice, individual counseling of students for improving 

the performance etc. 

 

 

 

 

 

 

 



Process to Implement CQI through Academics:  

In the current era of technical education the learning system is the transition from 

Output Based Education to Outcome Based Education. Course delivery methods to attain 

OBE in technical Program, Presents assessment methods, attainment of course outcome (CO) 

and program outcome (PO). The Flow Diagram provides details of CO-PO Linkage, 

Evaluation, and PO-Attainment. Implementation of the OBE is carried out through our own 

LMS-ERP System called as “RWork”. 

 

 
 

 

 

Case Study of CQI implementation through Academics using RWork LMS-ERP System is 

attached with Annexure I 

 

 

 



Best Practice-1 

Research and Development 

 

Description: 

Plan: At the start of the semester based on the strength of the department, department targets are 

set as per the key performance indicators such as Research Publications (SCI, Scopus/Web of 

Science/Conference),Funding Proposals, Consultancy, Patents, STTP/ FDP, Product 

Development, Books, etc. 

Do: With respect to the set targets, faculty members are encouraged and supported to attain the 

R& D related targets of the Department. 

Check: HoDs take monthly reviews in the departmental meetings and quarterly review is taken 

in the statutory body meetings viz., IQAC, CDC, AAC/RAC, and BOG meetings. 

Act: HoDs do the micromanagement for attaining the targets with the help of Dean R & D and 

Institute helps in suggesting on improving the targets in the quarterly meetings. 

 

 

 

 

 

 

 

 

• Monthly Review 
in Department 
Meetings 

• Quarterly Review 
in statutory Body 
Meetings 

• Target 
Attainment  

• Dissemination 
of Targets 
amongst the 
Faculty 
member 

• Department 
R&D Targets  

Plan Do 

Check Act 



 

 

Process for R&D Growth Plan Target setting and attainment:  
 

The Flow Diagrams shows how the R&D targets are assigned to the department as well as 

Institute related to Research Publication, Product Development, Patent, FDPSTTPs, Book 

Publication, and Consultancy. Accordingly every member of the institute follows and strives 

hard to achieve the set targets. 

 

 

 
 
 

Case Study of CQI implementation through R&D is attached with Annexure II 

 

 

 

 

 

 

 

 



Best Practice-1 

Financial Management 

 

Implementation of Continuous Quality Improvement (CQI) through Financial Management  

Description: 

Plan: In the month of February, the budget is prepared with the bottom to top approach based 

on the suggestions from the individual faculty members, HoDs, Deans and Section In-charges. 

In the preparation of the budget, the financial requirements of the individual, department and 

Institutional growth plans are also considered. The letters are issued to the department about the 

sanction of the budget, which becomes the financial plan of the respective department/section. 

Do: Institute Budget Coordinator takes monthly reviews from the departmental budget 

coordinators about the utilization of the budgets and Quarterly review is taken in the IQAC, 

CDC, and BOG meetings. 

Check: The month-wise utilization of the sanctioned budget is collected from the departmental 

budget coordinators and section in-charges to monitor the utilization. 

Act: In case of underutilization of the sanctioned budget, the institute budget coordinator 

advises the departmental budget coordinators to utilize the sanctioned budget. 

 

• Periodic Reviewing 
of Budget 
 
 

• Modification of 
Budget if 
required 

 
• Implementaion  
• Expenditure  

 
• Institutational 

Budget Plan 
• Departmental 

Budget Plan 
 

Plan Do 

Check Act 



 

Process to Implement CQI through Financial Management:  
 

   

 
Note:*Section: Library, Sports, Store, Cultural, Electrical Maintenance and Admission  

           

 

Evidences of Financial management is attached with Annexure III 

 

 

. 

 

 

 

 

 

 

 

 

 

January 

•In Departmental Meeting, Departmental Budget and various central level activities 
such as  IIC , Extention activities, and TPO budget is Proposed. 

•Departmental budget coordinators  and *Section Incharges put the budget of that 
financial year in front of Institutional budget coordinator for further sacntioning.  

February  

•Institute budget Coordinator presents Institute, Departmental and *Section budget in 
Finance and CDC  meeting for sacntioning. 

March  

•Meeting of BOG to finalize Institute, Departmental and *Section Budget. 

• Issuing Scanctioned budget letters for financial year to Institute, Departmental and 
Section budget  Incharges. 

April to 
December  

•Review of expenditure of Budget adherence and maximum utilization of the 
sanctioned Budget. 



Best Practice-1 

Training & Placement 

 

Implementation of Continuous Quality Improvement (CQI) through Training & Placement   

Description: 

Plan: The database of the students in respect of eligible, not eligible, interested, not interested, 

and interested for higher studies is prepared. Accordingly, a plan related to the training 

programs and orientation sessions/programs is prepared. 

 

Do: The plan is executed as per the well-defined schedule. The activities viz., Group 

Discussion, Demo & Mock Interviews, and Demo Tests are conducted to evaluate students. 

 

Check: The feedbacks from the Industry persons are taken into consideration in order to receive 

suggestions for students‟ development. The students are also assessed through performance in 

tests, campus drives, and interviews. 

 

Act: Individual counseling is done by the Training and Placement Officer. Special sessions from 

the industry persons are conducted to improve upon the students‟ overall performance with 

respect to the industry needs. 

 

 

 

 

 

• Employer feedback  
after every  drive is used 
to Improve students 
performance in  
Upcoming Drives. 

• Special  sessions 
planned for overall  
improvement of 
student through 
Professionals. 

• Execution of Training 
Sessions as per Schedule 

•  Completion of  
Placement Drives as per 
schedule 

• Planning of  Training 
programs  to Final Year 
Students 

Plan Do 

Check Act 



Training Activities for overall improvement of students:  
 

For overall improvement of the Student various activites such as ATT, Preplacement 

Training, Soft Skills, Personality Development etc. were planed by the institutes Training and 

placement Cell.  

 

 

 

 
 

 

 

 

Evidences of Training and Placement is attached with Annexure IV 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Best Practice-1 

Individual Growth Plan 

 

Implementation of Continuous Quality Improvement (CQI) through Individual Growth Plan   

Description: 

 

Plan: At the start of every semester, individual growth plans containing targets with respect to 

academics, societal and research activities (journal papers/conference papers/book/patents), and 

STTP/Workshops are collected from faculty members. 

 

Do: The faculty members are motivated for societal activities, upgrading qualifications, 

attending Conferences, filing patents, etc., by providing financial assistance. 

 

Check: The review of individual growth plans is taken during the departmental meeting to track 

the status of the targets. 

 

Act: Faculty members are appreciated for achieving targets during the departmental meeting. 

 

 

 

 

 

 

 

 

• Review in 
Department 
Meetings 
 
 

• Target Attainment  

• Dissemination of 
Targets amongst 
the Faculty member 

• Faculty memebers 
prepare individual 
growth Plan 

• Department 
collects targets for 
Academics,R&D 
and societal 
activities  

Plan Do 

Check Act 



 

Process of Individual Growth Plan:  

  With a thought of one individulas growth will lead to department growth and all Department growth leads to 

institue growth.  So a Framework is set by the institue authorities for  individuals growth as show in the below flow 

diagram 

 

 

 

 

Evidences of Individual Growth Plan is attached with Annexure V 

 

 

 

 

 

 

 

 

 

 

 

 

Individual 
Growth Plan 

Academic 
Targets 

Societal 
Extension 
Activities  

Research 
&Development 

Targets  

 



 

Best Practice-1 

Department Growth Plan 

 

Implementation of Continuous Quality Improvement (CQI) through Individual Growth Plan   

Description: 

 

Plan: Growth plans in respect of R & D activities, consultancy, orientation courses, training and 

FDPs are collected every academic year, from the departments. 

 

Do: In accordance with the Growth plans, targets are assigned to a particular faculty or a group 

as applicable, for its attainment. 

 

Check: These growth plans are reviewed at the department level, during departmental meetings 

and tracked during the general meetings of all staff. 

 

Act: After reviewing the growth plans and progress related to it, the progress is appreciated. 

 

 

 

 

 

 

 

• Review in 
Department 
Meetings 
 
 

• Target Attainment  

• Targets are 
assigned to 
individaul Faculty 
memebers  

• Department 
collects individual 
Growth Plan 

Plan Do 

Check Act 



 

 

Context of Departmental Growth Plan:  

Deparment growth is inline  with the individual growth  by achiveing the set targets of Publication, Research 

and Developments and acdemics as mentioned in flow diagram 

 

 

 

 

 

 

Evidences of Department Growth Plan is attached with Annexure VI 

 

 

 

 



Best Practice-1 

Administration 

 

Description: 

 

Plan: In order to conduct all activities under various portfolios smoothly, committees consisting 

of faculty representatives are constituted at the start of each semester. 

 

Do: Committees work as per the guidelines/policies of their respective portfolios. 

 

Check: Dean Administration reviews committee reports about activities for each semester. 

 

Act: After reviewing the reports, Dean Administration instructs certain coordinators, in the case 

of lacunas. 

 

For the smooth implementation of the CQI, periodic training of the processes is given to the 

respective stakeholders. At the start of the semester, a Faculty Orientation Program of two days 

is conducted where these processes are explained. In addition, at the department level, micro-

level training is given by the HoDs to faculty members.  

 

 

• Implementation of 
Proposed plan 

 
 

• Action Taken Report 

• Conduction of Meeting 
of General and 
Statutory Body   

• Plan of Annual General 
and Statutory 
Body(CDC,BOG, 
RAC,IQAC) Meeting 

Plan Do 

Check Act 



The HoDs also give orientation lectures to all the departmental students about the CQI process 

implemented in the department and its importance. 

                     
 

Various Administrative Committees. 

 

Glimpses of Various Administrative Committees Meetings 

  

 Effective  Functioning of  Board of Governance (BOG) 

  

Establishment of Effective and Functional  Internal Quality Assurance Cell(IQAC) 

Board of Governance(BOG) 

Institute Quality Assurance 
Committee(IQAC) 

College Devlopment 
Committee (CDC) 

Research Advisory Committee 
(RAC) 

Academic Advisory 
Committee(AAC) 

Departmental Level Advisory 
Commmittee 

Administrative 

Committees 



  

Effective  Functioning of  College Development Committee   (CDC) 

  

Effective  Functioning of  Research Advisory Committee (RAC) and Academic Advisory 

Committee (AAC) 

 

Evidences of Administration is attached with Annexure VII 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 



 

 

 

 

 

 

  

      

Best Practice 2 

Holistic Approach to Support 

Students from the Rural 

Background 
      

 

 

 

 



1. Title of the Practice 

Holistic Approach to Support Students from the Rural Background 

2. Objectives of the Practice 

 To implement a holistic approach for development of the students coming from rural 

backgrounds. 

 To train the respective coordinators for the implementation of various aspects of a 

holistic approach. 

 To perform periodic reviews about implementation and improvement of the processes in 

the holistic development of students. 

3. The Context 

Being an institute located in rural areas, our role is to build a society free from 

discrimination and deprivation by providing holistic support to students from rural backgrounds. 

In order to nurture youth with skills, institute provides holistic support to the students through 

„Earn and learn‟ scheme, Merit Scholarships and nurture their physical and mental health 

through Pranayama and counseling. In addition to this, institute helps them in raising academic 

performance through additional classes, making them employable motivating for 

entrepreneurship through Entrepreneurship Development Programs and bringing awareness 

about societal aspects through Pilgrimage Management, Unnat Bharat Abhiyan (UBA) and 

Unnat Maharashtra Abhiyan (UMA), Gram Visit Program, Swachh Bharat Program, Green 

Team, Mock Parliament, etc. 

4. The Practice 

Apart from the focus on the implementation of curriculum, the institute has devised an 

approach of holistic development of students by supporting them on various fronts viz. 

Financial, Stress Management, Academics, Societal Connect, Entrepreneurship etc. A brief 

write-up about various activities related to these aspects has been given below: 

 

 

 

 

 

 

 

 

 



 

Objectives of Holistic Approach to Support Students from the Rural Background 

 

The Context

 

Aspects of Holistic Development of students 

 

 

 

Holistic 
Development 

Financial 

Support 

Academics 

Social 

Connect 

Entreprene

urship 

Stress 

Management 



Best Practice-2 

Financial Support to the Students 

        

 

 

 

 

 

 

 

 

 

 

 

 

• Institute has Provision of Rs. 35 
Lakhs for helping needy, brilliant and 
talented students under Earn and 
Learn Scheme 

• Institute gives Merit Scholarships and 
Prizes of about Rs. 15 Lacks to 
meritorious students. 

 

• Institute provides financial assistance 
to the students for projects, R& D 
related work, product development, 
etc. 



Merit Scholarships and Prizes 

• Institute gives Merit Scholarships and Prizes of about Rs. 15 Lacks to meritorious 

students  

   
Students receiving Meritorious prizes during Dr Babasaheb Ambedkar Jayanti 

  
Students receiving Meritorious Prizes during Dr Babasaheb Ambedkar Jayanti 

 

Earn and Learn Scheme 

 Purpose: Institute started the Earn and Learn scheme to provide financial assistance to 

poor, needy and sincere students. 

 Activities: Following important activities were conducted by the cell  

 During the Ashadhi wari Earn and Learn beneficiary students worked for Nirmal 

wari Abhiyan in Pandharpur with Seva Sahyog mandal, Punyashlok Ahilyadevi 

Holkar Solapur University, Solapur during Ashadhi Wari.  

 During the semester Earn and Learn students participated in special Camus 

cleaning Campaign without affecting their daily work load at their respective 

workplaces.  

 Earn and learn beneficiary students are working as Green team members.  

 Earn and Learn beneficiary students participated in NSS one week Rural 

Development Camp organized at Ozhewadi, Tahsil Pandharpur. 

 

 



  
Nirmal Wari Abhiyan in Pandharpur 

  
Counseling of Pilgrims on Cleanliness and Use of mobile toilets 

 
 

Pre Wari Swachtha Abhiyan 

  
Special Camus Cleaning Campaign 



 

Testimonial from Earn and Learn student Mr. Akshay Hake working in 

Technovision Pvt. Ltd. 

 Testimonials from Earn and Learn student Mr.Ashitosh Somwalkar working in 

AquaChill India Pvt.Ltd. 

 

 

 

 



Financial Encouragement  

Institute provides financial assistance to the students for Industrial visits, Projects, R&D related 

work, Product Development etc.  

  
Industrial Visit to Perfect Electronics, Satara Industrial Visit to Reliance Jio,Mumbai 

 

 

Evidences of Holistic Approach of Financial Support to the Students from the Rural 

Background is attached with Annexure-I 

 

 

 

 

 

 

 

 

 

 

 

 

 



Best Practice-2 

 

  
Gym for strong body, strong mind Street Play on cleanliness awareness 

  
Street Play on Gandhi Jayanti NSS night Camp fire at night 

  
To promote relaxation as well as mindfulness and for enhancing the cognitive performance 

of the students, Institute conducts a Pranayam Session of 30 minutes every working day, 

regularly and organizes International Yoga Day on 21st June, every year. 



  
Visit to Matoshri Vruddhashram by the students 

 

 

Evidences of Holistic Approach of Stress Management Support to the Students from the 

Rural Background is attached with Annexure-II 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Best Practice-2 

Academics 

 
 We believe in participative learning, our students participate in various co-curricular 

activities such as various events organized under inter and intra department and college 

levels to enhance their skills. 

 Further, right from the second year and onwards, the training programs based on 

Industry requirements are arranged to enhance students‟ employability skills other than 

the regular curriculum such as Training of English and Soft Skills, C Language, JAVA 

Language, C & C++ etc. 

       
 

 

 

 

Courses conducted for the students to enhance their skills 

  

Participative Learning of students through Olympus 

 

Advanced 
(A) 

•JAVA 

•Python 

 

Technical  
(T) 

•Gate Classes 

•C&C++ 

•Aptitude 

 

Training      
(T)  

•Communication Improvement Program(CIP) 

•Soft Skills 

 

Cocurricular 
Activities  

•Participated invarious technical events such as 
Olumpus, Hackthon, Robocon etc   



  
Aptitude Training sessions for the students  

  
Technical Training for the students  Campus specific Training for the 

students  

  
Session on Competeitive Exam by 

Mr.Surykant Khatake  

Sessions on UPSC Exam guidance by 

ASP Mr.Nikhilji Pingle 

  

Campus  Drive by Bharat Forge Campus drive by Atlas Copco 

 

 

Evidences of Holistic Approach to Academic Support to the Students from the Rural 

Background is attached with Annexure-III 

 

 



Best Practice-2 

Social Connect 

 

Under this program, students work with faculty members to participate in societal activities 

related to government projects like Rural Water Supply Schemes, Water Conservation Projects, 

etc. Students visit one of the villages in the region, carry out surveys and bring awareness to 

gram panchayat about the planning of water conservation. Swachh Bharat Abhiyan is also 

carried out. 

 
Social Activities 

 

 

  

Police Mitra Activity 

Rural Water supply scheme 

Water conversation 
Scheme 

Gram Visit 

Swachh Bharat Abhiyan 

Social Connect 



  

Celebration of Jal Diwas through street play 

  

Blood Donation Camp 

  

Swachh Bharat Abhiyan 

  

Tree Plantation 



  

Door to Door Visit for Voter awareness, Awareness about use of Plastics   

  

Dr.P.M.Pawar sir Address to villagers  about Akruti center and realted technologies 

  
Water Conservation Field Survey Celebration of Raksha Bandhan at Palvi by 

the students  

 

Evidences of Holistic Approach of Social Connect Support to the Students from the Rural 

Background is attached with Annexure-IV 

 

 

 

 

 

 

 



Best Practice-2 

   Entrepreneurship 

 

Entrepreneurship awareness camps of three days through District Industries Centre (DIC) 

Solapur for students of third year are conducted. During the camp, they are made aware of 

various schemes under District Industries Centre (DIC) through sessions delivered by DIC 

experts.  

  

 

 

Entrepreneurship Development Program (EDP) 

 

  

Student Paticipative Learning while CNC and VMC Training 

Entrepreneurship 

Development 
Program (EDP) 

Improve 
Managerial Skills 
of Entrepreneur 

Generate Self 
Employment for 

Youth 

Increase the pace 
of 

Industrialization  

To industrialize 
Rural and 

backward areas 



  

Product Devloped by students presented in Asia’s Biggest Electric Solar vehical championship 

  

 
 

Onion Boring Machine Product Developed by the students  

  
Product devloped by Final year students under MOU activity 



  
Session on Start up and Enterprenuership by SVERI-SOBUS 

  

Entrepreneurship camp to bring awareness about various schemes under District 

Industries Center(DIC) by DIC experts 

 

 

Evidences of Holistic Approach of Entrepreneurship Support to the Students from the 

Rural Background is attached with Annexure-V 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

Best Practice 1 

 

Annexure I 

 To  

Annexure VII   



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Annexure-I 

Case Study of CQI implementation through Academics using RWork   

  LMS-ERP System 

 

 

 

 

The Course Instructor with the help of RWOPRK- LMS-ERP System implements the CQI. LMS-ERP 

allows to keep the track of COs and POs attainment.    
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 















Plan: Before the start of the semester, each course instructor sets Course Outcome (CO) and then CO targets. Based on the CO targets and CO-PO 

linking, HoD’s set the targets for the Program outcomes (PO). 

 

1) Course instructor sets the course outcomes:  

 

 

 

     

SVERI'S COLLEGE OF ENGINEERING, PANDHARPUR 

COURSE CO INFORMATION REPORT 

ACADEMIC YEAR: 2018-19 

PROGRAM: UNDER GRADUATE IN ELECTRONICS AND 

TELECOMMUNICATION ENGINEERING 

CLASS: THIRD YEAR 

SEMESTER: SEMESTER II 

DIVISION: B 

COURSE: MICROCONTROLLER-II(PIC) (ET322-18) 

 Sr. No. CO Code CO Statements Bloom's Level 

1 ET322-18.1 
LIST FEATURES & CLASSIFY PIC 

MICROCONTROLLER FAMILY 
BL4 ANALYZE 

2 ET322-18.2 
ANALYZE MEMORY ORGANIZATION OF 

PIC 16F877 
BL2 UNDERSTAND 

3 ET322-18.3 

IMPLEMENT THE ALGORITHM USING 

ASSEMBLY LANGUAGE AND C 

PROGRAMMING FOR I/O PERIPHERALS 

BL3 APPLY 

4 ET322-18.4 
DESCRIBE HOW PIC MICROCONTROLLER 

AND ON CHIP PERIPHERALS FUNCTION. 
BL4 ANALYZE 

5 ET322-18.5 

INTERFACE VARIOUS DEVICES AND USE 

SERIAL COMMUNICATION AS MSSP, 

USART, SPI, I2C 

BL4 ANALYZE 

6 ET322-18.6 

REALIZE THE VARIOUS APPLICATIONS 

USING PIC MICROCONTROLLER AND 

INTERPRET ADVANCED FEATURES IN PIC 

MICROCONTROLLER 

BL4 ANALYZE 

 
 

 

  



2) Course instructor sets the Course Outcomes Target:  
 

 

 

 

SVERI'S COLLEGE OF ENGINEERING, PANDHARPUR 
 CO TARGET REPORT 

 ACADEMIC YEAR: 2018-19 
 DEPARTMENT: ELECTRONICS AND TELECOMMUNICATION ENGINEERING 
 

  PROGRAM: UNDER GRADUATE IN ELECTRONICS AND TELECOMMUNICATION ENGINEERING 
 CLASS NAME: THIRD YEAR 
 SEMESTER: SEMESTER Ⅱ 

 DIVISION: B 
 COURSE: MICROCONTROLLER-II(PIC) (ET322-18) 
 

  Internal Tool Information 
 

  Sr. No Tool Name ET322-18.1 ET322-18.2 ET322-18.3 ET322-18.4 ET322-18.5 ET322-18.6 

 1 ISE-1 2 2 3 NA NA NA 

 2 OBT-1 2 2 NA NA NA NA 

 3 THT-1 NA 2 3 NA NA NA 

 4 ISE-2 NA NA 2 2 NA NA 

 5 OBT-2 NA NA 2 2 NA NA 

 6 THT-2 NA NA 2 2 NA NA 

 7 ISE-3 NA NA NA NA 2 2 

 8 OBT-3 NA NA NA NA 2 2 

 9 THT-3 NA NA NA NA 2 2 

 10 UT-1 2 2 NA NA NA NA 

 11 UT-2 NA NA 2 NA NA NA 

 12 UT-3 NA NA NA NA 2 NA 

 13 ASSIGNMENT 3 3 3 3 3 3 

 14 PPPE 3 3 3 3 3 3 

 15 LAB BOOK 3 NA 3 3 3 NA 

 16 LAB TEST 1 3 NA 3 NA NA NA 

 17 LAB TEST 2 NA NA NA 3 3 NA 

 Average CO Target 2.57 2.33 2.6 2.57 2.5 2.4 

 

         Internal Tool Weightage (%) 20 

      

         External Tool 

Information 
       

         Sr. No. Tool Name ET322-18.1 ET322-18.2 ET322-18.3 ET322-18.4 ET322-18.5 ET322-18.6 

 1 ESE 3 3 3 3 3 3 

 2 POE 3 3 3 3 NA NA 

 Average CO Target 3 3 3 3 3 3 

 

         External Tool weightage (%) 80  

      

         Overall Course CO Target 
      

         
Sr. No. Tool Type ET322-18.1 ET322-18.2 ET322-18.3 ET322-18.4 ET322-18.5 ET322-18.6 

Overall 

Target 

1 Internal  2.57 2.33 2.6 2.57 2.5 2.4 2.5 

2 External 3 3 3 3 3 3 3 

3 Overall Target 2.91 2.87 2.92 2.91 2.9 2.88 2.9 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

3) Course instructor sets the CO-PO Mapping Targets:  
 

 

              

SVERI'S COLLEGE OF ENGINEERING, PANDHARPUR 

COURSE PO MAPPING INDEX REPORT  
ACADEMIC YEAR: 2018-19 

DEPARTMENT: ELECTRONICS AND TELECOMMUNICATION ENGINEERING 

PROGRAM: UNDER GRADUATE IN ELECTRONICS AND TELECOMMUNICATION ENGINEERING 

CLASS: THIRD YEAR 

DIVISION:   B 

SEMESTER:  SEMESTER Ⅱ 

COURSE: MICROCONTROLLER-II(PIC) (ET322-18) 

 Sr. 

No. 
CO Code CO Statement PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 PO10 PO11 PO12 PSO1 PSO2 PSO3 

1 
ET322-

18.1 

LIST FEATURES & CLASSIFY 

PIC MICROCONTROLLER 

FAMILY 
2 NA NA NA NA NA NA NA NA NA 3 NA 2 NA 2 

2 
ET322-

18.2 
ANALYZE MEMORY 

ORGANIZATION OF PIC 16F877 
2 NA NA NA NA NA NA NA NA NA 3 NA 2 NA 2 

3 
ET322-

18.3 

IMPLEMENT THE ALGORITHM 

USING ASSEMBLY LANGUAGE 

AND C PROGRAMMING FOR 

I/O PERIPHERALS 

3 NA 3 2 2 NA NA NA NA NA NA NA 3 3 3 

4 
ET322-

18.4 

DESCRIBE HOW PIC 

MICROCONTROLLER AND ON 

CHIP PERIPHERALS 

FUNCTION. 

3 NA 3 2 2 NA NA NA NA NA NA NA 3 3 3 

5 
ET322-

18.5 

INTERFACE VARIOUS 

DEVICES AND USE SERIAL 

COMMUNICATION AS MSSP, 

USART, SPI, I2C 

2 NA NA NA 2 2 2 NA NA 2 NA 1 3 3 2 

6 
ET322-

18.6 

REALIZE THE VARIOUS 

APPLICATIONS USING PIC 

MICROCONTROLLER AND 

INTERPRET ADVANCED 

FEATURES IN PIC 

MICROCONTROLLER 

2 NA NA NA 2 2 2 NA NA 2 NA 1 3 3 2 

                  Course PO Matrix 
               

                  Sr. 

No. 

Course 

Code 
Course Name PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 PO10 PO11 PO12 PSO1 PSO2 PSO3 

1 ET322-18 MICROCONTROLLER-II(PIC) 2 NA 3 2 2 2 2 NA NA 2 3 1 3 3 2 

                   

 

 

 

              

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Do: Course instructors teach the course based on the COs and perform the internal evaluations using the tools viz. Unit tests, In-Semester Exams, 

Lab Tests, Open book tests and Take-home tests. Each of these tools is linked with CO and the questions are based on Bloom's Levels and 

Performance Indicators. After each tool evaluation, CO attainment is calculated. 

 

 

     

SVERI'S COLLEGE OF ENGINEERING, PANDHARPUR 

COURSE-CO ATTAINMENT 

DEPARTMENT: ELECTRONICS AND TELECOMMUNICATION ENGINEERING 

PROGRAM:UNDER GRADUATE IN ELECTRONICS AND TELECOMMUNICATION ENGINEERING 

CLASS: THIRD YEAR 

DIVISION:B 

SEMESTER:SEMESTER Ⅱ 

COURSE : MICROCONTROLLER-II(PIC) (ET322-18) 

ACADEMIC YEAR: 2018-19 

MICROCONTROLLER-II(PIC) (ET322-18) Co Attainment THIRD YEAR Div.- B for A.Y - 2018-19 

  Attainment through Board Examination Weightage (%):   80 

     

         Sr. 

No. 
Tools 

ET322-

18.1 

ET322-

18.2 

ET322-

18.3 

ET322-

18.4 

ET322-

18.5 

ET322-

18.6  

 1 ESE 3 3 3 3 3 3 

 2 POE 3 3 3 3 NA NA 

 Attainment through Board Exam 3.00 3.00 3.00 3.00 3.00 3.00 

 

         Attainment through Internal Assessment Weightage (%): 20 

     

         Sr. 

No. 
Tools 

ET322-

18.1 

ET322-

18.2 

ET322-

18.3 

ET322-

18.4 

ET322-

18.5 

ET322-

18.6  

 1 ISE-1 3 3 3 NA NA NA 

 2 OBT-1 3 3 NA NA NA NA 

 3 THT-1 NA 3 3 NA NA NA 

 4 ISE-2 NA NA 3 2 NA NA 

 5 OBT-2 NA NA 3 3 NA NA 

 6 THT-2 NA NA 3 3 NA NA 

 7 ISE-3 NA NA NA NA 3 2 

 8 OBT-3 NA NA NA NA 3 3 

 9 THT-3 NA NA NA NA 3 3 

 10 UT-1 3 3 NA NA NA NA 

 11 UT-2 NA NA 3 NA NA NA 

 12 UT-3 NA NA NA NA 3 NA 

 13 ASSIGNMENT 3 3 3 3 3 3 

 14 PPPE 3 3 3 3 3 3 

 15 LAB BOOK 3 NA 3 3 3 NA 

 16 LAB TEST 1 3 NA 3 NA NA NA 

 17 LAB TEST 2 NA NA NA 3 3 NA 

 Attainment through Internal Assessment  3.00 3.00 3.00 2.86 3.00 2.80 

 

         Overall Course CO Attainment 
       

         Sr. 

No. 
Tool Type 

ET322-

18.1 

ET322-

18.2 

ET322-

18.3 

ET322-

18.4 

ET322-

18.5 

ET322-

18.6 

Overall 

Attainment 

1 Attainment through Board Exam 3.00 3.00 3.00 3.00 3.00 3.00 3.00 

2 
Attainment Through Internal 

Assessment 
3.00 3.00 3.00 2.86 3.00 2.80 2.94 

Direct Attainment  3.00 3.00 3.00 2.97 3.00 2.96 2.99 

 

 

         

 

 

 

 



SVERI'S COLLEGE OF ENGINEERING, PANDHARPUR 
       TOOL CO ATTAINMENT REPORT 

       ACADEMIC YEAR: 2018-19 

DEPARTMENT: ELECTRONICS AND TELECOMMUNICATION ENGINEERING        

       PROGRAM: UNDER GRADUATE IN ELECTRONICS AND TELECOMMUNICATION 

ENGINEERING 
              CLASS: THIRD YEAR 

                DIVISION: B 
                COURSE: MICROCONTROLLER-II(PIC) (ET322-18) 
                TOOL NAME: ISE-1 
                TOOL MAX. MARKS: 20 
                

 

Roll No. Name of Student 

Linked CO 
ET322-

18.1 

ET322-

18.2 

ET322-

18.1 

ET322-

18.2 

ET322-

18.3 

ET322-

18.2 
ET322-18.1 ET322-18.2 ET322-18.3 

Max. Marks 1 3 5 5 5 6 

Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Q. No. / Total 

Obtained Marks Q1 Q2 Q3.1 Q3.2 Q3.3 Q4 

161ET11008 VARSHA BALVANT SHINGADE 20 1 3 5 5 NA 6 6 6 100 14 14 100 0 0 NA 

161ET11020 LOKHANDE DHANSHREE 19 1 3 5 4 NA 6 6 6 100 14 13 92.86 0 0 NA 

161ET12095 ANJALI SUDHAKAR MANE 13 1 3 4 4 NA 1 6 5 83.33 14 8 57.14 0 0 NA 

161ET12121 OMKAR ANIL MOLAK 15 1 3 3 NA 3 5 6 4 66.67 9 8 88.89 5 3 60.00 

171ET12001 
SHUBHANGI SAMBHAJI 

CHAVARE 
17 1 2 5 4 NA 5 6 6 100 14 11 78.57 0 0 NA 

171ET12002 MANASI MAHESH SHAHANE 17 1 1 5 NA 4 6 6 6 100 9 7 77.78 5 4 80.00 

171ET12003 ANJALI PANDURANG KATKAR 18 1 3 5 NA 3 6 6 6 100 9 9 100 5 3 60.00 

171ET12004 ANJALI MAHADEV YELASANGE 19 1 3 NA 5 4 6 1 1 100 14 14 100 5 4 80.00 

171ET12005 KAVITA GANPAT BHOSALE 19 1 2 5 5 NA 6 6 6 100 14 13 92.86 0 0 NA 

171ET12006 
KRISHNA RAJENDRA TATE 

DESHMUKH 
15 1 3 5 4 NA 2 6 6 100 14 9 64.29 0 0 NA 

171ET12007 JYOTI DATTATRAYA VAKASE 18 1 3 NA 5 4 5 1 1 100 14 13 92.86 5 4 80.00 

171ET12008 VARSHA RAJENDRA SALGE 17 1 3 4 4 NA 5 6 5 83.33 14 12 85.71 0 0 NA 

171ET12009 POOJA SHAM DEVAKATE 19 1 3 5 NA 4 6 6 6 100 9 9 100 5 4 80.00 

171ET12010 MOHINI TANAJI BAGAL 15 1 2 4 NA 3 5 6 5 83.33 9 7 77.78 5 3 60.00 

171ET12012 DHANSHREE SANJAY PATIL 18 1 2 NA 5 5 5 1 1 100 14 12 85.71 5 5 100 

171ET12013 KAJAL HANUMANT MAHADIK 19 1 3 5 5 NA 5 6 6 100 14 13 92.86 0 0 NA 

171ET12015 NILAMBIKA RUDRAPPA KHILARI 17 1 3 4 4 NA 5 6 5 83.33 14 12 85.71 0 0 NA 

171ET12016 TEJASWINI VISHNU SURVASE 17 1 3 NA 4 4 5 1 1 100 14 12 85.71 5 4 80.00 

171ET12017 SAMITA BALAJI MYAKAL 17 1 3 4 4 NA 5 6 5 83.33 14 12 85.71 0 0 NA 

171ET12018 RUTUJA ANURATH VANSALE 0 0 0 0 0 NA 0 6 0 NA 14 0 NA 0 0 NA 

171ET12019 JANHAVI NAGNATH JAGTAP 13 1 3 3 3 NA 3 6 4 66.67 14 9 64.29 0 0 NA 

171ET12021 SANJAY RAJARAM GONDAWALE 18 1 3 5 NA 4 5 6 6 100 9 8 88.89 5 4 80.00 

171ET12022 MAYURI TIPPANNA JADHAV 18 1 3 4 5 NA 5 6 5 83.33 14 13 92.86 0 0 NA 

171ET12027 ANANDI RAMHARI KAMBLE 15 1 2 NA 4 4 4 1 1 100 14 10 71.43 5 4 80.00 

171ET12028 KIRTI ASHOK MORE 18 1 3 5 4 NA 5 6 6 100 14 12 85.71 0 0 NA 

171ET12029 SHARAD MAGAN SONAWANE 18 1 3 4 5 NA 5 6 5 83.33 14 13 92.86 0 0 NA 

171ET12031 GUNJAN SARANG POTDAR 18 1 3 5 5 NA 4 6 6 100 14 12 85.71 0 0 NA 

171ET12032 UMESH BATESHWAR GURAV 14 1 3 5 NA 4 1 6 6 100 9 4 44.44 5 4 80.00 

171ET12035 KANCHAN SUDHAKAR WAGH 17 1 3 4 4 NA 5 6 5 83.33 14 12 85.71 0 0 NA 

171ET12036 
VRUSHALI RAMCHANDRA 

KHANKAL 
14 1 3 5 4 NA 1 6 6 100 14 8 57.14 0 0 NA 



171ET12037 
PRAGATI PURUSHOTTAM 

NAVGIRE 
16 1 2 NA 4 5 4 1 1 100 14 10 71.43 5 5 100 

171ET12038 TANJIM MAHAMMAD SAYYAD 18 1 3 5 4 NA 5 6 6 100 14 12 85.71 0 0 NA 

171ET12039 AISHWARYA GOPAL BHOSALE 12 1 3 4 3 NA 1 6 5 83.33 14 7 50.00 0 0 NA 

171ET12040 
RAVIKANT SHASHIKANT 

HINDULE 
15 1 3 4 4 NA 3 6 5 83.33 14 10 71.43 0 0 NA 

171ET12041 PUNAM LAXMAN PATIL 17 1 3 5 4 NA 4 6 6 100 14 11 78.57 0 0 NA 

171ET12042 NISHIGANDHA SANTOSH PATIL 15 1 3 5 4 NA 2 6 6 100 14 9 64.29 0 0 NA 

171ET12043 
JAYASHRI DATTATRAYA 

KARANDE 
8 1 3 4 0 NA 0 6 5 83.33 14 3 21.43 0 0 NA 

171ET12045 POOJA GANPATI GHODKE 18 1 3 4 4 NA 6 6 5 83.33 14 13 92.86 0 0 NA 

171ET12049 
SHIVSHANKAR BABA 

BHAGYASHRI 
19 1 3 NA 5 5 5 1 1 100 14 13 92.86 5 5 100 

171ET12051 KETAKI SUNIL GUMASTE 14 1 3 4 NA 3 3 6 5 83.33 9 6 66.67 5 3 60.00 

171ET12052 
MONIKA HARISHCHANDRA 

GAJAKOSH 
19 1 3 5 5 NA 5 6 6 100 14 13 92.86 0 0 NA 

171ET12053 ALFIYA A BANGI 16 1 3 4 5 NA 3 6 5 83.33 14 11 78.57 0 0 NA 

171ET12057 
RAJKUMAR CHOKHA 

NAIKNAVARE 
9 1 1 3 2 NA 2 6 4 66.67 14 5 35.71 0 0 NA 

171ET12058 
SACHIN DATTATREYA 

VYAWAHARE 
16 1 3 4 3 NA 5 6 5 83.33 14 11 78.57 0 0 NA 

171ET12059 ANUJA DNYANESHWAR YADAV 16 1 3 5 4 NA 3 6 6 100 14 10 71.43 0 0 NA 

171ET12060 RUCHITA VILAS BHOSALE 13 1 2 3 3 NA 4 6 4 66.67 14 9 64.29 0 0 NA 

171ET12061 PRATIMA NAVNATH ASABE 12 1 3 4 4 NA 0 6 5 83.33 14 7 50.00 0 0 NA 

171ET12062 ROHINI SHAHAJI DHOTRE 11 1 3 4 NA 3 0 6 5 83.33 9 3 33.33 5 3 60.00 

171ET12065 YOGITA SURESH MASKE 12 1 3 5 0 NA 3 6 6 100 14 6 42.86 0 0 NA 

171ET12066 PUJA VIKAS KAKADE 10 1 3 NA 5 0 1 1 1 100 14 9 64.29 5 0 NA 

171ET12067 ROHIT SUHAS RANAWARE 19 1 3 5 4 NA 6 6 6 100 14 13 92.86 0 0 NA 

171ET12068 JANABAI BALASAHEB GORE 16 1 3 4 3 NA 5 6 5 83.33 14 11 78.57 0 0 NA 

171ET12070 JYOTI NAGANATH KOLI 12 1 3 4 NA 3 1 6 5 83.33 9 4 44.44 5 3 60.00 

171ET12071 HARSHADIP SHAILESH MANE 14 1 3 4 NA 3 3 6 5 83.33 9 6 66.67 5 3 60.00 

171ET12073 
MADHAVI SHASHIKANT 

HINDULE 
16 1 3 NA 3 4 5 1 1 100 14 11 78.57 5 4 80.00 

171ET12074 TRUPTI MARUTI PAWAR 16 1 3 NA 5 3 4 1 1 100 14 12 85.71 5 3 60.00 

171ET12075 MAYURI BALKRISHNA SAWANT 19 1 3 5 5 NA 5 6 6 100 14 13 92.86 0 0 NA 

                  ET322-18.1 ET322-18.2 ET322-18.3 

               56 53 20 

               57 57 21 

               98.25 92.98 95.24 

               3 3 3 

               

                  



SVERI'S COLLEGE OF ENGINEERING, PANDHARPUR 
        TOOL CO ATTAINMENT REPORT 

         ACADEMIC YEAR: 2018-19 
         DEPARTMENT: ELECTRONICS AND TELECOMMUNICATION 

ENGINEERING 
        PROGRAM: UNDER GRADUATE IN ELECTRONICS AND TELECOMMUNICATION ENGINEERING 

      CLASS: THIRD YEAR 
         DIVISION: B 
         COURSE: MICROCONTROLLER-II(PIC) (ET322-18) 

        TOOL NAME: THT-1 
         TOOL MAX. MARKS: 20 
                               

Roll No. Name of Student 

Linked CO 
ET322-

18.2 

ET322-

18.3 
ET322-18.2 ET322-18.3 

Max. Marks 10 10 

Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Max. 

Marks  

Obtained 

Marks  % Marks  

Q. No. / Total 

Obtained Marks Q1.1 Q1.2 

161ET11008 VARSHA BALVANT SHINGADE 17 9 8 10 9 90.00 10 8 80.00 

161ET11020 LOKHANDE DHANSHREE 0 0 0 10 0 NA 10 0 NA 

161ET12095 ANJALI SUDHAKAR MANE 17 9 8 10 9 90.00 10 8 80.00 

161ET12121 OMKAR ANIL MOLAK 17 9 8 10 9 90.00 10 8 80.00 

171ET12001 SHUBHANGI SAMBHAJI CHAVARE 18 10 8 10 10 100 10 8 80.00 

171ET12002 MANASI MAHESH SHAHANE 16 8 8 10 8 80.00 10 8 80.00 

171ET12003 ANJALI PANDURANG KATKAR 19 10 9 10 10 100 10 9 90.00 

171ET12004 ANJALI MAHADEV YELASANGE 20 10 10 10 10 100 10 10 100 

171ET12005 KAVITA GANPAT BHOSALE 18 9 9 10 9 90.00 10 9 90.00 

171ET12006 KRISHNA RAJENDRA TATE DESHMUKH 19 10 9 10 10 100 10 9 90.00 

171ET12007 JYOTI DATTATRAYA VAKASE 16 8 8 10 8 80.00 10 8 80.00 

171ET12008 VARSHA RAJENDRA SALGE 18 10 8 10 10 100 10 8 80.00 

171ET12009 POOJA SHAM DEVAKATE 18 10 8 10 10 100 10 8 80.00 

171ET12010 MOHINI TANAJI BAGAL 17 9 8 10 9 90.00 10 8 80.00 

171ET12012 DHANSHREE SANJAY PATIL 18 10 8 10 10 100 10 8 80.00 

171ET12013 KAJAL HANUMANT MAHADIK 19 10 9 10 10 100 10 9 90.00 

171ET12015 NILAMBIKA RUDRAPPA KHILARI 18 9 9 10 9 90.00 10 9 90.00 

171ET12016 TEJASWINI VISHNU SURVASE 17 9 8 10 9 90.00 10 8 80.00 

171ET12017 SAMITA BALAJI MYAKAL 19 9 10 10 9 90.00 10 10 100 

171ET12018 RUTUJA ANURATH VANSALE 17 9 8 10 9 90.00 10 8 80.00 

171ET12019 JANHAVI NAGNATH JAGTAP 18 9 9 10 9 90.00 10 9 90.00 

171ET12021 SANJAY RAJARAM GONDAWALE 10 5 5 10 5 50.00 10 5 50.00 

171ET12022 MAYURI TIPPANNA JADHAV 19 10 9 10 10 100 10 9 90.00 

171ET12027 ANANDI RAMHARI KAMBLE 17 8 9 10 8 80.00 10 9 90.00 

171ET12028 KIRTI ASHOK MORE 18 10 8 10 10 100 10 8 80.00 

171ET12029 SHARAD MAGAN SONAWANE 17 9 8 10 9 90.00 10 8 80.00 



171ET12031 GUNJAN SARANG POTDAR 20 10 10 10 10 100 10 10 100 

171ET12032 UMESH BATESHWAR GURAV 16 8 8 10 8 80.00 10 8 80.00 

171ET12035 KANCHAN SUDHAKAR WAGH 19 10 9 10 10 100 10 9 90.00 

171ET12036 VRUSHALI RAMCHANDRA KHANKAL 19 10 9 10 10 100 10 9 90.00 

171ET12037 PRAGATI PURUSHOTTAM NAVGIRE 19 10 9 10 10 100 10 9 90.00 

171ET12038 TANJIM MAHAMMAD SAYYAD 19 10 9 10 10 100 10 9 90.00 

171ET12039 AISHWARYA GOPAL BHOSALE 18 9 9 10 9 90.00 10 9 90.00 

171ET12040 RAVIKANT SHASHIKANT HINDULE 18 10 8 10 10 100 10 8 80.00 

171ET12041 PUNAM LAXMAN PATIL 14 6 8 10 6 60.00 10 8 80.00 

171ET12042 NISHIGANDHA SANTOSH PATIL 20 10 10 10 10 100 10 10 100 

171ET12043 JAYASHRI DATTATRAYA KARANDE 13 6 7 10 6 60.00 10 7 70.00 

171ET12045 POOJA GANPATI GHODKE 17 9 8 10 9 90.00 10 8 80.00 

171ET12049 SHIVSHANKAR BABA BHAGYASHRI 19 10 9 10 10 100 10 9 90.00 

171ET12051 KETAKI SUNIL GUMASTE 15 8 7 10 8 80.00 10 7 70.00 

171ET12052 MONIKA HARISHCHANDRA GAJAKOSH 19 10 9 10 10 100 10 9 90.00 

171ET12053 ALFIYA A BANGI 18 10 8 10 10 100 10 8 80.00 

171ET12057 RAJKUMAR CHOKHA NAIKNAVARE 5 5 0 10 5 50.00 10 0 NA 

171ET12058 SACHIN DATTATREYA VYAWAHARE 0 0 0 10 0 NA 10 0 NA 

171ET12059 ANUJA DNYANESHWAR YADAV 19 10 9 10 10 100 10 9 90.00 

171ET12060 RUCHITA VILAS BHOSALE 18 9 9 10 9 90.00 10 9 90.00 

171ET12061 PRATIMA NAVNATH ASABE 19 9 10 10 9 90.00 10 10 100 

171ET12062 ROHINI SHAHAJI DHOTRE 17 9 8 10 9 90.00 10 8 80.00 

171ET12065 YOGITA SURESH MASKE 17 9 8 10 9 90.00 10 8 80.00 

171ET12066 PUJA VIKAS KAKADE 19 10 9 10 10 100 10 9 90.00 

171ET12067 ROHIT SUHAS RANAWARE 16 8 8 10 8 80.00 10 8 80.00 

171ET12068 JANABAI BALASAHEB GORE 16 8 8 10 8 80.00 10 8 80.00 

171ET12070 JYOTI NAGANATH KOLI 13 5 8 10 5 50.00 10 8 80.00 

171ET12071 HARSHADIP SHAILESH MANE 0 0 0 10 0 NA 10 0 NA 

171ET12073 MADHAVI SHASHIKANT HINDULE 19 10 9 10 10 100 10 9 90.00 

171ET12074 TRUPTI MARUTI PAWAR 19 10 9 10 10 100 10 9 90.00 

171ET12075 MAYURI BALKRISHNA SAWANT 19 10 9 10 10 100 10 9 90.00 

           

           ET322-18.2 ET322-18.3 

         54 53 

         57 57 

         94.74 92.98 

         3 3 

           



 

 
SVERI'S COLLEGE OF ENGINEERING, PANDHARPUR 

          

 
TOOL CO ATTAINMENT REPORT 

          

 
ACADEMIC YEAR: 2018-19 

           

 

DEPARTMENT: ELECTRONICS AND TELECOMMUNICATION 

ENGINEERING 
         

 
PROGRAM: UNDER GRADUATE IN ELECTRONICS AND TELECOMMUNICATION ENGINEERING 

       

 
CLASS: THIRD YEAR 

           

 
DIVISION: B 

           

 
COURSE: MICROCONTROLLER-II(PIC) (ET322-18) 

          

 
TOOL NAME: OBT-1 

           

 
TOOL MAX. MARKS: 20 

           

 

Roll No. Name of Student 

Linked CO 
ET322-

18.1 

ET322-

18.2 

ET322-

18.2 

ET322-

18.2 
ET322-18.1 ET322-18.2 

Max. Marks 5 5 5 5 

Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Q. No. / Total 

Obtained Marks Q1.1 Q1.2 Q1.3 Q1.4 

161ET11008 VARSHA BALVANT SHINGADE 17 4 3 5 5 5 4 80.00 15 13 86.67 

161ET11020 LOKHANDE DHANSHREE 15 4 5 4 2 5 4 80.00 15 11 73.33 

161ET12095 ANJALI SUDHAKAR MANE 17 4 4 5 4 5 4 80.00 15 13 86.67 

161ET12121 OMKAR ANIL MOLAK 18 4 4 5 5 5 4 80.00 15 14 93.33 

171ET12001 SHUBHANGI SAMBHAJI CHAVARE 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12002 MANASI MAHESH SHAHANE 15 3 4 3 5 5 3 60.00 15 12 80.00 

171ET12003 ANJALI PANDURANG KATKAR 20 5 5 5 5 5 5 100 15 15 100 

171ET12004 ANJALI MAHADEV YELASANGE 18 4 4 5 5 5 4 80.00 15 14 93.33 

171ET12005 KAVITA GANPAT BHOSALE 20 5 5 5 5 5 5 100 15 15 100 

171ET12006 KRISHNA RAJENDRA TATE DESHMUKH 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12007 JYOTI DATTATRAYA VAKASE 18 4 4 5 5 5 4 80.00 15 14 93.33 

171ET12008 VARSHA RAJENDRA SALGE 18 4 4 5 5 5 4 80.00 15 14 93.33 

171ET12009 POOJA SHAM DEVAKATE 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12010 MOHINI TANAJI BAGAL 15 4 3 4 4 5 4 80.00 15 11 73.33 

171ET12012 DHANSHREE SANJAY PATIL 18 4 4 5 5 5 4 80.00 15 14 93.33 

171ET12013 KAJAL HANUMANT MAHADIK 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12015 NILAMBIKA RUDRAPPA KHILARI 16 4 3 5 4 5 4 80.00 15 12 80.00 

171ET12016 TEJASWINI VISHNU SURVASE 18 4 4 5 5 5 4 80.00 15 14 93.33 

171ET12017 SAMITA BALAJI MYAKAL 17 3 4 5 5 5 3 60.00 15 14 93.33 

171ET12018 RUTUJA ANURATH VANSALE 0 0 0 0 0 5 0 NA 15 0 NA 

171ET12019 JANHAVI NAGNATH JAGTAP 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12021 SANJAY RAJARAM GONDAWALE 14 2 4 5 3 5 2 40.00 15 12 80.00 

171ET12022 MAYURI TIPPANNA JADHAV 19 5 4 5 5 5 5 100 15 14 93.33 

171ET12027 ANANDI RAMHARI KAMBLE 19 5 4 5 5 5 5 100 15 14 93.33 

171ET12028 KIRTI ASHOK MORE 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12029 SHARAD MAGAN SONAWANE 16 4 4 5 3 5 4 80.00 15 12 80.00 



171ET12031 GUNJAN SARANG POTDAR 17 4 4 4 5 5 4 80.00 15 13 86.67 

171ET12032 UMESH BATESHWAR GURAV 16 4 4 5 3 5 4 80.00 15 12 80.00 

171ET12035 KANCHAN SUDHAKAR WAGH 17 4 4 4 5 5 4 80.00 15 13 86.67 

171ET12036 VRUSHALI RAMCHANDRA KHANKAL 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12037 PRAGATI PURUSHOTTAM NAVGIRE 16 4 4 5 3 5 4 80.00 15 12 80.00 

171ET12038 TANJIM MAHAMMAD SAYYAD 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12039 AISHWARYA GOPAL BHOSALE 16 4 4 5 3 5 4 80.00 15 12 80.00 

171ET12040 RAVIKANT SHASHIKANT HINDULE 19 5 4 5 5 5 5 100 15 14 93.33 

171ET12041 PUNAM LAXMAN PATIL 16 4 4 5 3 5 4 80.00 15 12 80.00 

171ET12042 NISHIGANDHA SANTOSH PATIL 18 4 4 5 5 5 4 80.00 15 14 93.33 

171ET12043 JAYASHRI DATTATRAYA KARANDE 15 4 4 5 2 5 4 80.00 15 11 73.33 

171ET12045 POOJA GANPATI GHODKE 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12049 SHIVSHANKAR BABA BHAGYASHRI 16 4 4 5 3 5 4 80.00 15 12 80.00 

171ET12051 KETAKI SUNIL GUMASTE 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12052 MONIKA HARISHCHANDRA GAJAKOSH 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12053 ALFIYA A BANGI 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12057 RAJKUMAR CHOKHA NAIKNAVARE 18 4 4 5 5 5 4 80.00 15 14 93.33 

171ET12058 SACHIN DATTATREYA VYAWAHARE 12 2 4 3 3 5 2 40.00 15 10 66.67 

171ET12059 ANUJA DNYANESHWAR YADAV 18 4 4 5 5 5 4 80.00 15 14 93.33 

171ET12060 RUCHITA VILAS BHOSALE 17 4 3 5 5 5 4 80.00 15 13 86.67 

171ET12061 PRATIMA NAVNATH ASABE 15 4 4 4 3 5 4 80.00 15 11 73.33 

171ET12062 ROHINI SHAHAJI DHOTRE 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12065 YOGITA SURESH MASKE 13 4 4 3 2 5 4 80.00 15 9 60.00 

171ET12066 PUJA VIKAS KAKADE 18 4 4 5 5 5 4 80.00 15 14 93.33 

171ET12067 ROHIT SUHAS RANAWARE 19 4 5 5 5 5 4 80.00 15 15 100 

171ET12068 JANABAI BALASAHEB GORE 15 4 3 5 3 5 4 80.00 15 11 73.33 

171ET12070 JYOTI NAGANATH KOLI 17 4 4 5 4 5 4 80.00 15 13 86.67 

171ET12071 HARSHADIP SHAILESH MANE 16 4 4 5 3 5 4 80.00 15 12 80.00 

171ET12073 MADHAVI SHASHIKANT HINDULE 17 4 4 5 4 5 4 80.00 15 13 86.67 

171ET12074 TRUPTI MARUTI PAWAR 17 4 4 5 4 5 4 80.00 15 13 86.67 

171ET12075 MAYURI BALKRISHNA SAWANT 17 4 4 5 4 5 4 80.00 15 13 86.67 

             

             ET322-18.1 ET322-18.2 

           56 56 

           57 57 

           98.25 98.25 

           3 3 

            



 

 
SVERI'S COLLEGE OF ENGINEERING, PANDHARPUR 

              

 
TOOL CO ATTAINMENT REPORT 

               

 
ACADEMIC YEAR: 2018-19 

               

 

DEPARTMENT: ELECTRONICS AND TELECOMMUNICATION 

ENGINEERING 
              

 

PROGRAM: UNDER GRADUATE IN ELECTRONICS AND 

TELECOMMUNICATION ENGINEERING 
            

 
CLASS: THIRD YEAR 

               

 
DIVISION: B 

               

 
COURSE: MICROCONTROLLER-II(PIC) (ET322-18) 

              

 
TOOL NAME: UT-1 

               

 
TOOL MAX. MARKS: 20 

               

 

Roll No. Name of Student 

Linked CO 
ET322-

18.1 

ET322-

18.1 

ET322-

18.2 

ET322-

18.2 

ET322-

18.1 

ET322-

18.1 

ET322-

18.2 

ET322-

18.2 
ET322-18.1 ET322-18.2 

Max. Marks 1 1 1 1 5 5 5 6 

Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Q. No. / Total 

Obtained 

Marks Q1.1 Q1.2 Q1.3 Q1.4 Q2.1 Q2.2 Q2.3 Q3 

161ET11008 VARSHA BALVANT SHINGADE 16 1 1 1 0 5 5 NA 3 12 12 100 8 4 50.00 

161ET11020 LOKHANDE DHANSHREE 13 1 1 1 0 NA 4 4 2 7 6 85.71 13 7 53.85 

161ET12095 ANJALI SUDHAKAR MANE 16 1 1 1 1 5 4 NA 3 12 11 91.67 8 5 62.50 

161ET12121 OMKAR ANIL MOLAK 12 1 1 1 1 4 NA 4 0 7 6 85.71 13 6 46.15 

171ET12001 SHUBHANGI SAMBHAJI CHAVARE 16 1 1 1 1 5 4 NA 3 12 11 91.67 8 5 62.50 

171ET12002 MANASI MAHESH SHAHANE 18 1 1 1 1 5 NA 5 4 7 7 100 13 11 84.62 

171ET12003 ANJALI PANDURANG KATKAR 20 1 1 1 1 5 5 NA 6 12 12 100 8 8 100 

171ET12004 ANJALI MAHADEV YELASANGE 20 1 1 1 1 5 5 NA 6 12 12 100 8 8 100 

171ET12005 KAVITA GANPAT BHOSALE 19 1 1 1 1 5 NA 5 5 7 7 100 13 12 92.31 

171ET12006 KRISHNA RAJENDRA TATE DESHMUKH 17 1 1 1 1 5 5 NA 3 12 12 100 8 5 62.50 

171ET12007 JYOTI DATTATRAYA VAKASE 16 1 1 1 1 5 NA 4 3 7 7 100 13 9 69.23 

171ET12008 VARSHA RAJENDRA SALGE 19 1 1 1 1 5 5 NA 5 12 12 100 8 7 87.50 

171ET12009 POOJA SHAM DEVAKATE 18 1 1 1 1 4 5 NA 5 12 11 91.67 8 7 87.50 

171ET12010 MOHINI TANAJI BAGAL 17 1 1 1 1 5 4 NA 4 12 11 91.67 8 6 75.00 

171ET12012 DHANSHREE SANJAY PATIL 13 1 1 1 1 5 0 NA 4 12 7 58.33 8 6 75.00 

171ET12013 KAJAL HANUMANT MAHADIK 18 1 1 1 1 5 NA 4 5 7 7 100 13 11 84.62 

171ET12015 NILAMBIKA RUDRAPPA KHILARI 18 1 1 1 1 5 NA 4 5 7 7 100 13 11 84.62 

171ET12016 TEJASWINI VISHNU SURVASE 18 1 1 1 1 NA 4 5 5 7 6 85.71 13 12 92.31 

171ET12017 SAMITA BALAJI MYAKAL 19 1 1 1 1 5 4 NA 6 12 11 91.67 8 8 100 

171ET12018 RUTUJA ANURATH VANSALE 16 1 1 1 1 4 NA 5 3 7 6 85.71 13 10 76.92 

171ET12019 JANHAVI NAGNATH JAGTAP 17 1 1 1 1 NA 4 4 5 7 6 85.71 13 11 84.62 

171ET12021 SANJAY RAJARAM GONDAWALE 14 1 1 1 1 NA 4 3 3 7 6 85.71 13 8 61.54 

171ET12022 MAYURI TIPPANNA JADHAV 19 1 1 1 1 5 5 NA 5 12 12 100 8 7 87.50 

171ET12027 ANANDI RAMHARI KAMBLE 17 1 1 1 1 5 3 NA 5 12 10 83.33 8 7 87.50 

171ET12028 KIRTI ASHOK MORE 0 0 0 0 0 0 0 NA 0 12 0 NA 8 0 NA 

171ET12029 SHARAD MAGAN SONAWANE 17 1 1 1 1 5 5 NA 3 12 12 100 8 5 62.50 

171ET12031 GUNJAN SARANG POTDAR 19 1 1 1 1 5 4 NA 6 12 11 91.67 8 8 100 

171ET12032 UMESH BATESHWAR GURAV 18 1 1 1 1 5 NA 5 4 7 7 100 13 11 84.62 

171ET12035 KANCHAN SUDHAKAR WAGH 12 1 1 1 1 NA 4 4 0 7 6 85.71 13 6 46.15 

171ET12036 VRUSHALI RAMCHANDRA KHANKAL 16 1 1 1 1 5 4 NA 3 12 11 91.67 8 5 62.50 



171ET12037 PRAGATI PURUSHOTTAM NAVGIRE 17 1 1 1 1 5 4 NA 4 12 11 91.67 8 6 75.00 

171ET12038 TANJIM MAHAMMAD SAYYAD 20 1 1 1 1 5 NA 5 6 7 7 100 13 13 100 

171ET12039 AISHWARYA GOPAL BHOSALE 18 1 1 1 1 5 NA 5 4 7 7 100 13 11 84.62 

171ET12040 RAVIKANT SHASHIKANT HINDULE 15 1 1 0 0 NA 5 5 3 7 7 100 13 8 61.54 

171ET12041 PUNAM LAXMAN PATIL 18 1 1 1 1 5 4 NA 5 12 11 91.67 8 7 87.50 

171ET12042 NISHIGANDHA SANTOSH PATIL 19 1 1 1 1 5 5 NA 5 12 12 100 8 7 87.50 

171ET12043 JAYASHRI DATTATRAYA KARANDE 11 0 1 1 1 NA 5 0 3 7 6 85.71 13 5 38.46 

171ET12045 POOJA GANPATI GHODKE 13 1 1 1 1 5 0 NA 4 12 7 58.33 8 6 75.00 

171ET12049 SHIVSHANKAR BABA BHAGYASHRI 19 1 1 1 1 NA 5 5 5 7 7 100 13 12 92.31 

171ET12051 KETAKI SUNIL GUMASTE 18 1 1 1 1 5 4 NA 5 12 11 91.67 8 7 87.50 

171ET12052 MONIKA HARISHCHANDRA GAJAKOSH 19 1 1 1 1 5 5 NA 5 12 12 100 8 7 87.50 

171ET12053 ALFIYA A BANGI 19 1 1 1 1 5 NA 5 5 7 7 100 13 12 92.31 

171ET12057 RAJKUMAR CHOKHA NAIKNAVARE 12 1 1 1 1 4 NA 4 0 7 6 85.71 13 6 46.15 

171ET12058 SACHIN DATTATREYA VYAWAHARE 0 0 0 0 0 0 0 NA 0 12 0 NA 8 0 NA 

171ET12059 ANUJA DNYANESHWAR YADAV 13 0 0 0 0 NA 5 4 4 7 5 71.43 13 8 61.54 

171ET12060 RUCHITA VILAS BHOSALE 16 1 1 1 1 4 4 NA 4 12 10 83.33 8 6 75.00 

171ET12061 PRATIMA NAVNATH ASABE 18 1 1 1 1 NA 5 5 4 7 7 100 13 11 84.62 

171ET12062 ROHINI SHAHAJI DHOTRE 18 1 1 1 1 4 5 NA 5 12 11 91.67 8 7 87.50 

171ET12065 YOGITA SURESH MASKE 12 1 1 0 0 4 NA 4 2 7 6 85.71 13 6 46.15 

171ET12066 PUJA VIKAS KAKADE 13 1 1 1 1 5 0 NA 4 12 7 58.33 8 6 75.00 

171ET12067 ROHIT SUHAS RANAWARE 20 1 1 1 1 5 5 NA 6 12 12 100 8 8 100 

171ET12068 JANABAI BALASAHEB GORE 16 1 1 1 1 4 4 NA 4 12 10 83.33 8 6 75.00 

171ET12070 JYOTI NAGANATH KOLI 0 0 0 0 0 0 0 NA 0 12 0 NA 8 0 NA 

171ET12071 HARSHADIP SHAILESH MANE 0 0 0 0 0 0 NA 0 0 7 0 NA 13 0 NA 

171ET12073 MADHAVI SHASHIKANT HINDULE 18 1 1 1 1 4 5 NA 5 12 11 91.67 8 7 87.50 

171ET12074 TRUPTI MARUTI PAWAR 17 1 1 1 1 NA 4 4 5 7 6 85.71 13 11 84.62 

171ET12075 MAYURI BALKRISHNA SAWANT 19 1 1 1 1 4 5 NA 6 12 11 91.67 8 8 100 
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SVERI'S COLLEGE OF ENGINEERING, 

PANDHARPUR 

                   TOOL CO ATTAINMENT REPORT 

                   ACADEMIC YEAR: 2018-19 

                   CLASS: THIRD YEAR 

                   DIVISION: 

B 

                    COURSE: MICROCONTROLLER-II(PIC) 

(ET322-18) 

                   TOOL NAME: PPPE 

                   TOOL MAX. MARKS: 80 
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161ET11008 VARSHA BALVANT SHINGADE 0 0 0 NA 0 0 NA 0 0 NA 0 0 NA 0 0 NA 0 0 NA 

161ET11020 LOKHANDE DHANSHREE 0 0 0 NA 0 0 NA 0 0 NA 0 0 NA 0 0 NA 0 0 NA 

161ET12095 ANJALI SUDHAKAR MANE 70 10 9 90.00 10 6 60.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

161ET12121 OMKAR ANIL MOLAK 70 10 8 80.00 10 7 70.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

171ET12001 
SHUBHANGI SAMBHAJI 

CHAVARE 
67 10 8 80.00 10 6 60.00 10 7 70.00 20 16 80.00 20 20 100 10 10 100 

171ET12002 MANASI MAHESH SHAHANE 74 10 9 90.00 10 9 90.00 10 9 90.00 20 17 85.00 20 20 100 10 10 100 

171ET12003 ANJALI PANDURANG KATKAR 76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12004 ANJALI MAHADEV YELASANGE 76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12005 KAVITA GANPAT BHOSALE 71 10 9 90.00 10 7 70.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

171ET12006 
KRISHNA RAJENDRA TATE 

DESHMUKH 
69 10 7 70.00 10 7 70.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

171ET12007 JYOTI DATTATRAYA VAKASE 74 10 9 90.00 10 8 80.00 10 9 90.00 20 18 90.00 20 20 100 10 10 100 

171ET12008 VARSHA RAJENDRA SALGE 76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12009 POOJA SHAM DEVAKATE 73 10 9 90.00 10 9 90.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

171ET12010 MOHINI TANAJI BAGAL 74 10 8 80.00 10 9 90.00 10 8 80.00 20 19 95.00 20 20 100 10 10 100 

171ET12012 DHANSHREE SANJAY PATIL 76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12013 KAJAL HANUMANT MAHADIK 76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12015 
NILAMBIKA RUDRAPPA 

KHILARI 
76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12016 TEJASWINI VISHNU SURVASE 76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12017 SAMITA BALAJI MYAKAL 73 10 8 80.00 10 8 80.00 10 9 90.00 20 18 90.00 20 20 100 10 10 100 

171ET12018 RUTUJA ANURATH VANSALE 70 10 7 70.00 10 7 70.00 10 8 80.00 20 18 90.00 20 20 100 10 10 100 

171ET12019 JANHAVI NAGNATH JAGTAP 72 10 9 90.00 10 7 70.00 10 8 80.00 20 18 90.00 20 20 100 10 10 100 

171ET12021 
SANJAY RAJARAM 

GONDAWALE 
67 10 7 70.00 10 6 60.00 10 7 70.00 20 17 85.00 20 20 100 10 10 100 

171ET12022 MAYURI TIPPANNA JADHAV 76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12027 ANANDI RAMHARI KAMBLE 74 10 8 80.00 10 9 90.00 10 9 90.00 20 18 90.00 20 20 100 10 10 100 

171ET12028 KIRTI ASHOK MORE 73 10 8 80.00 10 8 80.00 10 9 90.00 20 18 90.00 20 20 100 10 10 100 

171ET12029 SHARAD MAGAN SONAWANE 74 10 9 90.00 10 8 80.00 10 8 80.00 20 19 95.00 20 20 100 10 10 100 

171ET12031 GUNJAN SARANG POTDAR 76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12032 UMESH BATESHWAR GURAV 71 10 9 90.00 10 7 70.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

171ET12035 KANCHAN SUDHAKAR WAGH 75 10 8 80.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12036 
VRUSHALI RAMCHANDRA 

KHANKAL 
73 10 8 80.00 10 9 90.00 10 9 90.00 20 17 85.00 20 20 100 10 10 100 



171ET12037 
PRAGATI PURUSHOTTAM 

NAVGIRE 
75 10 8 80.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12038 TANJIM MAHAMMAD SAYYAD 69 10 6 60.00 10 7 70.00 10 8 80.00 20 18 90.00 20 20 100 10 10 100 

171ET12039 AISHWARYA GOPAL BHOSALE 71 10 9 90.00 10 7 70.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

171ET12040 
RAVIKANT SHASHIKANT 

HINDULE 
73 10 9 90.00 10 9 90.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

171ET12041 PUNAM LAXMAN PATIL 72 10 8 80.00 10 7 70.00 10 8 80.00 20 19 95.00 20 20 100 10 10 100 

171ET12042 NISHIGANDHA SANTOSH PATIL 76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12043 
JAYASHRI DATTATRAYA 

KARANDE 
66 10 5 50.00 10 6 60.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

171ET12045 POOJA GANPATI GHODKE 74 10 9 90.00 10 8 80.00 10 8 80.00 20 19 95.00 20 20 100 10 10 100 

171ET12049 
SHIVSHANKAR BABA 

BHAGYASHRI 
72 10 8 80.00 10 7 70.00 10 8 80.00 20 19 95.00 20 20 100 10 10 100 

171ET12051 KETAKI SUNIL GUMASTE 71 10 8 80.00 10 8 80.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

171ET12052 
MONIKA HARISHCHANDRA 

GAJAKOSH 
76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12053 ALFIYA A BANGI 71 10 8 80.00 10 7 70.00 10 8 80.00 20 18 90.00 20 20 100 10 10 100 

171ET12057 
RAJKUMAR CHOKHA 

NAIKNAVARE 
63 10 5 50.00 10 6 60.00 10 6 60.00 20 16 80.00 20 20 100 10 10 100 

171ET12058 
SACHIN DATTATREYA 

VYAWAHARE 
65 10 5 50.00 10 7 70.00 10 6 60.00 20 17 85.00 20 20 100 10 10 100 

171ET12059 ANUJA DNYANESHWAR YADAV 75 10 9 90.00 10 9 90.00 10 9 90.00 20 18 90.00 20 20 100 10 10 100 

171ET12060 RUCHITA VILAS BHOSALE 74 10 8 80.00 10 9 90.00 10 9 90.00 20 18 90.00 20 20 100 10 10 100 

171ET12061 PRATIMA NAVNATH ASABE 74 10 8 80.00 10 9 90.00 10 9 90.00 20 18 90.00 20 20 100 10 10 100 

171ET12062 ROHINI SHAHAJI DHOTRE 70 10 9 90.00 10 6 60.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

171ET12065 YOGITA SURESH MASKE 68 10 8 80.00 10 6 60.00 10 6 60.00 20 18 90.00 20 20 100 10 10 100 

171ET12066 PUJA VIKAS KAKADE 76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12067 ROHIT SUHAS RANAWARE 70 10 9 90.00 10 6 60.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

171ET12068 JANABAI BALASAHEB GORE 76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12070 JYOTI NAGANATH KOLI 71 10 8 80.00 10 8 80.00 10 7 70.00 20 18 90.00 20 20 100 10 10 100 

171ET12071 HARSHADIP SHAILESH MANE 64 10 5 50.00 10 5 50.00 10 7 70.00 20 17 85.00 20 20 100 10 10 100 

171ET12073 
MADHAVI SHASHIKANT 

HINDULE 
76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12074 TRUPTI MARUTI PAWAR 76 10 9 90.00 10 9 90.00 10 9 90.00 20 19 95.00 20 20 100 10 10 100 

171ET12075 MAYURI BALKRISHNA SAWANT 75 10 9 90.00 10 9 90.00 10 9 90.00 20 18 90.00 20 20 100 10 10 100 
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161ET

12095 
ANJALI SUDHAKAR MANE 178 25 23 92.00 25 23 92.00 25 24 96.00 50 42 84.00 50 44 88.00 25 22 88.00 

161ET

12121 
OMKAR ANIL MOLAK 174 25 20 80.00 25 23 92.00 25 23 92.00 50 44 88.00 50 42 84.00 25 22 88.00 

171ET

12001 

SHUBHANGI SAMBHAJI 

CHAVARE 
162 25 21 84.00 25 22 88.00 25 18 72.00 50 40 80.00 50 41 82.00 25 20 80.00 

171ET

12002 
MANASI MAHESH SHAHANE 163 25 23 92.00 25 17 68.00 25 18 72.00 50 42 84.00 50 43 86.00 25 20 80.00 

171ET

12003 
ANJALI PANDURANG KATKAR 186 25 23 92.00 25 24 96.00 25 23 92.00 50 46 92.00 50 47 94.00 25 23 92.00 

171ET

12004 
ANJALI MAHADEV YELASANGE 187 25 24 96.00 25 24 96.00 25 24 96.00 50 46 92.00 50 46 92.00 25 23 92.00 

171ET

12005 
KAVITA GANPAT BHOSALE 179 25 22 88.00 25 22 88.00 25 23 92.00 50 45 90.00 50 44 88.00 25 23 92.00 

171ET

12006 

KRISHNA RAJENDRA TATE 

DESHMUKH 
161 25 21 84.00 25 21 84.00 25 22 88.00 50 38 76.00 50 39 78.00 25 20 80.00 

171ET

12007 
JYOTI DATTATRAYA VAKASE 172 25 22 88.00 25 22 88.00 25 22 88.00 50 42 84.00 50 43 86.00 25 21 84.00 

171ET

12008 
VARSHA RAJENDRA SALGE 176 25 22 88.00 25 22 88.00 25 24 96.00 50 43 86.00 50 44 88.00 25 21 84.00 

171ET

12009 
POOJA SHAM DEVAKATE 180 25 22 88.00 25 24 96.00 25 22 88.00 50 44 88.00 50 47 94.00 25 21 84.00 

171ET

12010 
MOHINI TANAJI BAGAL 177 25 22 88.00 25 24 96.00 25 22 88.00 50 41 82.00 50 46 92.00 25 22 88.00 

171ET

12012 
DHANSHREE SANJAY PATIL 181 25 23 92.00 25 22 88.00 25 23 92.00 50 45 90.00 50 46 92.00 25 22 88.00 

171ET

12013 
KAJAL HANUMANT MAHADIK 181 25 22 88.00 25 23 92.00 25 24 96.00 50 44 88.00 50 46 92.00 25 22 88.00 

171ET

12015 
NILAMBIKA RUDRAPPA KHILARI 182 25 22 88.00 25 23 92.00 25 24 96.00 50 44 88.00 50 46 92.00 25 23 92.00 

171ET

12016 
TEJASWINI VISHNU SURVASE 174 25 22 88.00 25 23 92.00 25 20 80.00 50 43 86.00 50 44 88.00 25 22 88.00 

171ET

12017 
SAMITA BALAJI MYAKAL 180 25 22 88.00 25 22 88.00 25 24 96.00 50 46 92.00 50 45 90.00 25 21 84.00 

171ET

12018 
RUTUJA ANURATH VANSALE 160 25 23 92.00 25 18 72.00 25 18 72.00 50 39 78.00 50 41 82.00 25 21 84.00 



171ET

12019 
JANHAVI NAGNATH JAGTAP 170 25 21 84.00 25 22 88.00 25 22 88.00 50 42 84.00 50 43 86.00 25 20 80.00 

171ET

12021 
SANJAY RAJARAM GONDAWALE 153 25 19 76.00 25 21 84.00 25 16 64.00 50 39 78.00 50 38 76.00 25 20 80.00 

171ET

12022 
MAYURI TIPPANNA JADHAV 174 25 22 88.00 25 22 88.00 25 22 88.00 50 42 84.00 50 45 90.00 25 21 84.00 

171ET

12027 
ANANDI RAMHARI KAMBLE 175 25 22 88.00 25 22 88.00 25 23 92.00 50 43 86.00 50 45 90.00 25 20 80.00 

171ET

12028 
KIRTI ASHOK MORE 159 25 23 92.00 25 19 76.00 25 20 80.00 50 39 78.00 50 39 78.00 25 19 76.00 

171ET

12029 
SHARAD MAGAN SONAWANE 180 25 22 88.00 25 23 92.00 25 23 92.00 50 43 86.00 50 46 92.00 25 23 92.00 

171ET

12031 
GUNJAN SARANG POTDAR 181 25 23 92.00 25 23 92.00 25 23 92.00 50 45 90.00 50 45 90.00 25 22 88.00 

171ET

12032 
UMESH BATESHWAR GURAV 170 25 22 88.00 25 22 88.00 25 22 88.00 50 41 82.00 50 42 84.00 25 21 84.00 

171ET

12035 
KANCHAN SUDHAKAR WAGH 170 25 21 84.00 25 21 84.00 25 22 88.00 50 42 84.00 50 43 86.00 25 21 84.00 

171ET

12036 

VRUSHALI RAMCHANDRA 

KHANKAL 
176 25 22 88.00 25 23 92.00 25 23 92.00 50 43 86.00 50 44 88.00 25 21 84.00 

171ET

12037 

PRAGATI PURUSHOTTAM 

NAVGIRE 
172 25 21 84.00 25 23 92.00 25 22 88.00 50 41 82.00 50 44 88.00 25 21 84.00 

171ET

12038 
TANJIM MAHAMMAD SAYYAD 174 25 22 88.00 25 22 88.00 25 23 92.00 50 42 84.00 50 44 88.00 25 21 84.00 

171ET

12039 
AISHWARYA GOPAL BHOSALE 176 25 22 88.00 25 24 96.00 25 23 92.00 50 42 84.00 50 44 88.00 25 21 84.00 

171ET

12040 

RAVIKANT SHASHIKANT 

HINDULE 
173 25 22 88.00 25 22 88.00 25 22 88.00 50 41 82.00 50 44 88.00 25 22 88.00 

171ET

12041 
PUNAM LAXMAN PATIL 167 25 21 84.00 25 19 76.00 25 19 76.00 50 42 84.00 50 44 88.00 25 22 88.00 

171ET

12042 
NISHIGANDHA SANTOSH PATIL 176 25 21 84.00 25 23 92.00 25 23 92.00 50 44 88.00 50 44 88.00 25 21 84.00 

171ET

12043 

JAYASHRI DATTATRAYA 

KARANDE 
145 25 17 68.00 25 19 76.00 25 19 76.00 50 36 72.00 50 35 70.00 25 19 76.00 

171ET

12045 
POOJA GANPATI GHODKE 167 25 18 72.00 25 19 76.00 25 20 80.00 50 43 86.00 50 45 90.00 25 22 88.00 

171ET

12049 

SHIVSHANKAR BABA 

BHAGYASHRI 
178 25 22 88.00 25 23 92.00 25 24 96.00 50 43 86.00 50 45 90.00 25 21 84.00 

171ET

12051 
KETAKI SUNIL GUMASTE 172 25 23 92.00 25 19 76.00 25 22 88.00 50 44 88.00 50 43 86.00 25 21 84.00 

171ET

12052 

MONIKA HARISHCHANDRA 

GAJAKOSH 
179 25 23 92.00 25 23 92.00 25 23 92.00 50 44 88.00 50 44 88.00 25 22 88.00 

171ET

12053 
ALFIYA A BANGI 166 25 21 84.00 25 20 80.00 25 22 88.00 50 41 82.00 50 41 82.00 25 21 84.00 

171ET

12057 

RAJKUMAR CHOKHA 

NAIKNAVARE 
149 25 16 64.00 25 16 64.00 25 17 68.00 50 38 76.00 50 41 82.00 25 21 84.00 

171ET

12058 

SACHIN DATTATREYA 

VYAWAHARE 
137 25 16 64.00 25 17 68.00 25 18 72.00 50 36 72.00 50 33 66.00 25 17 68.00 

171ET

12059 
ANUJA DNYANESHWAR YADAV 174 25 22 88.00 25 22 88.00 25 23 92.00 50 43 86.00 50 43 86.00 25 21 84.00 

171ET

12060 
RUCHITA VILAS BHOSALE 172 25 23 92.00 25 23 92.00 25 23 92.00 50 41 82.00 50 41 82.00 25 21 84.00 

171ET

12061 
PRATIMA NAVNATH ASABE 176 25 23 92.00 25 22 88.00 25 22 88.00 50 42 84.00 50 44 88.00 25 23 92.00 

171ET

12062 
ROHINI SHAHAJI DHOTRE 170 25 22 88.00 25 21 84.00 25 24 96.00 50 40 80.00 50 42 84.00 25 21 84.00 



171ET

12065 
YOGITA SURESH MASKE 156 25 21 84.00 25 21 84.00 25 22 88.00 50 34 68.00 50 38 76.00 25 20 80.00 

171ET

12066 
PUJA VIKAS KAKADE 174 25 22 88.00 25 22 88.00 25 23 92.00 50 42 84.00 50 44 88.00 25 21 84.00 

171ET

12067 
ROHIT SUHAS RANAWARE 167 25 23 92.00 25 18 72.00 25 19 76.00 50 42 84.00 50 44 88.00 25 21 84.00 

171ET

12068 
JANABAI BALASAHEB GORE 181 25 23 92.00 25 23 92.00 25 23 92.00 50 44 88.00 50 46 92.00 25 22 88.00 

171ET

12070 
JYOTI NAGANATH KOLI 171 25 21 84.00 25 21 84.00 25 20 80.00 50 44 88.00 50 44 88.00 25 21 84.00 

171ET

12071 
HARSHADIP SHAILESH MANE 160 25 20 80.00 25 20 80.00 25 23 92.00 50 39 78.00 50 39 78.00 25 19 76.00 

171ET

12073 

MADHAVI SHASHIKANT 

HINDULE 
172 25 20 80.00 25 23 92.00 25 23 92.00 50 40 80.00 50 45 90.00 25 21 84.00 

171ET

12074 
TRUPTI MARUTI PAWAR 173 25 23 92.00 25 21 84.00 25 22 88.00 50 43 86.00 50 42 84.00 25 22 88.00 

171ET

12075 
MAYURI BALKRISHNA SAWANT 170 25 21 84.00 25 21 84.00 25 23 92.00 50 40 80.00 50 44 88.00 25 21 84.00 

                     

                     ET32

2-18.1 
ET322-18.2 ET322-18.3 

                  55 55 55 

                  55 55 55 

                  100 100 100 

                  3 3 3 
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ACADEMIC YEAR: 2018-19 

             

 

DEPARTMENT: ELECTRONICS AND TELECOMMUNICATION 

ENGINEERING 
         

 

PROGRAM: UNDER GRADUATE IN ELECTRONICS AND TELECOMMUNICATION 

ENGINEERING 
       

 
CLASS: THIRD YEAR 
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COURSE: MICROCONTROLLER-II(PIC) (ET322-18) 

            

 
TOOL NAME: LAB BOOK 

             

 
TOOL MAX. MARKS: 250 

             

 

Roll No. Name of Student 

Linked CO ET322-18.1 ET322-18.3 ET322-18.4 ET322-18.5 

Max. Marks 

Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Experiment No. / 

Total Obtained 

Marks 

161ET12095 ANJALI SUDHAKAR MANE 220 25 22 88.00 25 22 88.00 50 44 88.00 150 132 88.00 

161ET12121 OMKAR ANIL MOLAK 217 25 23 92.00 25 21 84.00 50 41 82.00 150 132 88.00 

171ET12001 SHUBHANGI SAMBHAJI CHAVARE 191 25 19 76.00 25 19 76.00 50 38 76.00 150 115 76.67 

171ET12002 MANASI MAHESH SHAHANE 211 25 19 76.00 25 19 76.00 50 44 88.00 150 129 86.00 

171ET12003 ANJALI PANDURANG KATKAR 235 25 23 92.00 25 23 92.00 50 47 94.00 150 142 94.67 

171ET12004 ANJALI MAHADEV YELASANGE 234 25 24 96.00 25 23 92.00 50 46 92.00 150 141 94.00 

171ET12005 KAVITA GANPAT BHOSALE 219 25 20 80.00 25 21 84.00 50 44 88.00 150 134 89.33 

171ET12006 
KRISHNA RAJENDRA TATE 

DESHMUKH 
217 25 21 84.00 25 20 80.00 50 44 88.00 150 132 88.00 

171ET12007 JYOTI DATTATRAYA VAKASE 212 25 18 72.00 25 19 76.00 50 43 86.00 150 132 88.00 

171ET12008 VARSHA RAJENDRA SALGE 216 25 18 72.00 25 20 80.00 50 44 88.00 150 134 89.33 

171ET12009 POOJA SHAM DEVAKATE 218 25 23 92.00 25 21 84.00 50 44 88.00 150 130 86.67 

171ET12010 MOHINI TANAJI BAGAL 216 25 21 84.00 25 21 84.00 50 43 86.00 150 131 87.33 

171ET12012 DHANSHREE SANJAY PATIL 225 25 21 84.00 25 22 88.00 50 45 90.00 150 137 91.33 

171ET12013 KAJAL HANUMANT MAHADIK 228 25 24 96.00 25 22 88.00 50 45 90.00 150 137 91.33 

171ET12015 NILAMBIKA RUDRAPPA KHILARI 223 25 22 88.00 25 23 92.00 50 43 86.00 150 135 90.00 

171ET12016 TEJASWINI VISHNU SURVASE 224 25 21 84.00 25 22 88.00 50 46 92.00 150 135 90.00 

171ET12017 SAMITA BALAJI MYAKAL 216 25 19 76.00 25 21 84.00 50 43 86.00 150 133 88.67 

171ET12018 RUTUJA ANURATH VANSALE 210 25 18 72.00 25 19 76.00 50 43 86.00 150 130 86.67 

171ET12019 JANHAVI NAGNATH JAGTAP 212 25 18 72.00 25 20 80.00 50 44 88.00 150 130 86.67 

171ET12021 SANJAY RAJARAM GONDAWALE 189 25 18 72.00 25 18 72.00 50 37 74.00 150 116 77.33 

171ET12022 MAYURI TIPPANNA JADHAV 218 25 20 80.00 25 20 80.00 50 45 90.00 150 133 88.67 

171ET12027 ANANDI RAMHARI KAMBLE 216 25 19 76.00 25 20 80.00 50 44 88.00 150 133 88.67 

171ET12028 KIRTI ASHOK MORE 208 25 19 76.00 25 21 84.00 50 40 80.00 150 128 85.33 

171ET12029 SHARAD MAGAN SONAWANE 218 25 21 84.00 25 21 84.00 50 45 90.00 150 131 87.33 

171ET12031 GUNJAN SARANG POTDAR 228 25 23 92.00 25 20 80.00 50 47 94.00 150 138 92.00 

171ET12032 UMESH BATESHWAR GURAV 211 25 20 80.00 25 20 80.00 50 42 84.00 150 129 86.00 

171ET12035 KANCHAN SUDHAKAR WAGH 212 25 22 88.00 25 19 76.00 50 43 86.00 150 128 85.33 

171ET12036 
VRUSHALI RAMCHANDRA 

KHANKAL 
221 25 22 88.00 25 22 88.00 50 43 86.00 150 134 89.33 



171ET12037 PRAGATI PURUSHOTTAM NAVGIRE 221 25 21 84.00 25 22 88.00 50 45 90.00 150 133 88.67 

171ET12038 TANJIM MAHAMMAD SAYYAD 221 25 20 80.00 25 21 84.00 50 46 92.00 150 134 89.33 

171ET12039 AISHWARYA GOPAL BHOSALE 227 25 21 84.00 25 23 92.00 50 46 92.00 150 137 91.33 

171ET12040 RAVIKANT SHASHIKANT HINDULE 228 25 23 92.00 25 23 92.00 50 46 92.00 150 136 90.67 

171ET12041 PUNAM LAXMAN PATIL 210 25 20 80.00 25 20 80.00 50 42 84.00 150 128 85.33 

171ET12042 NISHIGANDHA SANTOSH PATIL 225 25 22 88.00 25 23 92.00 50 45 90.00 150 135 90.00 

171ET12043 
JAYASHRI DATTATRAYA 

KARANDE 
197 25 16 64.00 25 15 60.00 50 43 86.00 150 123 82.00 

171ET12045 POOJA GANPATI GHODKE 220 25 20 80.00 25 21 84.00 50 46 92.00 150 133 88.67 

171ET12049 
SHIVSHANKAR BABA 

BHAGYASHRI 
225 25 20 80.00 25 22 88.00 50 45 90.00 150 138 92.00 

171ET12051 KETAKI SUNIL GUMASTE 220 25 19 76.00 25 22 88.00 50 43 86.00 150 136 90.67 

171ET12052 
MONIKA HARISHCHANDRA 

GAJAKOSH 
223 25 18 72.00 25 20 80.00 50 46 92.00 150 139 92.67 

171ET12053 ALFIYA A BANGI 208 25 20 80.00 25 18 72.00 50 43 86.00 150 127 84.67 

171ET12055 SEEMA LAXMAN NAVALAI 212 25 20 80.00 25 21 84.00 50 40 80.00 150 131 87.33 

171ET12056 ABHISHEK RAJKUMAR SONAR 212 25 19 76.00 25 21 84.00 50 43 86.00 150 129 86.00 

171ET12057 
RAJKUMAR CHOKHA 

NAIKNAVARE 
193 25 18 72.00 25 18 72.00 50 40 80.00 150 117 78.00 

171ET12058 
SACHIN DATTATREYA 

VYAWAHARE 
191 25 18 72.00 25 18 72.00 50 38 76.00 150 117 78.00 

171ET12059 ANUJA DNYANESHWAR YADAV 220 25 21 84.00 25 22 88.00 50 43 86.00 150 134 89.33 

171ET12060 RUCHITA VILAS BHOSALE 200 25 19 76.00 25 19 76.00 50 42 84.00 150 120 80.00 

171ET12061 PRATIMA NAVNATH ASABE 221 25 19 76.00 25 20 80.00 50 47 94.00 150 135 90.00 

171ET12062 ROHINI SHAHAJI DHOTRE 209 25 21 84.00 25 22 88.00 50 41 82.00 150 125 83.33 

171ET12065 YOGITA SURESH MASKE 212 25 19 76.00 25 22 88.00 50 43 86.00 150 128 85.33 

171ET12066 PUJA VIKAS KAKADE 218 25 18 72.00 25 19 76.00 50 46 92.00 150 135 90.00 

171ET12067 ROHIT SUHAS RANAWARE 216 25 23 92.00 25 20 80.00 50 43 86.00 150 130 86.67 

171ET12068 JANABAI BALASAHEB GORE 224 25 21 84.00 25 22 88.00 50 45 90.00 150 136 90.67 

171ET12070 JYOTI NAGANATH KOLI 216 25 19 76.00 25 21 84.00 50 43 86.00 150 133 88.67 

171ET12071 HARSHADIP SHAILESH MANE 188 25 18 72.00 25 17 68.00 50 38 76.00 150 115 76.67 

171ET12073 MADHAVI SHASHIKANT HINDULE 220 25 24 96.00 25 21 84.00 50 44 88.00 150 131 87.33 

171ET12074 TRUPTI MARUTI PAWAR 213 25 23 92.00 25 20 80.00 50 45 90.00 150 125 83.33 

171ET12075 MAYURI BALKRISHNA SAWANT 219 25 23 92.00 25 20 80.00 50 44 88.00 150 132 88.00 
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SVERI'S COLLEGE OF ENGINEERING, PANDHARPUR 
   TOOL CO ATTAINMENT REPORT 

    ACADEMIC YEAR: 2018-19 
    DEPARTMENT: ELECTRONICS AND TELECOMMUNICATION ENGINEERING 

 PROGRAM: UNDER GRADUATE IN ELECTRONICS AND TELECOMMUNICATION ENGINEERING 

CLASS: THIRD YEAR 
    DIVISION: B 
    COURSE: MICROCONTROLLER-II(PIC) (ET322-18) 

   TOOL: ESE 
     TOOL MAX. MARKS: 70 

    

    Roll No. Name of Student Obtained Marks 

   161ET12095 ANJALI SUDHAKAR MANE 30 

   161ET12121 OMKAR ANIL MOLAK 30 

   
171ET12001 SHUBHANGI SAMBHAJI CHAVARE 38 

   171ET12002 MANASI MAHESH SHAHANE 53 

   171ET12003 ANJALI PANDURANG KATKAR 40 

   171ET12004 ANJALI MAHADEV YELASANGE 52 

   171ET12005 KAVITA GANPAT BHOSALE 54 

   
171ET12006 KRISHNA RAJENDRA TATE DESHMUKH 60 

   171ET12007 JYOTI DATTATRAYA VAKASE 35 

   171ET12008 VARSHA RAJENDRA SALGE 52 

   171ET12009 POOJA SHAM DEVAKATE 47 

   171ET12010 MOHINI TANAJI BAGAL 40 

   171ET12012 DHANSHREE SANJAY PATIL 44 

   171ET12013 KAJAL HANUMANT MAHADIK 36 

   171ET12015 NILAMBIKA RUDRAPPA KHILARI 31 

   171ET12016 TEJASWINI VISHNU SURVASE 45 

   171ET12017 SAMITA BALAJI MYAKAL 34 

   171ET12018 RUTUJA ANURATH VANSALE 46 

   171ET12019 JANHAVI NAGNATH JAGTAP 36 

   171ET12021 SANJAY RAJARAM GONDAWALE 38 

   171ET12022 MAYURI TIPPANNA JADHAV 38 

   171ET12027 ANANDI RAMHARI KAMBLE 34 

   171ET12028 KIRTI ASHOK MORE 40 

   171ET12029 SHARAD MAGAN SONAWANE 38 

   171ET12031 GUNJAN SARANG POTDAR 53 

   171ET12032 UMESH BATESHWAR GURAV 29 

   171ET12035 KANCHAN SUDHAKAR WAGH 46 

   171ET12036 VRUSHALI RAMCHANDRA KHANKAL 39 

   171ET12037 PRAGATI PURUSHOTTAM NAVGIRE 32 

   



 

 

 

 

  Roll No. Name of Student 
Obtained 

Marks    

171ET12038 TANJIM MAHAMMAD SAYYAD 47 

   171ET12039 AISHWARYA GOPAL BHOSALE 36 

   171ET12040 RAVIKANT SHASHIKANT HINDULE 29 

   171ET12041 PUNAM LAXMAN PATIL 34 

   171ET12042 NISHIGANDHA SANTOSH PATIL 32 

   171ET12043 JAYASHRI DATTATRAYA KARANDE 32 

   171ET12045 POOJA GANPATI GHODKE 50 

   171ET12049 SHIVSHANKAR BABA BHAGYASHRI 49 

   171ET12051 KETAKI SUNIL GUMASTE 47 

   171ET12052 MONIKA HARISHCHANDRA GAJAKOSH 53 

   171ET12053 ALFIYA A BANGI 46 

   171ET12055 SEEMA LAXMAN NAVALAI 39 

   171ET12056 ABHISHEK RAJKUMAR SONAR 31 

   171ET12057 RAJKUMAR CHOKHA NAIKNAVARE 28 

   171ET12058 SACHIN DATTATREYA VYAWAHARE 29 

   171ET12059 ANUJA DNYANESHWAR YADAV 45 

   171ET12060 RUCHITA VILAS BHOSALE 40 

   171ET12061 PRATIMA NAVNATH ASABE 35 

   171ET12062 ROHINI SHAHAJI DHOTRE 33 

   171ET12065 YOGITA SURESH MASKE 30 

   171ET12066 PUJA VIKAS KAKADE 41 

   171ET12067 ROHIT SUHAS RANAWARE 49 

   171ET12068 JANABAI BALASAHEB GORE 36 

   171ET12070 JYOTI NAGANATH KOLI 28 

   171ET12071 HARSHADIP SHAILESH MANE 35 

   171ET12073 MADHAVI SHASHIKANT HINDULE 44 

   171ET12074 TRUPTI MARUTI PAWAR 36 

   171ET12075 MAYURI BALKRISHNA SAWANT 33 

   

      

        

 
ET322-18.2 ET322-18.3 ET322-18.4 

ET322-

18.5 

ET322-

18.6 

 3 3 3 3 3 

 



 

 

 

SVERI'S COLLEGE OF ENGINEERING, PANDHARPUR 
       TOOL CO ATTAINMENT REPORT 

        ACADEMIC YEAR: 2018-19 
        DEPARTMENT: ELECTRONICS AND TELECOMMUNICATION 

ENGINEERING 
       PROGRAM: UNDER GRADUATE IN ELECTRONICS AND TELECOMMUNICATION ENGINEERING 

      CLASS: THIRD YEAR 
        DIVISION: B 
        COURSE: MICROCONTROLLER-II(PIC) (ET322-18) 

       TOOL NAME: LAB TEST 1 
        TOOL MAX. MARKS: 20 
        

 

Roll No. Name of Student 

Linked CO ET322-18.1, ET322-18.3 ET322-18.1 ET322-18.3 

Max. Marks 20 Max. 

Marks  

Obtained 

Marks  

% 

Marks  

Max. 

Marks  

Obtained 

Marks  

% 

Marks  Q. No. / Total Obtained Marks Q1 

161ET11008 VARSHA BALVANT SHINGADE 17 17 20 17 85.00 20 17 85.00 

161ET11020 LOKHANDE DHANSHREE 18 18 20 18 90.00 20 18 90.00 

161ET12095 ANJALI SUDHAKAR MANE 16 16 20 16 80.00 20 16 80.00 

161ET12121 OMKAR ANIL MOLAK 16 16 20 16 80.00 20 16 80.00 

171ET12001 SHUBHANGI SAMBHAJI CHAVARE 17 17 20 17 85.00 20 17 85.00 

171ET12002 MANASI MAHESH SHAHANE 15 15 20 15 75.00 20 15 75.00 

171ET12003 ANJALI PANDURANG KATKAR 19 19 20 19 95.00 20 19 95.00 

171ET12004 ANJALI MAHADEV YELASANGE 18 18 20 18 90.00 20 18 90.00 

171ET12005 KAVITA GANPAT BHOSALE 0 0 20 0 NA 20 0 NA 

171ET12006 
KRISHNA RAJENDRA TATE 

DESHMUKH 
16 16 20 16 80.00 20 16 80.00 

171ET12007 JYOTI DATTATRAYA VAKASE 16 16 20 16 80.00 20 16 80.00 

171ET12008 VARSHA RAJENDRA SALGE 18 18 20 18 90.00 20 18 90.00 

171ET12009 POOJA SHAM DEVAKATE 16 16 20 16 80.00 20 16 80.00 

171ET12010 MOHINI TANAJI BAGAL 18 18 20 18 90.00 20 18 90.00 

171ET12012 DHANSHREE SANJAY PATIL 17 17 20 17 85.00 20 17 85.00 

171ET12013 KAJAL HANUMANT MAHADIK 18 18 20 18 90.00 20 18 90.00 

171ET12015 NILAMBIKA RUDRAPPA KHILARI 17 17 20 17 85.00 20 17 85.00 

171ET12016 TEJASWINI VISHNU SURVASE 17 17 20 17 85.00 20 17 85.00 

171ET12017 SAMITA BALAJI MYAKAL 17 17 20 17 85.00 20 17 85.00 

171ET12018 RUTUJA ANURATH VANSALE 16 16 20 16 80.00 20 16 80.00 

171ET12019 JANHAVI NAGNATH JAGTAP 17 17 20 17 85.00 20 17 85.00 

171ET12021 SANJAY RAJARAM GONDAWALE 15 15 20 15 75.00 20 15 75.00 

171ET12022 MAYURI TIPPANNA JADHAV 17 17 20 17 85.00 20 17 85.00 

171ET12027 ANANDI RAMHARI KAMBLE 16 16 20 16 80.00 20 16 80.00 

171ET12028 KIRTI ASHOK MORE 15 15 20 15 75.00 20 15 75.00 

171ET12029 SHARAD MAGAN SONAWANE 16 16 20 16 80.00 20 16 80.00 

171ET12031 GUNJAN SARANG POTDAR 19 19 20 19 95.00 20 19 95.00 

171ET12032 UMESH BATESHWAR GURAV 16 16 20 16 80.00 20 16 80.00 

171ET12035 KANCHAN SUDHAKAR WAGH 17 17 20 17 85.00 20 17 85.00 



171ET12036 
VRUSHALI RAMCHANDRA 

KHANKAL 
18 18 20 18 90.00 20 18 90.00 

171ET12037 
PRAGATI PURUSHOTTAM 

NAVGIRE 
17 17 20 17 85.00 20 17 85.00 

171ET12038 TANJIM MAHAMMAD SAYYAD 17 17 20 17 85.00 20 17 85.00 

171ET12039 AISHWARYA GOPAL BHOSALE 15 15 20 15 75.00 20 15 75.00 

171ET12040 RAVIKANT SHASHIKANT HINDULE 17 17 20 17 85.00 20 17 85.00 

171ET12041 PUNAM LAXMAN PATIL 16 16 20 16 80.00 20 16 80.00 

171ET12042 NISHIGANDHA SANTOSH PATIL 17 17 20 17 85.00 20 17 85.00 

171ET12043 
JAYASHRI DATTATRAYA 

KARANDE 
14 14 20 14 70.00 20 14 70.00 

171ET12045 POOJA GANPATI GHODKE 17 17 20 17 85.00 20 17 85.00 

171ET12049 
SHIVSHANKAR BABA 

BHAGYASHRI 
18 18 20 18 90.00 20 18 90.00 

171ET12051 KETAKI SUNIL GUMASTE 16 16 20 16 80.00 20 16 80.00 

171ET12052 
MONIKA HARISHCHANDRA 

GAJAKOSH 
17 17 20 17 85.00 20 17 85.00 

171ET12053 ALFIYA A BANGI 16 16 20 16 80.00 20 16 80.00 

171ET12057 
RAJKUMAR CHOKHA 

NAIKNAVARE 
15 15 20 15 75.00 20 15 75.00 

171ET12058 
SACHIN DATTATREYA 

VYAWAHARE 
15 15 20 15 75.00 20 15 75.00 

171ET12059 ANUJA DNYANESHWAR YADAV 17 17 20 17 85.00 20 17 85.00 

171ET12060 RUCHITA VILAS BHOSALE 14 14 20 14 70.00 20 14 70.00 

171ET12061 PRATIMA NAVNATH ASABE 17 17 20 17 85.00 20 17 85.00 

171ET12062 ROHINI SHAHAJI DHOTRE 14 14 20 14 70.00 20 14 70.00 

171ET12065 YOGITA SURESH MASKE 16 16 20 16 80.00 20 16 80.00 

171ET12066 PUJA VIKAS KAKADE 17 17 20 17 85.00 20 17 85.00 

171ET12067 ROHIT SUHAS RANAWARE 17 17 20 17 85.00 20 17 85.00 

171ET12068 JANABAI BALASAHEB GORE 16 16 20 16 80.00 20 16 80.00 

171ET12070 JYOTI NAGANATH KOLI 15 15 20 15 75.00 20 15 75.00 

171ET12071 HARSHADIP SHAILESH MANE 0 0 20 0 NA 20 0 NA 

171ET12073 MADHAVI SHASHIKANT HINDULE 16 16 20 16 80.00 20 16 80.00 

171ET12074 TRUPTI MARUTI PAWAR 15 15 20 15 75.00 20 15 75.00 

171ET12075 MAYURI BALKRISHNA SAWANT 16 16 20 16 80.00 20 16 80.00 

                                

ET322-

18.1 
ET322-18.3 

55 55 

57 57 

96.49 96.49 

3 3 

 

 

 

  



Check: Course Instructors, Class Coordinators and HoDs review the CO attainments after each of the tools with respect to 

the set targets. 
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Act: Periodically actions are taken for improvement on CO targets. This involves improvement in teaching approach, taking additional 

practice, individual counseling of students for improving the performance etc. 

 

 

            
 

 

 



 

 

 

 

 

 

 



 



 

 

 



 



 

 

 

 

 

 



 

 

 

 



 

 

 

 

 

 

 



 

Subject Specific Counseling to Students regarding his/her academic improvement. 



 
 
 

 

 

 

 

 

 

 

 

 

 

Annexure II 

Case Study of CQI implementation through R&D 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 

 

Plan: At the start of the semester based on the strength of the department, department targets are 

set as per the key performance indicators such as Research Publications (SCI, Scopus/Web of 

Science/Conference), Funding Proposals, Consultancy, Patents, STTP/ FDP, Product 

Development, Books, etc. 

R & D Plan (Academic Year 2020-2021) 

Targets for each department  

 

 
 

 

 



 
 
 

 

R & D target of E&TC department 

 
 

 

 

 



 
 
 

 

Do: With respect to the set targets, faculty members are encouraged and supported to attain the 

R& D related targets of the Department. 

R & D target achieved by E&TC department 

 

 



 
 
 

Paper Publication by faculty: 

Sr. 

no. 
Name of the Author  Title of the Paper Name of Journal 

1 

Mr. Swagat Karve, Mr. Akshay 

Jadhav, Mr. Pranav 

Chippalkatti 

Implementation of Reed-

Solomon Encoder and Decoder 

using FPGA 

JXAT Journal 

https://doi.org/10.37896/JXAT12.08/

2604 

2 Ms.N.P.Kulkarni, 

Dr.Ms.J.S.Kulkarni,VIIT,Pune 

Circular Patch Antenna with 

comb-shaped slot for NR-

79/Wi-Fi Applications 

TENCON IEEE Conference at Japan 

November 2020 

3 Mr. Mahesh S Mathpati 

Simulation and fabrication of 

DGS Rectangular Microstrip 

Patch Antenna 

National Conference on „Advances in 

Electronics, Computing and 

Communication Technology‟ 

(NCAECC-2020) organized by the 

department of Electronics and 

Communication Engineering. 1 1 - 

12, AUGUST 2020. Best paper 

Award 

4 

Ms.Jyoti Kendule, Mayuri 

Dongare 

Single Image Haze Removal 

using Inception-Dense Model 

Journal Of Xi'an University Of 

Architecture & 

Technology(JXAT)ISSN No : 1006-

7930 Volume XII, Issue VIII, 2020 

5 

Ms.Jyoti Kendule, Pradnya 

Maske 

Medical Image Retrieval using 

End-to-End Convolution 

Neural Network 

Journal of Xi'an University of 

Architecture & Technology Volume 

XII, Issue IX, 2020 

ISSN No : 1006-7930 

6 Ms.Jyoti Kendule, Trupti Pujari 

Moving Object Segmentation 

of videos using Deep Learning 

International Research Journal Of 

Science 

Engineering And Technology ISSN 

2454-3195 

7 

Ms.Jyoti Kendule, Pranali 

Kolekar 

Brain Tumour Segmentation 

using Convolution Neural 

Network  

Journal of Xi'an University of 

Architecture & Technology Volume 

XII, Issue IX, 2020 

ISSN No : 1006-7930 

8 

Dr A S Vibhute, Reshma 

Deshmukh 

Image Processing: An 

Effective Tool for Attribute 

Inspection ofan Industry 

Product AEGAEUM JOURNAL 

9 

Dr A S Vibhute, 

ShradhaKshirsagar 

Blood count analysis using 

machine learning 

Journal of Xi'an University of 

Architecture & Technology 

/10.37896/JXAT12.08/2739 

10 Dr. A s Vibhute, M S Koli 

Soil pH parameter Estimation 

Using Image Processing and 

Regression Analysis 

Journal of Xi'an University of 

Architecture & Technology 

/10.37896/JXAT12.08/2742 

11 

Ashish Jadhav, 

NagashettappaBiradar, Husain 

Bhaldar, Mahesh Mathpati, 

RenukaWadekar 

Miniaturized, Triple Band 

Microstrip Patch Antenna 

National Conference on Electronics, 

Communication and Computation- 

2020 (NCECC- 2020) from 5-6 

September 2020, organized by 

Department of Electronics and 

Communication Engineering, 

National Institute of Technology, 

Jamshedpur and sponsored by 

TEQIP-3. 



 
 
 
Sr. 

no. 

Name of the Author  Title of the Paper Name of Journal 

12 

Prof.V.A.Patil,P.P.Navgire, 

A.G.Bhosale, P.N.Asabe 

Detection of Flower Using 

Deep Learning Technique 

International Journal of Scientific 

Research and Engineering 

Development (IJSRED), ISSN [ 

Online ] : 2581 - 7175, Volume-3 

Issue-5, 2020 

14 

Husain Bhaldar, Sanjay Kumar 

Goware, Mahesh S Mathpati, 

Ashish A Jadhav 

Design of High Gain Wearable 

Rectangular Microstrip Textile 

Antenna for Wireless 

Application 

International Journal of Innovative 

Technology and Exploring 

Engineering (IJITEE) ISSN: 2278-

3075, Volume-9 Issue-5, March 2020 

15 

Mr. Akshay Jadhav, 

Sujitinamdar, SwagatKarve 

Intelligent system for Engine 

Temperature Monitoring and 

Airbag Deployment in Cars 

using CAN 

Techno Societal conference 2020, 

Springer Publication 

16 

Ms. J.A.Kendule , Ms. 

MayuriDongare 

Dense Haze Removal using 

Convolution Neural Network 

Techno Societal conference 2020, 

Springer Publication 

17 

Mohua Biswas, PragteeTathe, 

GeetaUnhale, Papiya Biswas 

Datta 

Automatic System for 

Identifying Cholesterol 

Techno Societal conference 2020, 

Springer Publication 

18 

PragteeTathe, Mohua Biswas 

,Dr.Anup S. Vibhute , 

GeetaUnhale, Papiya Biswas 

Datta 

Implementation of iridology 

for prediagnosis of brain tumor 

Techno Societal conference 2020, 

Springer Publication 

19 

Prof. D. P. Narsale, Prof. A. M. 

Kasture, Prof. Akshay.A. 

Jadhav, Prof. M. A. Deshmukh 

Three Phase Z-Source Inverter 

Analysis  

Using Matlab Simulation 

Techno Societal conference 2020, 

Springer Publication 

20 

Shamli V. Jagzap, Lalita A. 

Palange, Seema A. Atole, 

Geeta G. Unhale 

Human Age Classification & 

Estimation Based On 

Positional Ternary Pattern 

Features Using Ann 

Techno Societal conference 2020, 

Springer Publication 

21 

SwagatKarve,Mr. Akshay 

Jadhav 

Study On Detection Of 

Leukemia In Human Blood 

Pattern Based On 

Microscopic Photographs 

Using Image 

Processing Techniques 

Techno Societal conference 2020, 

Springer Publication 

22 

Mr. AkshayJadhav,Prof. D. P. 

Narsale, Prof. A. M. Kasture, 

Prof. Akshay.A. Jadhav, 

“Garbage Collecting & 

Monitoring System Using 

RFID” 

Techno Societal conference 2020, 

Springer Publication 

23 

SeemaA.Atole, 

ShamliV.Jagzap,Lalita A. 

Palange, Akshay A. Jadhav 

Object Recognition using 

Fuzzy Classifier 

Techno Societal conference 2020, 

Springer Publication 

24 

Ms.N.P.Kulkarni, 

Dr.Ms.J.S.Kulkarni,VIIT,Pune, 

Mr.S.M.Karve 

Automatic Guided system for 

image resolution enhancement 

Techno Societal conference 2020, 

Springer Publication 

25 

Ms.N.P.Kulkarni, 

Dr.Ms.J.S.Kulkarni,VIIT,Pune 

Advanced method for image 

resolution enhancement 

International Research Journal of 

Engineering and Technology (IRJET) 

e-ISSN: 2395-0056 Volume: 07 

Issue: 07 | July 2020 www.irjet.net p-

ISSN: 2395-0072 



 
 
 
Sr. 

no. 

Name of the Author  Title of the Paper Name of Journal  

26 

MS. DipaliAtkale, Dr. Mrs. M. 

M. Pawar 

Residual Network for Face 

Progression and Regression 

Techno Societal conference 2020, 

Springer Publication 

27 

Ms. SuvernaPujari, Dr. Mrs. M. 

M. Pawar 

Multi-Classification of Breast 

Histopathological Image using 

Xception: Deep Learning with 

Depthwise Separable 

Convolutions model 

Techno Societal conference 2020, 

Springer Publication 

28 

Ms. Shabdali Deshpande, Dr. 

Mrs. M. M. Pawar 

Fusion of Hand-Crafted Edge 

and Residual Learning 

Features for Image 

Colorization 

Techno Societal conference 2020, 

Springer Publication 

29 

Dr. M. M. Pawar, Ms. 

SheetalMarab 

A Novel Edge Boosting 

Approach for Image Super-

resolution 

Techno Societal conference 2020, 

Springer Publication 

30 

Ms. L. A. Palange, 

SeemaA.Atole, 

ShamliV.Jagzap, V. A. Patil 

A Compact High Gain two 

dimensional waveguide fed 

antenna for military measuring 

system applications 

Techno Societal conference 2020, 

Springer Publication 

31 

Mr. M A Deshmukh, Mr. 

Ashish A Jadhav 

Design and simulation of 

multiband, circular microstrip 

patch antenna for wireless 

applications 

Techno Societal conference 2020, 

Springer Publication 

32 

Husain Bhaldar, Sanjay Kumar 

Goware, Mahesh S Mathpati, 

Ashish A Jadhav 

Analysis and Design of E 

Shaped Dual Band Microstrip 

Textile Antenna for Wireless 

Communication 

Techno Societal conference 2020, 

Springer Publication 

33 

Husain Bhaldar, Sanjay Kumar 

Goware, Mahesh S Mathpati, 

Ashish A Jadhav 

Design of Wearable Multiband 

Circular Microstrip Textile 

Antenna for WiFi/WiMAX 

Communication 

Engineering and Technology Journal 

e-ISSN: 2456-3358 

Volume 06 Issue 03 March-2021, 

Page No.-798-806 

DOI: 10.47191/etj/v6i3.01, I.F. – 

6.39 

© 2021, ETJ 

34 

AmolA.Kadam,Aksahy A 

jadhav, DhanrajP.Narsale, Anil 

M.Kasture,S.M.Karve,ManojA.

Deshmukh 

Garbage Monitoring and 

Collection System Using RFID 

Technology 

Techno Societal conference 2020, 

Springer Publication 

35 

Mr. Mahesh Mathpati, Md. 

Bakhar, VeerendraDAkulagi 

Design and analysis of a fractal 

antenna using Jeans material 

for WiMax/ WSN applications 

Springer Publication Wireless 

Personal Communication 

36 

Anup S. Vibhute,Reshma R. 

Deshmukh,P. S. Valte,B. D. 

Gaikwad, ShrikantPawar 

Attribute Inspection of Product 

Using Image Processing 

Techno Societal conference 2020, 

Springer Publication 

37 Kale Vaishnaw G. 

A Method of Micro pixel 

Similarity for Lung cancer 

Diagnosis using AdaBoost 

International conference on Artificial 

Intelligence :Advances and 

Applications, March 27-28 2021, 

Springer Publication 

 

 



 
 
 
 

Book Publication 

Sr. 

no. 

Name of the Author  Title of the Book Name of the 

publisher 

1 Mr.Swagat Karve 

Mr.Akshay A Jadhav         

Mr. Amol Kadam 

Optical Communication And Networking ,ISBN- 978-

81-936097-8-1 YOP-2020-21 REST Publication 

REST 

Publication 

2 Mr.Swagat Karve 

Mr.Akshay A Jadhav 

COMPUTER COMMUNICATION NETWORK ISBN-

978-81-936097-7-4,YOP-2020-21 REST Publication 

REST 

Publication 

3 Dr. Mr. A. S. Vibhute Techno-societal 2020 Vol- I (ISBN 978-3-030-69925-3) Springer 

4 Dr. Mr. A. S. Vibhute Techno-societal 2020 Vol- II(ISBN 978-3-030-66921-5) Springer 

 

Patent 

Sr. 

no. 

Name of the Author (please 

add all author names) 
Title 

Application 

Number 

Date of 

application 

1 

Dr. V. G. Kale( SVERI, COEP) 

Waste Management for 

Ayurveda and Urban hospitals 

using IOT 

202121005763 2/11/2021 

Dr. ManojWagh 

Dr. Dynaneshwarwadkar 

Dr. UrvashiVashisht 

Ms. Parinidhi Singh 

 

Funding Proposal 

Sr. 

No. 
Name of Proposal sanctioned 

Name of funding 

Agency 

Amount 

Sanctioned 

Name of Principal 

Investigator 

1 

Development of Deep learning algorithm 

and decision making system based on 

various types of image inputs for Healthcare 

and agricultural applications 

AQIS, research 

promotion 

scheme(RPS) 

4,50,000/- 
Dr. Mrs. M. M. 

Pawar 

2 
To establish testing and measurement 

facility of antenna parameters.  

Modernization & 

Removal Of 

Obsolescence 
21,50,000/- 

Prof. Mahesh S 

Mathpati 

3 

Deep learning Based Structural Analysis for 

detection of  

Dimension Changes under loading 

Seed money 

proposal PAHSUS 1,00,000/- 

Dr. M. M. pawar, 

Dr. A. S. Vibhute 

4 Wearable Devices and Its Applications 

Seed money 

proposal PAHSUS 1,00,000/- 

Mr. H. K. Bhaldar, 

Mr. M. S. Mathpati 

5 

Blood Group Recognition using Image 

Processing 

Seed money 

proposal PAHSUS 1,00,000/- 

Mr. Ak. A. Jadhav, 

Mr. S. M. Karve 

6 life skill management ATAL FDP 93,000/- Dr. A. S. Vibhute 

  



 
 
 

Sr. 

No. 

Name of Proposal 

sanctioned 
Name of funding Agency 

Amount 

Sanctioned 

Name of Principal 

Investigator 

7 Sensor technology ATAL FDP 93,000/- Mr. A. A. Jadhav 

8 

Wearable Devices and Its 

Applications ATAL FDP 93,000/- Mr. M.S. Mathpati 

9 Data sciences ATAL FDP 93,000/- Dr. M. M. Pawar 

10 

IoT and microscopic 

images based pathology 

system for rural health 

care 

Under The Scheme “ Assistant For 

S&T Applications Through University 

System” Of Rajiv Gandhi Science And 

Technology Commission, Government 

Of Maharashtra 

4,60,000/- Dr. Anup Santosh 

Vibhute, Mrs. J. S. 

Shinde 

11 

Development of deep 

learning algorithm for fast 

detection of COVID-19 

using Lung Images. 

PAH, Solapur University, Solapur - 

Breakthrough Research 2,00,000/ Dr. M. M. Pawar 

12 

Development of cost 

effective IoT based Soil 

Analyzer 

PAH, Solapur University, Solapur - 

Breakthrough Research 2,00,000/ Dr. A. S. Vibhute 

 

Check: HoDs take monthly reviews in the departmental meetings and quarterly review is 

taken in the statutory body meetings viz., IQAC, CDC, AAC/RAC, and BOG meetings. 

 

Minutes of Departmental Meeting (Academic Year 2020-2021) 

 

 



 
 
 

 



 
 
 

 



 
 
 

 



 
 
 

 
 



 
 
 

Minutes of Meeting of BOG (Academic Year 2020-2021) 

 
 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 
 

  

 



 
 
 

 

 

 



 
 
 

Act: HoDs do the micromanagement for attaining the targets with the help of Dean R & D and 

Institute helps in suggesting on improving the targets in the quarterly meetings. 

 

 

 



 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

    

     



 

 

 

 

 

 

 

Annexure-III 

Evidences of Financial management 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Plan: In the month of February, the budget is prepared with the bottom to top approach based 

on the suggestions from the individual faculty members, HoDs, Deans and Section In-

charges. In the preparation of the budget, the financial requirements of the individual, 

department and Institutional growth plans are also considered. The letters are issued to the 

department about the sanction of the budget, which becomes the financial plan of the 

respective department/section. 

Proposed Budget Academic Year 2019-20 
 



 

 

Sanctioned Budget Academic Year 2019-20 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Annexure-IV 

 

 

 

 

 

 

 

 

 



 
Do: Institute Budget Coordinator takes monthly reviews from the departmental budget coordinators about the 

utilization of the budgets and Quarterly review is taken in the IQAC, CDC, and BOG meetings. 

 

Minutes of Meeting of Finance                                                                                                                                         Academic Year 2019-20 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Check: The month-wise utilization of the sanctioned budget is collected from the departmental budget 

coordinators and section in-charges to monitor the utilization. 

Minutes of Meeting of CDC                      Academic Year 2019-20 

  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 



 

 

 



 

  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Minutes of Meeting of BOG                                                                               Academic Year 2019-20 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 



 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Act: In case of underutilization of the sanctioned budget, the institute budget coordinator 

advises the departmental budget coordinators to utilize the sanctioned budget. 

 

Budget Utilization Academic Year 2019-20 
 

 

 

 

 

 



 

  

Annexure_IV_TPO  

Evidences of Training and 

Placement 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Minutes of Meeting 

of 

RAC/AAC dated 

08
th

 December 2018 

For GATE Training to TE and BE students 

 
 
 

 



Plan:-  
Plan of Gate Training for TE and BE students of all branches is approved 

through RAC & AAC dated 8
th

 December 2018. 



 



 



 



 



 



 



 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GATE Training Schedule and Details 

For 

GATE- 2019 

& 

GATE - 2020 

 



Do:- 
GATE Training is conducted for all TE and BE students in two to three phases depending 

upon number of sessions and syllabus coverage. Entire GATE syllabus is segregated into 

sections and covered in these phases. 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GATE Trainer Report 



 



 



 



 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GATE – 2019 

& 

GATE – 2020 

Results 



Check:- 
The students are assessed through performance in GATE examination. Also GATE preparation helps 

them while appearing for campus tests & interview during campus placements. 

 

List of students who have qualified during GATE -2019 and GATE-2020 

examination 
 

 

 

S.N. EXAM Branch Name of Student Score 

1  

 

 
2019 

CSE KAJAL SHAMRAO GHODESWAR 25.33 

2  

 
Civil 

ANIL ARJUN PURI 46.18 

3 SHIVAJI SHASHIKANT MHETRE 32.62 

4 YOGESHWAR PRABHAKAR KADAM 32.3 

5 DATTATRAYA MARUTI GAIKWAD 30.66 

6 OMKAR PRAKASH NAVAGIRE 23.53 

7  
 

2020 

Mech PALLAVI RAJKUMAR KALE 35.57 

8  
Civil 

RUTUJA NAGESH PATIL 39.76 

9 SHOAIB SALIM SHAIKH 38.73 

10 GANESH MADAN SHINDE 32.12 



GATE 2019 Results 
 

1. KAJAL SHAMRAO GHODESWAR – CSE – Score_25.33 

 



2. ANIL ARJUN PURI – Civil Engineering - Score_46.18 



3. SHIVAJI SHASHIKANT MHETRE – Civil Engineering - Score_32.62 



4. YOGESHWAR PRABHAKAR KADAM – Civil Engineering - Score_32.3 



5. DATTATRAYA MARUTI GAIKWAD – Civil Engineering - Score_30.66 



6. OMKAR PRAKASH NAVAGIRE – Civil Engineering - Score_25.53 



GATE 2020 Results 
 

1. PALLAVI RAJKUMAR KALE – Mechanical Engineering - Score_35.57 
 



2. RUTUJA NAGESH PATIL – Civil Engineering - Score_39.76 



3. SHOAIB SALIM SHAIKH – Civil Engineering - Score_39.76 

 



4. GANESH MADAN SHINDE – Civil Engineering - Score_32.12 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sessions 

on 

GATE Awareness 

by 

1) Mr. Paresh Gugale, 

Director- Imperial Institute of Excellence, Pune 

2) Mr. Anand Kumar, 

Speaker and Trainer, Made Easy, Pune 



ACT:- 
Additional sessions by experts from GATE Training institutes conducted to understand opportunities 

through GATE examination like Public Sector Undertakings, Higher Study opportunities in IISc, IITs and 

NITs etc. 

 

1/30/22, 2:19 PM Shri Vithal Education & Research Institute Mail - Sample GATE awareness session notice 

 
 

SVERI's College of Engineering Pandharpur <placement@sveri.ac.in> 
 
 

Sample GATE awareness session notice 
1 message 

Dean PII <placement@sveri.ac.in> Wed, Jan 1, 2020 at 9:44 AM 

To: srpatil1@coe.sveri.ac.in 

 

GATE Awareness session Notice 
All the Third Year Engineering students of MECH, CIVIL, CSE, & ENTC are hereby informed to note 

that, “GATE Awareness” session by Mr. Paresh Gugale, from Imperial Institute of Excellence; Pune is 

scheduled on (Saturday) 4rd January 2020. All the concerned students are requested to attend the session 

at TPO seminar hall as per the slot given below. 

 
 
 
 
 
 

 
 

Venue: T & P Seminar Hall on (Saturday) 4rd January 2020. 

Note: HODs are requested to take note of the same & ensure CCs & co-ordinators attend this session 

along with students 

(Dr. S.R. Patil) 
Dean – R&D & Training 

 
Regards 

Mr. Avinash A. Mote, 

Dean-Placement & Industry Interaction, 

SVERI’s College of Engineering, Pandharpur, 

URL: www.sveri.ac.in 

Mob: 8698303387     Email: placement@sveri.ac.in, aamote@coe.sveri.ac.in, 
 
  

https://mail.google.com/mail/u/0/?ik=7443b91821&view=pt&search=all&permthid=thread-a%3Ar5685990403213969560&simpl=msg-a%3Ar56942528… 1/ 

 

Sr. No. Branch Time 

1 TE-CSE A & B Div 09.15 am to 11:15 am 

2 TE-MECH- A&B Div 12.45 pm to 02.45 pm 

3 TE-CIVIL & TE-ENTC A&B 02.45 pm to 04.45 pm 

 

mailto:placement@sveri.ac.in
mailto:placement@sveri.ac.in
mailto:srpatil1@coe.sveri.ac.in
http://www.sveri.ac.in/
mailto:placement@sveri.ac.in
mailto:aamote@coe.sveri.ac.in


 
 
 
 
 
 

 



 



 



 



 



 



 



 



 



 



 

1/30/22, 3:28 PM College of Engineering, SVERI Pandharpur Mail - Regarding conducting webinar for engineering students. 

 
 

Mr. Avinash Mote <aamote@coe.sveri.ac.in> 

 
 

Regarding conducting webinar for engineering students. 
4 messages 

PUNE MADE EASY <infopune@madeeasy.in> Wed, Aug 19, 2020 at 12:49 PM 

To: "Mr. Avinash Mote" <aamote@coe.sveri.ac.in> 

Cc: Mohit Singh MADE EASY <mohitsingh@madeeasy.in> 

 
 

Respected Sir, 

 
MADE EASY in association with your esteemed 

group would like to conduct a webinar 
on Strategy to crack GATE & Other 

competitive Exams. 

 
In this pandemic period, where everyone is 

skeptical of attending offline classes, MADE 

EASY has come up with a comprehensive and 

jubilant approach to motivate the students 

through webinars. Since the last two decades, 

MADE EASY has been exhilarating the 

enthusiasm in different domains of GATE, 

Engineering Services, Public Sector Exams, Civil 

Services Examinations etc. These webinars will 

be conducted by the highly knowledgeable 

faculties of MADE EASY who possess vast 

teaching experience and other experts who have 

topped prestigious competitive exams like UPSC- 

Engineering Services Examination, GATE etc. 

Our motto is to encourage your 

students to achieve their dreams through proper 

guidance & positive vibes. 

 

Topic : Strategy to Crack GATE & Other 

Competitive Exams 

Duration: 90 min to 120 min (Question & 

answer session will be conducted at the end of 

webinar) 

This webinar will focus on: 

 Comprehensive and In depth analysis of 

new pattern/format of GATE & other 

competitive exams 

 Various career opportunities 

 Productive utilization of Covid period 

for academics & competitive exams 
 Do’s & don’t to become a topper 

 Why and why not approach? 

 Art of making effective notes 

 How to face different phases of 

recruitment (Written Test/GD/Interview) 

https://mail.google.com/mail/u/1/?ik=22a3820c94&view=pt&search=all&permthid=thread-f%3A1675437345145434169&simpl=msg-f%3A1675437345… 1/3 

mailto:aamote@coe.sveri.ac.in
mailto:infopune@madeeasy.in
mailto:aamote@coe.sveri.ac.in
mailto:mohitsingh@madeeasy.in


 

 

1/30/22, 3:28 PM College of Engineering, SVERI Pandharpur Mail - Regarding conducting webinar for engineering students. 

Platform : Zoom, Google-Meet, YOU TUBE or 

any other online platform as per the 

convenience of the college/ institute. 

 

Note: This session will be free of charge and no 

promotional activity will be involved. 

 

Let’s inculcate the idea of achieving the 

culmination, as the proverb says “let not my 

winged days, be spent in vain”. 

We look forward to hearing from you soon. 

Please feel free to contact us, in case of any 

queries. 

 
Thanks & Regards, 

Gopal Khanzode 

Sr.Marketing Executive 

MADE EASY Educaton Pvt. Ltd 

0091 9158531902 (P) 

0091 916 888 4343 (O) 

0020 2605 8612 (L) 

 

 

Mr. Avinash Mote- Dean PII <aamote@coe.sveri.ac.in> Wed, Aug 19, 2020 at 1:02 PM 

To: PUNE MADE EASY <infopune@madeeasy.in> 

Cc: mohitsingh@madeeasy.in 

 
Respected Gopal Sir, 

Gretings... 

Hope you are taking care and staying safe. 

As we have more than 750 students as participants for the webinar, I request you to conduct multiple sessions. 

First Session will be for Mechanical Engg students. 

Date :- 24th August 

Time :- 10 AM. 

Kindly confirm the schedule. 

 
 

Thanks & Regards 

Prof. Avinash Mote | Dean TPII (Training, Placement & Industry Interaction) 

 

Training & Placement Department 
 

SVERI’s C.O.E. Pandharpur (PAH Solapur University) 

"Engineering for Excellence" 

Mob - 8698303387, 9403084879 
Web- http://www.sveri.ac.in 

Mail – placement@sveri.ac.in | aamote@coe.sveri.ac.in 
 

[Quoted text hidden] 

https://mail.google.com/mail/u/1/?ik=22a3820c94&view=pt&search=all&permthid=thread-f%3A1675437345145434169&simpl=msg-f%3A1675437345… 2/3 

mailto:aamote@coe.sveri.ac.in
mailto:infopune@madeeasy.in
mailto:mohitsingh@madeeasy.in
http://www.sveri.ac.in/
mailto:placement@sveri.ac.in
mailto:aamote@coe.sveri.ac.in


 

 

1/30/22, 3:28 PM College of Engineering, SVERI Pandharpur Mail - Regarding conducting webinar for engineering students. 

Mr. Avinash Mote- Dean PII <aamote@coe.sveri.ac.in> Mon, Aug 24, 2020 at 9:39 AM 

To: PUNE MADE EASY <infopune@madeeasy.in> 

Cc: mohitsingh@madeeasy.in 

 
Link for Session:- https://meet.google.com/mns-oxfd-eqa 

 
 

Thanks & Regards 
 
 

Prof. Avinash Mote | Dean TPII (Training, Placement & Industry Interaction) 

Training & Placement Department 
 

SVERI’s C.O.E. Pandharpur (PAH Solapur University) 

"Engineering for Excellence" 

Mob - 8698303387, 9403084879 
 

Web- http://www.sveri.ac.in 

Mail – placement@sveri.ac.in | aamote@coe.sveri.ac.in 
 

[Quoted text hidden] 

 

Mr. Avinash Mote- Dean PII <aamote@coe.sveri.ac.in> Tue, Aug 25, 2020 at 9:32 AM 

To: PUNE MADE EASY <infopune@madeeasy.in> 

Cc: mohitsingh@madeeasy.in 

 
Link for Todays Session:- https://meet.google.com/jcw-txkt-kwf 

 
 

Thanks & Regards 
 
 

Prof. Avinash Mote | Dean TPII (Training, Placement & Industry Interaction) 

Training & Placement Department 
 

SVERI’s C.O.E. Pandharpur (PAH Solapur University) 

"Engineering for Excellence" 

Mob - 8698303387, 9403084879 
 

Web- http://www.sveri.ac.in 

Mail – placement@sveri.ac.in | aamote@coe.sveri.ac.in 
 

[Quoted text hidden] 

 
 
 
 

https://mail.google.com/mail/u/1/?ik=22a3820c94&view=pt&search=all&permthid=thread-f%3A1675437345145434169&simpl=msg-f%3A1675437345… 3/3 

mailto:aamote@coe.sveri.ac.in
mailto:infopune@madeeasy.in
mailto:mohitsingh@madeeasy.in
https://meet.google.com/mns-oxfd-eqa
http://www.sveri.ac.in/
mailto:placement@sveri.ac.in
mailto:aamote@coe.sveri.ac.in
mailto:aamote@coe.sveri.ac.in
mailto:infopune@madeeasy.in
mailto:mohitsingh@madeeasy.in
https://meet.google.com/jcw-txkt-kwf
http://www.sveri.ac.in/
mailto:placement@sveri.ac.in
mailto:aamote@coe.sveri.ac.in


Screenshots for Online Session by Made Easy for GATE Awareness 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

  

 

 
Photographs of 

GATE 
Training Sessions 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



     Evidences of Training and Placement  

     Evidence of Success: 

 

Average percentage of placement of outgoing students during the last five years 

 

Year 
No. of students 

in Final Year 

Number of 

Students Placed 

Number of 

Offer 

Avg. 

Placement: 

2015-16 577 198 222 34.31% 

2016-17 585 225 261 38.46% 

2017-18 553 201 280 36.34% 

2018-19 557 286 407 51.34% 

2019-20 576 287 376 49.82% 

Total 2848 1197 1546 42.02% 

 

Placement Statistics AY 2015-16 to AY 
2019-20
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Placement Statistics  

 



 
 
 
 

  

 

 

 

 

 

Annexure-V 

Evidences 

 Of Individual Growth Plan 

  



 
 
 

 

 

 

 

Individual Growth Plan 
 

Academic Year 2019-2020 

 

 

 

 

 

 



 
 
 

 

 

 

 

 

Individual Faculty Target 

 

Case study: Prof Mr. A. A. Jadhav 

(Academic Year 2019-2020) 

 

 

 
 

 

 

 

 



 
 
 

 

Plan:  At the start of every semester individual growth plan containing targets with 

respect to academics, societal and research activities (Journal papers/ conference papers / 

books/ Patents) and STTP/ workshops is prepared by each faculty member  

 

 
 

 



 
 
 

 

 

Do: The faculty members are motivated for societal activities, Upgrading qualification 

and attending conferences, filing patents, etc.  

Paper Published: 

Sr. 

no. 

Name of the faculty 

member 

Title of the Paper Name of JOURNAL/Conference 

1 Mr.Ashish A. Jadhav 

Design of miniaturized, Two 

Elements 6-Band MIMO 

antenna with Patch Isolator 

INTERNATIONAL JOURNAL OF 

SCIENTIFIC & TECHNOLOGY 

RESEARCH VOLUME 9, ISSUE 02, 

FEBRUARY 2020 ISSN 2277-8616 

2 

Mr.Ashish A. Jadhav 

Mr.Mahesh S 

Mathpati 

Mr. H. K. Bhaldar 

Design and Analysis of Triple 

Band Miniaturized Antenna 

for Wearable Application 

International Journal of Innovative 

Research in Computer  

and Communication Engineering 

ISSN(Online): 2320-9801  

ISSN (Print): 2320-9798 DOI: 

10.15680/IJIRCCE.2019. 0712012  

Vol. 7, Issue 12, December 2019 

3 Mr.Ashish A. Jadhav 

Design, Simulation and 

Implementation of Triple 

Band Miniaturized Antenna 

for Wearable Application 

IJSRD - International Journal for 

Scientific Research & Development| Vol. 

7, Issue 11, 2020 | ISSN (online): 2321-

0613 pp 538-542 

 

 

 

 

 

  

 

 

 

 

 

 



 
 
 
 

 

 

 

 

 



 
 
 

 

 

 

 

 

 



 
 
 

 

Patent Details:  

SI. 

No. 

Patent 

Applicati

on No. 

Status of 

Patent(Pu

blished/G

ranted) 

Inventors 

name Title of Patent 

Applicants 

Name 

Patent 

Filled Date 

(DD/MM/

YYYY) 

1 

20192102

9315 

Published 

Mr Ashish A 

Jadhav, 

Husain K 

Bhaldar, 

Mahesh S. 

Mathpati 

Design and Implementation of 

multiband MIMO (Multiple 

Input Multiple Output) 

Antenna for Wireless 

Applications operating at 

1.8GHz, 2.4GHz and 3.3GHz. 

Mr Ashish A 

Jadhav, 

Husain K 

Bhaldar, 

Mahesh S. 

Mathpati 

20/07/2019 

 

 

 

 



 
 
 

 

Result: 

Subject Class  Result 

EMER TE- SEM-I 88% 

Internet of Things BE(A & B)- Sem-II 100% 

 

Proposal Submitted 

Sr. No Proposal Amount in Rs. Agency 

1.        

Simulation of Smart 

Antennas for Advanced 

Wireless Communication 

1,00,000/- 
PAH Solapur University, 

Solapur 

2.  

Simulation and fabrication 

of smart antennas Advanced 

wireless communication 
5,60,000/- RGSTC 

 

Workshop/ FDP/ STTP attended 

Sr. 

No. 

Program/Training 

Details 

Start 

Date 

End 

Date Organizing Body Organizing Institute 

 

1 

 

FACULTY 

DEVELOPMENT 

PROGRAM ON 

“FUTURE 

ADVANCEMENTS 

AND 

APPLICATIONS OF 

INTERNET OF 

THINGS” 

12-

06-

2020 

14-

06-

2020 

ELECTRONICS & 

TELECOMMUNICATION 

DEPARTMENT OF SAND 

ELECTRONICS & 

TELECOMMUNICATION 

DEPARTMENT OF 

SAND 

2 ONLINE FDP ON 

“INDUSTRY 4.0, 

DATA 

ANALYTICS, 

DISRUPTIVE 

TECHNOLOGIES” 

26-

05-

2020 

31-

05-

2020 

DR. BABASAHEB 

AMBEDKAR 

TECHNOLOGICAL 

UNIVERSITY,LO 

SANJAY BHOKARE 

GROUP OF INSTITUTES, 

MIRAJ 

  



 
 
 

Sr. 

No. 

Program/Training 

Details 

Start 

Date 

End 

Date Organizing Body Organizing Institute 

3 FIVE DAY 

FACULTY 

DEVELOPMENT 

PROGRAMME ON 

ARDUINO  

20-

04-

2020 

24-

04-

2020 

IIT(BOMBAY)- PANDIT 

MADAN MOHAN 

MALAVIYA MISSION O 

IQAC & E-LEARNING 

CELL, AARUPADAI 

VEEDU INSTITUTE 

4 ONLINE FACULTY 

DEVELOPMENT 

PROGRAM OE 

FACULTY 

DEVELOPMENT 

PROGRAM OE 

25-

05-

2020 

29-

05-

2020 

CMR TECHNICAL 

CAMPUS, CMR 

TECHNICAL CAMPUS, 

CMR TE 

CMR TECHNICAL 

CAMPUS, CMR 

TECHNICAL CAMPUS, 

CMR TE 

5 ONE WEEK 

SHORT-TERM 

TRAINING 

PROGRAM ON 

“DATA 

COMMUNICATION 

AND COMPUTER 

NETWORK” 

01-

06-

2020 

05-

06-

2020 

MAHARASHTRA STATE 

BOARD OF TECHNICAL 

EDUCATION, MU 

ANJAY BHOKARE 

GROUP OF INSTITUTES, 

FACULTY OF POLY 

6 FIVE DAYS 

VIRTUAL 

FACULTY 

DEVELOPMENT 

PROGRAM (FDP) 

ON “NEXT 

GENERATION 

ELECTRONICS 

AND COMPUTER 

NETWORKS” 

02-

06-

2020 

06-

06-

2020 

BHEEMANNA 

KHANDRE INSTITUTE 

OF TECHNOLOGY, 

BHALKI 

BHEEMANNA 

KHANDRE INSTITUTE 

OF TECHNOLOGY, 

BHALKI 

7 ONE WEEK 

ONLINE FACULTY 

DEVELOPMENT 

PROGRAMME ON 

“EFFECTIVE 

PROPOSAL 

WRITING FOR 

RESEARCH AND 

FUNDING” 

13-

05-

2020 

18-

05-

2020 

IEEE WOMEN IN 

ENGINEERING 

SANDIP INSTITUTE OF 

TECHNOLOGY & 

RESEARCH CENTRE, 

  



 
 
 

Sr. 

No. 

Program/Training 

Details 

Start 

Date 

End 

Date Organizing Body Organizing Institute 

8 ONE WEEK 

ONLINE FDP ON 

“ADVANCES AND 

RESEARCH 

OPPORTUNITIES 

IN E&TC 

ENGINEERING " 

10-

06-

2020 

14-

06-

2020 

SVERI'S COLLEGE OF 

ENGINEERING, 

PANDHARPUR 

SVERI'S COLLEGE OF 

ENGINEERING, 

PANDHARPUR 

9 FIVE DAYS 

ONLINE FDP ON 

“DESIGN 

THINKING 

APPROACHES IN 

ENGINEERING” 

22-

06-

2020 

26-

06-

2020 

SVERI'S COLLEGE OF 

ENGINEERING, 

PANDHARPUR 

SVERI'S COLLEGE OF 

ENGINEERING, 

PANDHARPUR 

10 FACULTY 

DEVELOPMENT 

PROGRAM ON 

"RESEARCH, 

FUNDING 

PROJECTS & IPR " 

07-

05-

2020 

10-

05-

2020 

IQAC, R & D CELL & 

DEPT. OF 

ELECTRONICS & 

TELECOMM 

K. C. COLLEGE OF 

ENGINEERING & 

MANAGEMENT 

STUDIES 

11 ONE WEEK 

FACULTY 

DEVELOPMENT 

PROGRAM (FDP) 

ON 

“COMPREHENSIVE 

STUDY OF NAAC 

CRITERIA IN RAF” 

11-

05-

2020 

15-

05-

2020 

RUBRICS SOFTCON 

PRIVATE LIMITED, 

PUNE 

RUBRICS SOFTCON 

PRIVATE LIMITED, 

PUNE 

 



 
 
 

 

 

 

 

 

 

 



 
 
 

Product developed

 
 

 

 

 

 

 

 



 
 
 

 

Extension Activity   
 One-page Report           

           

Name of Team Members :  1.Dr.S. R. Patil 

2. Mr. S.A. Inamdar 

3.  Mr. V. S.Bhong 

4.  Mr. H. K. Bhaldar 

5. Mr. Ashish A. Jadhav 

Village Visited : __Kasegaon , Tal -Pandharpur 

Date of Visit  : 27/11/2019 

Objectives : 1.interaction with village people regarding to their Contemporary Problems  

Contact Person : _Mr. Santosh Molane               _ Ph.:9922257760 

Discussion  : 

1. Importance of pure drinking water 

2. Soil testing 

3. Importance of Solar Light 

4. Precaution against Dengue 

 

Outcomes   : 1.understand and analyze the problems with village people. 

  

Photograph:  

                        

 

 

 

 

 

 

 
 

 

 

 

 



 
 
 

 

 

 

 

 

 

 

Minutes of Departmental Meeting  
 

Academic Year 2019-20 
 

 

 

 

 



 
 
 

Check: The review of individual growth plans is taken during the departmental 

meeting to track the status of the targets 

 

 



 
 
 

 



 
 
 

 

 

 

 

 

 



 
 
 

 



 
 
 

 



 
 
 

 



 
 
 

 

 

 

 

 

Minutes of Meeting of BOG 

 

Academic Year 2019-20 



 
 
 

 

 



 
 
 

 

 

 

 

 

 

 

 
 

   

 

 

 

 

 

 

 

 

 



 
 
 

 

 

 



 
 
 
 

 

 

 



 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 

 

Act: Faculty members are appreciated   

 
Appreciation of Mr. A. A. Jadhav  for product development by Hon. Principal Dr. B. P. Ronge 

 

 

Certificate received from NPTEL 



 
 
 
 

  

 

 

 

 

 

 

 

 

Departmental Growth Plan 
 

 

Academic Year 2019-2020 

 

 

 



 
 
 

 

 

 

 

 

 

Departmental Target 

 

Academic Year 2019-2020 

 

 

  

 



 
 
 

Plan: Growth plans in respect of R & D activities, consultancy, orientation courses, training and 

FDPs are collected every academic year, from the departments. 

 

 



 
 
 

 

 

 

Departmental Target 

Achieved  

Academic Year 2019-2020 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 

Do: In accordance with the Growth plans, targets are assigned to a particular faculty or a group 

as applicable, for its attainment. 

 

 



 
 
 

 
Paper Published by student 

Project 

Group 

no. 

Name of Student 
Roll 

No. 

Area of 

Interest 

Name of 

Guide 
Title of Paper 

Journal / 

Conference 

BE A 

01 

Lokhande 

Dhanshree 22 

Robotics, 

Image 

processing 

Mr. N S 

Admile 

Smart Class 

Room using 

Internet of 

Things 

International 

Conference 

on Advances 

in Science and 

Technology, 

K.J Somaiya 

Institute of 

Technolgy, 

Mumbai 

Tarange Reshma 

Sham 42 

Salunkhe 

Ashwini 

Kerappa 
37 

BE A 

07 

Koli Vrushali 

Rajendra 21 
Embedded 
Systems, 
Robotics 

Dr. M. M. 

Pawar 

Object 

Detection using 

Deep Learning 

International 

Research 

Journal of 

Engineering 

and 

Technology 

(IRJET) 

Shinde Priyanka 

Subhash 39 

Jadhav Pranita 

Sunil 
14 

BE A 

11 

Deshmukh 

Ashwini 

Madhukar 

 

 

Ms. J S 

Shinde 

Leaf App: Leaf 

Classification 

using Neural 

AEGAEUM 

Journal -UGC 

CARE 



 
 
 

Project 

Group 

no. 

Name of Student 
Roll 

No. 

Area of 

Interest 

Name of 

Guide 
Title of Paper 

Journal / 

Conference 

Kharade Pragati 

Dinesh 

 

 

Network Approved 

Group-II 

Vhanamane 

Sonali K  

 

 

BE A 

13 

Maradkar 

Dnyaneshwari S 26 

Image 

Processing, 

Li-Fi 

Mr. M. A. 

Deshmukh 

Automatic 

Potholes and 

Humps 

Detection and 

Alerting 

through SMS 

International 

Journal of 

Innovative 

Technology 

and Exploring 

Engineering 

(IJITEE) 

Patil Sayali 

Suryakant 33 

Sanjekar 

Pratiksha Vijay 
38 

BE A 

16 

Bansode Usha 

Sunil 5 

Robotics, 

Image 

Processing 

Dr. M. M. 

Pawar 

Pedestrian 

Detection by 

using Deep 

Learning  

International 

Journal of 

Advances in 

Engineering 

and 

Management 

(IJAEM) 

Dargude 

Pratiksha 

Nagnath 7 

Shingade Varsha 

Balvant 40 

BE A 

17 

Ghadage Pooja 

Anil 11 
Raspberry Pi, 

Embedded 

Systems 

Mr. 

A.D.Mali 

IOT Based 

Health 

Monitoring 

System using 

Arduino 

Journal of 

Engineering, 

Computing 

and 

Architecture 

(JECA) 

Baad Pooja 

Arjun 3 

Parbat Supriya 

Sayaji 32 

BE A 

18 

Wakade Prajakta 

Kashinath 45 

 

Ms. S. S. 

Kadam 

Design and 

Implementation 

of Children 

Security and 

Monitoring 

System using 

IOT 

International 

Journal of 

Innovative 

Technology 

and Exploring 

Engineering 

(IJITEE) 

Yelmar Sucheta  49 

Pathak Prajakta 

P 
51 

BE B 

01 

Katkar Anjali 

Pandurang 
23 

Embedded 

Systems, IoT 

Mr. H. K. 

Bhaldar 

Autonomous 

Robot for 

Delivering the 

Orders in 

Restaurants by 

using 

Raspberry PI 

International 

Journal of 

Recent 

Technology 

and 

Engineering 

(IJRTE) 

More Kirti 31 

Yelasange 

Anjali Mahadev 
49 

BE B 

10 

Maske Yogita 

Suresh 30 

Agriculture 

automation 

Mr. A. A 

Kadam 

IoT Based 

Intelligent 

Trolley for 

Shopping Mall 

Journal of 

Engineering, 

Computing 

and 

Architecture 

(JECA) 

Khankal 

Vrushali 

Ramchandra 26 

Bangi Alfiya 4 



 
 
 

Project 

Group 

no. 

Name of Student 
Roll 

No. 

Area of 

Interest 

Name of 

Guide 
Title of Paper 

Journal / 

Conference 

BE B 

11 

Gumaste Ketaki 

Sunil 16 

Robotics, 

Embedded 

Systems 

Ms. N. P. 

Kulkarni 

Sign to Speech 

Converter 

Gloves for 

Deaf and 

Dumb People 

International 

Journal of 

Application or 

Innovations in 

Engineering 

and 

Management 

(IJAIEM) 

Gajakosh 

Monika 

Harischandra 12 

Patil 

Nishigandha 
36 

BE B 

12 

Bhosale 

Aishwarya 5 

Power 

Electronics, 

Robotics 

Ms.V.A.Patil 

Detection of 

Flowers using 

Deep Learning 

Technique 

International 

Journal of 

Scientific 

Research and 

Engineering 

Developement 

(IJSRED) 

Asbe Pratima 1 

Navgire Pragati 

34 

BE B 

13 

Tathedeshmukh 

Krishna 

Rajendra 62 Embedded 

System, 

Robotics 

Dr. A. S. 

Vibhute 

Pest 

Management 

System using 

Agriculture 

Robot 

International 

Conference 

Techno-

Societal 2020 

, SVERI's 

COE, 

Pandharpur 

Sonavane 

Sharad 61 

Hindule 

Ravikant 52 

BE B 

14 

Sonar Abhishek 60 

Robotics, 

Communicat

ion 

Mr. H K 

Bhaldar 

Implementation 

of Bridge 

Strength 

Detection And 

Accident 

Prevention 

System Using 

Raspberry pi 

International 

Journal of 

Recent 

Technology 

and 

Engineering 

(IJRTE) 

Sayyad Tanjim 58 

Ranaware Rohit  

57 

 



 
 
 

 

 

Paper Published by faculty 
Sr. 

no. 

Name of the faculty 

member 

Title of the Paper Name of JOURNAL/Conference 

1 Mr.Mahesh S 

Mathpati 

Dr.Mohammad 

Bakhar 

Dr. Veerendra 

Dakulage 

Design and analysis of 

Sierpinski Fractal antenna 

array for wireless applications 

International Journal Of Future Generation 

Communication And Networking.  

ISSN 2233 7857 Vol. 13 No.1 (2020) 

2 Dr.Mrs.M.M.Pawar Feature Learning for Effective 

Content-Based Image 

Retrieval 4th International Conference on Computer 

Vision and Image Processing (CVIP 2019)held 

September 27 - 29, 2019 in Jaipur, India. The 

proceedings of the conference published by Scopus 

Indexed - Springer, Communications in Computer and 

Information Science series (CCIS).) eBook ISBN 978-

981-15-4018-9 Softcover ISBN 978-981-15-4017-2 



 
 
 

Sr. 

no. 

Name of the faculty 

member 

Title of the Paper Name of JOURNAL/Conference 

Series ISSN 1865-0929 

3 Dr.Mrs.M.M.Pawar A Novel Approach for False 

Positive Reduction in Breast 

Cancer Detection 

 

4 Mr.N.S.Admile 

Dr.Mr. A. S. Vibhute 

An Effective Content Based 

Image Retrieval using Dot 

diffusion block truncation 

coding 

4th International Conference on Communication and 

Electronic System at PPG institute of 

Technology,Coimbatore ,17-19 July 2019 (ICCES 

2019) Scopus Indexed. Electronic ISBN: 978-1-7281-

1261-9 

Print on Demand(PoD) ISBN: 978-1-7281-1262-6 

5 Mr.N.S.Admile 

Dr.Mr. A. S. Vibhute 

Mr. V. S. Bhong 

Mr. J. S. Hallur 

Mr. A. A. Jadhav 

‘Content Based Image 

Retrieval using Feature 

Extraction Technique’ 

‘International Journal of Engineering and Advanced 

Technology (IJEAT)’, ISSN: 2249-8958 (Online), 

Volume-9, Issue-2, December 2019, Page No- 2527-

2532.Scopus Indexed. 

6 Mr. Mahesh S 

Mathpati 

Mr. A. A. Jadhav 

Mr. H. K. Bhaldar 

Mr. M. A. Deshmukh 

Design of Koch and Sierpinski 

Fractal antenna to achieve 

multiband characteristics for 

UWB applications 

INTERNATIONAL JOURNAL OF SCIENTIFIC & 

TECHNOLOGY RESEARCH,VOLUME 9, ISSUE 

03, MARCH 2020 ISSN 2277-8616, Page No.1756-

1760 

7 Mr.Mahesh S 

Mathpati, Mr. A. A. 

Jadhav 

Mr. H. K. Bhaldar 

Design and Analysis of 

Multiband Micro Strip Patch 

Antenna for Wireless 

Communication Application 

International Journal of Control and Automation 

(IJCA) Vol. 12, No.5, (2019), pp. 657 – 664. 

8 Mr.Ashish A. Jadhav Design of miniaturized, Two 

Elements 6-Band MIMO 

antenna with Patch Isolator 

INTERNATIONAL JOURNAL OF SCIENTIFIC & 

TECHNOLOGY RESEARCH VOLUME 9, ISSUE 

02, FEBRUARY 2020 ISSN 2277-8616 

9 Mr.Ashish A. Jadhav 

Mr.Mahesh S 

Mathpati 

Mr. H. K. Bhaldar 

Design and Analysis of Triple 

Band Miniaturized Antenna 

for Wearable Application 

International Journal of Innovative Research in 

Computer  

and Communication Engineering ISSN(Online): 2320-

9801  

ISSN (Print): 2320-9798 DOI: 

10.15680/IJIRCCE.2019. 0712012  

Vol. 7, Issue 12, December 2019 

10 Mr.Ashish A. Jadhav Design, Simulation and 

Implementation of Triple 

Band Miniaturized Antenna 

for Wearable Application 

IJSRD - International Journal for Scientific Research 

& Development| Vol. 7, Issue 11, 2020 | ISSN 

(online): 2321-0613 pp 538-542 

11 Ms.Neha S. Patil, 

Ms.P. B. Kashid 

Ms. S. S. Kadam 

Formation of fractal antenna 

array for multiband 

applications 

International Journal of Recent Technology and 

Engineering (IJRTE), ISSN: 2277-3878, Volume-8 

Issue-4, November 2019, 

12 Mr. S. A. Inamdar 

Ms. Neeta P.Kulkarni 

Mr.Ashish A. Jadhav 

Level-2 Touch-less Fingerprint 

Recognition 

International Journal of Application or Innovation in 

Engineering & Management (IJAIEM) Volume 8, Issue 12, 

December 2019 ISSN 2319 – 4847 



 
 
 

Sr. 

no. 

Name of the faculty 

member 

Title of the Paper Name of JOURNAL/Conference 

13 Ms.G.G.Unhale 

Mr.Akshay A. Jadhav 

Ms.Mohua Biswas. 

Mr.M.A.Deshmukh 

Red Lesions Identification of 

Retina for Diabetic Patients 

International Journal of Recent Technology and 

Engineering (IJRTE), ISSN: 2277-3878, Volume-8 

Issue-4, November 2019, 

14 Mr. Sandeep Bidwai Comparative Analysis of Deep 

Learning predictive models for 

cognitive Radio system 

3rd international conference on data engineering & 

communication systems, held at RNS institute of 

Technology, bengaluru during 19-20th dec. 2019. 

research papers published in Elsevier Scopus indexed 

Journal - IJITEE. 

15 Ms. N. P. Kulkarni Combination of Wavelet and 

Interpolation for Image 

Resolution Enhancement 

International Journal of Innovation in Engineering 

&management Volume 9, Issue 1, January 2020 ISSN 

2319-4847 

16 Mr.Amol A. Kadam Handwritten Marathi 

Compound Character 

Recognition. 

International Journal of Engineering Research & 

Technology (IJERT), ISSN: 2278-0181, Volume-8 

Issue-07, July 2019. 

17 Mr.Amol A. Kadam Zone Based Number Plate 

Recognition. 

International Journal of Engineering Research & 

Technology (IJERT), ISSN: 2278-0181, Volume-8 

Issue-07, July 2019. 

18 Ms. N. P. Kulkarni H-Shaped” Monopole 

Antenna for IEEE 802.11a and 

HIPERLAN 2 Applications in 

the Laptop Computer 

International Journal of RF and Microwave Computer-

Aided Engineering Online ISSN:1099-047X Volume 

30, Issue 5 

May 2020 

19 Mr. Husain K Bhaldar 

Mr Ashish Jadhav Mr 

M S Mathpati 

Design of High Gain 

Wearable Rectangular 

Microstrip Textile Antenna for 

Wireless Application 

International Journal of Innovative Technology and 

Exploring Engineering (IJITEE)’, ISSN: 2278–3075 

(Online), Volume-9 Issue-5, March 2020, Page No. 

540-544. 

20 Anjali Yelsange 

Husain Bhaldar kirti 

more Anjali katkar 

Autonomous Robot for 

Delivering the Orders in 

Restaurants By using 

Raspberry Pi 

International Journal of Recent Technology and 

Engineering (IJRTE)’, ISSN: 2277-3878 (Online), 

Volume-8 Issue-6, March 2020. Page No.: 3689-3692. 

21 Abhishek sonar 

Husain Bhaldar Rohit 

Ranaware Tanjim 

Sayyad 

Implementation of bridge 

strength detection and accident 

prevention system using 

Raspberry pi 

International Journal of Recent Technology and 

Engineering (IJRTE)’, ISSN: 2277-3878 (Online), 

Volume-8 Issue-6, March 2020. Page No.: 3689-3692. 

22 Lalita palange. Seema 

Atole 

Electronic voting system 

security based on multichain 

platform 

International research journal of engineering and 

technology (IRJET) 

23 Ms. K. S. Gumaste, 

Ms. M. H. 

Gajakosh,Ms. 

Nishigandha. S. Patil 

Ms. N. P. Kulkarni 

Sign to speech convertor 

gloves for Deaf & dumb peopl 

IJAIEM for Volume 9, issue 5,May 2020. 

24 Ms.S.V.Jagzap POSITIONAL TERNARY International Journal of Research and Analytical 



 
 
 

Sr. 

no. 

Name of the faculty 

member 

Title of the Paper Name of JOURNAL/Conference 

PATTERN FEATURES 

BASED HUMAN AGE 

CLASSIFICATION AND 

ESTIMATION USING 

ARTIFICIAL NEURAL 

NETWORK 

Reviews | IJRAR | E-ISSN 2348-1269, P- ISSN 2349-

5138, ISSN and UGC Approved, 5.75 Impact facto 

25 Ms.G.G.Unhale DETECTION OF RED 

LESIONS FROM THE 

RETINA OF DIABETIC 

PATIENTS. 

Analytical Reviews | IJRAR | E-ISSN 2348-1269, P- 

ISSN 2349-5138, ISSN and UGC Approved, 5.75 

Impact factor, Refereed Journal, Peer Journal and 

Indexed Journal (E-ISSN 2348-1269, P- ISSN 2349-

5138) 

26 Mr. Akshay Jadhav DESIGN OF WIRELESS 

CONTROLLED AND SELF 

BALANCING 

QUADCOPTER WITH 

NIGHT VISION CAMERA 

JOURNAL OF XI'AN UNIVERSITY OF 

ARCHITECTURE & TECHNOLOGY 

https://doi.org/10.37896/JXAT12.05/1609 

27 A. M. Kasture 

N.S.Admile 

D.P.Narsale J S 

Hallur 

"WAVELET BASED IMAGE 

FUSION USING FPGA FOR 

BIOMEDICAL 

APPLICATION", 

International Research Journal of Engineering and 

Technology (IRJET) e-ISSN: 2395-0056, p-ISSN: 

2395-0072, Volume: 07 Issue: 03 | Mar 2020 

28 Mr. Swagat Karve Video Stabilization and 

Motion Detection using 

MATLAB Video Processing 

Toolbox 

JOURNAL OF XI'AN UNIVERSITY OF 

ARCHITECTURE & TECHNOLOGY 

https://doi.org/10.37896/JXAT12.05/1609 

29 N.S.Patil, S.S.Kadam "Identifying and marking 

moving objects in a video" 

  N.S.Patil,  S.S.Kadam,   "IDENTIFYING AND 

MARKING MOVING OBJECTS IN A VIDEO 

SEQUENCE", IJRAR - International Journal of 

Research and Analytical Reviews (IJRAR), E-ISSN 

2348-1269, P- ISSN 2349-5138, Volume.7, Issue 2, 

Page No pp.306-309, June 2020 

30 Mrs.Jyoti S.Shinde Robust Technique for Flower 

Classification usingImage 

Processingbased Neural 

Network 

Journal of Engineering, Computing and Architecture 

31 Ms.S.A.Atole Object recognition using 

combined DRLBP & SIFT 

features 

5th International conference on Recent advances in 

science,engineering, Agricultural and Technology 

(RASEAT) 

32 Ms. V. A. Patil Object Detection: 

Optimization of training Data 

in Genetic Programming 

International Journal of Advanced Trends in Computer 

Science and Engineering Volume 9, No.3, May - June 

2020 

33 Mr. M. A. Deshmukh Automatic Potholes and 

Humps Detection and Alerting 

through SMS 

International Journal of Innovative Technology and 

Exploring Engineering(TM) Exploring Innovation | 

ISSN:2278-3075(Online) | Reg. No.: C/819981 | 

Published By BEIESP | VoC: 6.03 



 
 
 

Sr. 

no. 

Name of the faculty 

member 

Title of the Paper Name of JOURNAL/Conference 

34 Mr. S.P.Swami. Mr. 

P.K.Magdum. Mr. 

D.A.Kumbhar 

Power Quality Improvement 

and Mitigation Distortion 

using DSTATCOM for 

Distribution Systems 

Advanced Science Letters (ASL) UGC care group I 

journal. E-ISSN: 1936-7317 

35 Mr. D.A.Kumbhar. 

Mr. S.P.Swami. Mr. 

M A Deshmukh Mr. S 

V Darshane 

Application of High Voltage 

Engineering for Air Pollution 

Control: ESP 

International Journal of Trend in Scientific Research 

and Development (IJTSRD) 

Open Access International Journal 

Peer Reviewed Indexed Journal | E ISSN 2456-6470 

 

 

 

 



 
 
 

Book Publication 

Sr.No. Name of Staff 

Title of the 

book/chapters 

published 

Name of the 

publisher 

Web link of Book/Book 

Chapter 

1 
Dr. Mr. A. S. 

Vibhute 

Techno-societal 2018 

Vol- I (ISBN 978-3-

030-16848-3) 

Springer 
https://www.springer.com/gp/

book/9783030168476 

2 
Dr. Mr. A. S. 

Vibhute 

Techno-societal 2018 

Vol- II(ISBN 978-3-

030-16962-6) 

Springer 
https://www.springer.com/gp/

book/9783030169619 

3 

Mr. Swagat Karve 

Mr. Akshay Jadhav 
Mr. A. A. Kadam 

Optical Communication 

& Networking 

Book Details: 

ISBN-13: 978-620-2-

51119-3 ISBN-

10:6202511192 

EAN:9786202511193  

LAP Lambert 

Academic 

Publishing ( 

2020-03-19 ) 

https://www.lap-

publishing.com/catalog/detail

s/store/gb/book/978-620-2-

51119-3/optical-

communication-amp;-

networking 

4 

Mr. N. S. Admile 

Mr. Akshay Jadhav 

Mr. Swagat Karve 

Recent Developments 

in Engineering 

Research Book Chapter 

Content Based Image 

Retrieval using Feature 

Extraction Technique 

e-Book ISBN: 

978-93-90149-19-

3 

http://www.bookpi.org/bookst

ore/product/emerging-trends-

in-engineering-research-and-

technology-vol-1/ 

 

 

 

 

 

 

 

 

https://www.springer.com/gp/book/9783030168476
https://www.springer.com/gp/book/9783030168476
https://www.springer.com/gp/book/9783030169619
https://www.springer.com/gp/book/9783030169619


 
 
 

 

 

 

Patent Details 

Sr. 

No. 
Name of Faculty Patent Name Application 

Number 

Date of 

application 

1.        

Mr Ashish A Jadhav 
Design and Implementation of 

multiband MIMO (Multiple Input 

Multiple Output) Antenna for Wireless 

Applications operating at 1.8GHz, 

2.4GHz and 3.3GHz. 

201921029315 7/20/2019 

Husain K Bhaldar 

Mahesh S. Mathpati 

2.        

Mr.H.K.Bhaldar Design & Development of Miniaturized 

2x1 square array of Micro- strip Textile 

Antenna using jean as dielectric 

material & operating at 1.9642GHz & 

2.45GHz with gain of 10dBi & 8.07dBi 

used for wireless application 

201921033981 8/23/2019 
Mr Ashish A Jadhav 

Mr.Mahesh S 

Mathpati 

Dr. Meenakshi M 

Pawar 

3.        

Mr.Swagat Madhav 

Karve SYSTEM AND METHOD TO 

CLASSIFY MENTAL TASKS 
202041022085 5/27/2020 

Mr.Akshay Anil 

Jadhav 

 



 
 
 

 

 



 
 
 

 

 

Product Developed 

1. Distance meter 

  
 

 

 

 

 



 
 
 

 

2. Smart dustbin 

 
3. Automatic hand sanitizer 

 

Funding proposals 
Sr. 

No 
Proposal Amount in Rs Agency Name of PI 

1.        

Image Generation 

Network for Face 

Aging Using Deep 

Learning 

1,00,000/- 
PAH Solapur 

University, Solapur 

Dr. Mrs. M. M. 

Pawar 

2.        

Image Based 

Structural Analysis for 

detection of  

Dimension Changes 

under loading 

1,00,000/- 
PAH Solapur 

University, Solapur 

Dr. Anup S 

Vibhute 



 
 
 

Sr. 

No 
Proposal Amount in Rs Agency Name of PI 

3.        

Design and Develop 

low cost e-Rickshaw 

with paddle to 

enhance efficiency of 

battery 

1,00,000/- 
PAH Solapur 

University, Solapur 
Mr. D A Kumbhar 

4.        

Garbage Collection & 

Monitoring System 

using RFID 

1,00,000/- 
PAH Solapur 

University, Solapur 

Mr.Akshay  A 

jadhav 

5.        

Simulation of Smart 

Antennas for 

Advanced Wireless 

Communication 

1,00,000/- 
PAH Solapur 

University, Solapur 

Mr. Ashish A. 

Jadhav 

6.        

Design and 

Fabrication of 

Antennas for Wireless 

Applications 

1,00,000/- 
PAH Solapur 

University, Solapur 

Prof. M S 

Mathpati 

7.        

Development of Plant 

Nutrient Analyzer 

using Leaf Image 

Processing 

1,00,000/- 
PAH Solapur 

University, Solapur 
Mr.Vijay S.Bhong 

8.        

Design & 

Development of 

Micro-Strip Textile 

Antenna for Wireless 

Application 

1,00,000/- 
PAH Solapur 

University, Solapur 

Prof. Husain K. 

Bhaldar 

9.        

Single Image Haze 

Removal Using 

Convolution Neural 

Network 

1,00,000/- 
PAH Solapur 

University, Solapur 
Mrs. J. S. Shinde 

10 

Simulation and 

fabrication of smart 

antennas Advanced 

wireless 

communication 

5,60,000/- RGSTC Mr. A. A. Jadhav 

11 

Early Detection of 

Dairy Cow Lameness 

Using Deep Learning. 

5,50,000/- RGSTC 
Dr.Mrs. M. M. 

Pawar 

12 

IoT and microscopic 

images based 

pathology system for 

rural health care 

5,65,000/- RGSTC Dr. A. S. Vibhute 

 



 
 
 

 
 



 
 
 
NEPTEL Courses by Faculty 

  

Sr. 

No. 
Name of Faculty NPTEL COURSE DURATION DATES 

1 Dr. A S Vibhute Deep Learning 12 Weeks 
29-Jul -19 to 18-

Oct-19 

2 

Dr. Mrs. M. M. 

Pawar 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

3 
Dr. Mrs. M. M. 

Pawar 
Deep Learning  12 Weeks 

29-Jul -19 to 18-

Oct-19 

4 

Mrs. J.S.Shinde  

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

5 Mrs. J.S.Shinde  Switching Theory Logic Design 12 Weeks 
29-Jul -19 to 18-

Oct-19 

6 

Mr.S. A. Inamdar 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

7 Ms. S. S. Kadam 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

8 
Ms. S. S. Kadam Switching Theory Logic Design 12 Weeks 

29-Jul -19 to 18-

Oct-19 

9 Mr. A.M.Kasture 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

10 

Mr.S.P.Swami 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

11 Mr.S.P.Swami Basic Electric Circuits 12 Weeks 
29-Jul -19 to 18-

Oct-19 

12 

Mr.Akshay 

A.Jadhav 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

13 Mr.N.S.Admile 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

14 

Ms.Mohua Biswas 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

15 Ms. N. S. Patil 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

16 
Ms. N. S. Patil Switching Theory Logic Design 12 Weeks 

29-Jul -19 to 18-

Oct-19 



 
 
 

17 Ms.G.G.Unhale 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

18 
Ms.G.G.Unhale Digital Signal Processing  12 Weeks 

29-Jul -19 to 18-

Oct-19 

19 Mrs. V.A.Patil 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

20 
Mr.M.A.Deshmukh Basic Electric Circuits 12 Weeks 

29-Jul -19 to 18-

Oct-19 

 

 

Result 

 Sr. 

No. 

Particulars SY  

(A DIV) 

SY 

(B DIV) 

TY 

(A DIV) 

TY 

(B DIV) 

BE 

(A DIV) 

BE 

 (B DIV) 

1. No of students appeared for 

the examination 
65 67 56 54 63 56 

2. No. of clear pass students 65 67 56 54 63 56 
3. % clear pass 100% 100% 100% 100% 100% 100% 
4. No.  of students passed with 

ATKT 
--- --- 

--- --- - - 

5. No of students passed 

including ATKT 
--- --- 

--- --- - - 

6. %  pass of including ATKT 

students 
--- --- --- --- - - 

7. No. of fail students 0 0 00 00 00 00 
8. % age failure 0 0 0% 0% 00 00 
9 No. of distinctions 60 61 49 46 60   

10. No. of first class 05 06 07 08 03   
11. No. of second  class 00 01 00 00 --- --- 
12 Class coordinator Mr.A.M.

Kasture 
Mr.D.P.

Narsale Ms.S.S.K

adam 

 Ms. 

L.A.Pala

nge 

Mr. 

S.A.Ina

mdar 

Ms.M.S.

Biswas 

  
13. 

Topers (Name, %age marks. 

University rank if any) 
1. Kale 

Shivraj= 

89.10% 
2. Gote 

Vaishnav

i=88 
80% 
3.Pawar 

Supriya=

88 
5% 

1.Kulka

rni 

Prajakta

=87.19

% 
2.Grnd 

Payal= 

86.89% 
3. Patil 

Pratiksh

a=85.45

% 

1.Patil 

Ashwini: 

84.61% 
2.Mendhe

giri 

Shweta: 

84.30% 
3.Danure 

Amit : 

82.61% 

1. 

Randive 

Ashwini: 

86.42% 
2. 

Devkate 

Gayatri: 

84.3% 
3. More 

Suhashini:

81.52% 

1. 

Jadhav 

Pranita:

89.09% 
2.Chava

n 

Sayali:8

6.85% 
3.Shing

ade 

Varsha:

85.98% 

  

 



 
 
 

Extension Activities 

 



 
 
 

 



 
 
 

 

 



 
 
 

 

MoU Activities 

 
 



 
 
 

 

 



 
 
 

 

 

 



 
 
 

 

 

 

 

 

Minutes of Departmental Meeting  
 

Academic Year 2019-20 
 

 

 

 

 



 
 
 

Check: These growth plans are reviewed at the department level, during departmental meetings 

and tracked during the general meetings of all staff. 
 

 



 
 
 

 



 
 
 

 

 

 

 

 

 



 
 
 

 



 
 
 

 



 
 
 

 



 
 
 

 

 

 

 

 

Minutes of Meeting of BOG 

 

Academic Year 2019-20 

 

 

 

 

 



 
 
 

 
     

 



 
 
 

 



 
 
 

 

 

 

 



 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 

Act: After reviewing the growth plans and progress related to it, the progress is appreciated. 

 

 

 

 



 
 
 
NPTEL Certificte 

 

 

 

 



 
 
 
 

 

 

 

 

 

Annexure-VI 

Evidences of Department 

Growth Plan 

 

  

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

Departmental Growth Plan 
 

 

Academic Year 2019-2020 

 

 

 

 

 



 
 
 

 

 

 

 

Departmental Target 

Academic Year 2019-2020 

 

 

  

 

 

 

 

 



 
 
 

 

Plan: Growth plans in respect of R & D activities, consultancy, orientation courses, training and 

FDPs are collected every academic year, from the departments. 

 

 



 
 
 

 

 

 

Departmental Target 

Achieved  

Academic Year 2019-2020 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 

Do: In accordance with the Growth plans, targets are assigned to a particular faculty or a group 

as applicable, for its attainment. 

 

 



 
 
 

 
Paper Published by student 

Project 

Group 

no. 

Name of Student 
Roll 

No. 

Area of 

Interest 

Name of 

Guide 
Title of Paper 

Journal / 

Conference 

BE A 

01 

Lokhande 

Dhanshree 22 

Robotics, 

Image 

processing 

Mr. N S 

Admile 

Smart Class 

Room using 

Internet of 

Things 

International 

Conference 

on Advances 

in Science and 

Technology, 

K.J Somaiya 

Institute of 

Technolgy, 

Mumbai 

Tarange Reshma 

Sham 42 

Salunkhe 

Ashwini 

Kerappa 
37 

BE A 

07 

Koli Vrushali 

Rajendra 21 
Embedded 
Systems, 
Robotics 

Dr. M. M. 

Pawar 

Object 

Detection using 

Deep Learning 

International 

Research 

Journal of 

Engineering 

and 

Technology 

(IRJET) 

Shinde Priyanka 

Subhash 39 

Jadhav Pranita 

Sunil 
14 

BE A 

11 

Deshmukh 

Ashwini 

Madhukar 

 

 

Ms. J S 

Shinde 

Leaf App: Leaf 

Classification 

using Neural 

AEGAEUM 

Journal -UGC 

CARE 



 
 
 

Project 

Group 

no. 

Name of Student 
Roll 

No. 

Area of 

Interest 

Name of 

Guide 
Title of Paper 

Journal / 

Conference 

Kharade Pragati 

Dinesh 

 

 

Network Approved 

Group-II 

Vhanamane 

Sonali K  

 

 

BE A 

13 

Maradkar 

Dnyaneshwari S 26 

Image 

Processing, 

Li-Fi 

Mr. M. A. 

Deshmukh 

Automatic 

Potholes and 

Humps 

Detection and 

Alerting 

through SMS 

International 

Journal of 

Innovative 

Technology 

and Exploring 

Engineering 

(IJITEE) 

Patil Sayali 

Suryakant 33 

Sanjekar 

Pratiksha Vijay 
38 

BE A 

16 

Bansode Usha 

Sunil 5 

Robotics, 

Image 

Processing 

Dr. M. M. 

Pawar 

Pedestrian 

Detection by 

using Deep 

Learning  

International 

Journal of 

Advances in 

Engineering 

and 

Management 

(IJAEM) 

Dargude 

Pratiksha 

Nagnath 7 

Shingade Varsha 

Balvant 40 

BE A 

17 

Ghadage Pooja 

Anil 11 
Raspberry Pi, 

Embedded 

Systems 

Mr. 

A.D.Mali 

IOT Based 

Health 

Monitoring 

System using 

Arduino 

Journal of 

Engineering, 

Computing 

and 

Architecture 

(JECA) 

Baad Pooja 

Arjun 3 

Parbat Supriya 

Sayaji 32 

BE A 

18 

Wakade Prajakta 

Kashinath 45 

 

Ms. S. S. 

Kadam 

Design and 

Implementation 

of Children 

Security and 

Monitoring 

System using 

IOT 

International 

Journal of 

Innovative 

Technology 

and Exploring 

Engineering 

(IJITEE) 

Yelmar Sucheta  49 

Pathak Prajakta 

P 
51 

BE B 

01 

Katkar Anjali 

Pandurang 
23 

Embedded 

Systems, IoT 

Mr. H. K. 

Bhaldar 

Autonomous 

Robot for 

Delivering the 

Orders in 

Restaurants by 

using 

Raspberry PI 

International 

Journal of 

Recent 

Technology 

and 

Engineering 

(IJRTE) 

More Kirti 31 

Yelasange 

Anjali Mahadev 
49 

BE B 

10 

Maske Yogita 

Suresh 30 

Agriculture 

automation 

Mr. A. A 

Kadam 

IoT Based 

Intelligent 

Trolley for 

Shopping Mall 

Journal of 

Engineering, 

Computing 

and 

Architecture 

(JECA) 

Khankal 

Vrushali 

Ramchandra 26 

Bangi Alfiya 4 



 
 
 

Project 

Group 

no. 

Name of Student 
Roll 

No. 

Area of 

Interest 

Name of 

Guide 
Title of Paper 

Journal / 

Conference 

BE B 

11 

Gumaste Ketaki 

Sunil 16 

Robotics, 

Embedded 

Systems 

Ms. N. P. 

Kulkarni 

Sign to Speech 

Converter 

Gloves for 

Deaf and 

Dumb People 

International 

Journal of 

Application or 

Innovations in 

Engineering 

and 

Management 

(IJAIEM) 

Gajakosh 

Monika 

Harischandra 12 

Patil 

Nishigandha 
36 

BE B 

12 

Bhosale 

Aishwarya 5 

Power 

Electronics, 

Robotics 

Ms.V.A.Patil 

Detection of 

Flowers using 

Deep Learning 

Technique 

International 

Journal of 

Scientific 

Research and 

Engineering 

Developement 

(IJSRED) 

Asbe Pratima 1 

Navgire Pragati 

34 

BE B 

13 

Tathedeshmukh 

Krishna 

Rajendra 62 Embedded 

System, 

Robotics 

Dr. A. S. 

Vibhute 

Pest 

Management 

System using 

Agriculture 

Robot 

International 

Conference 

Techno-

Societal 2020 

, SVERI's 

COE, 

Pandharpur 

Sonavane 

Sharad 61 

Hindule 

Ravikant 52 

BE B 

14 

Sonar Abhishek 60 

Robotics, 

Communicat

ion 

Mr. H K 

Bhaldar 

Implementation 

of Bridge 

Strength 

Detection And 

Accident 

Prevention 

System Using 

Raspberry pi 

International 

Journal of 

Recent 

Technology 

and 

Engineering 

(IJRTE) 

Sayyad Tanjim 58 

Ranaware Rohit  

57 

 



 
 
 

 

 

Paper Published by faculty 
Sr. 

no. 

Name of the faculty 

member 

Title of the Paper Name of JOURNAL/Conference 

1 Mr.Mahesh S 

Mathpati 

Dr.Mohammad 

Bakhar 

Dr. Veerendra 

Dakulage 

Design and analysis of 

Sierpinski Fractal antenna 

array for wireless applications 

International Journal Of Future Generation 

Communication And Networking.  

ISSN 2233 7857 Vol. 13 No.1 (2020) 

2 Dr.Mrs.M.M.Pawar Feature Learning for Effective 

Content-Based Image 

Retrieval 4th International Conference on Computer 

Vision and Image Processing (CVIP 2019)held 

September 27 - 29, 2019 in Jaipur, India. The 

proceedings of the conference published by Scopus 

Indexed - Springer, Communications in Computer and 

Information Science series (CCIS).) eBook ISBN 978-

981-15-4018-9 Softcover ISBN 978-981-15-4017-2 



 
 
 

Sr. 

no. 

Name of the faculty 

member 

Title of the Paper Name of JOURNAL/Conference 

Series ISSN 1865-0929 

3 Dr.Mrs.M.M.Pawar A Novel Approach for False 

Positive Reduction in Breast 

Cancer Detection 

 

4 Mr.N.S.Admile 

Dr.Mr. A. S. Vibhute 

An Effective Content Based 

Image Retrieval using Dot 

diffusion block truncation 

coding 

4th International Conference on Communication and 

Electronic System at PPG institute of 

Technology,Coimbatore ,17-19 July 2019 (ICCES 

2019) Scopus Indexed. Electronic ISBN: 978-1-7281-

1261-9 

Print on Demand(PoD) ISBN: 978-1-7281-1262-6 

5 Mr.N.S.Admile 

Dr.Mr. A. S. Vibhute 

Mr. V. S. Bhong 

Mr. J. S. Hallur 

Mr. A. A. Jadhav 

‘Content Based Image 

Retrieval using Feature 

Extraction Technique’ 

‘International Journal of Engineering and Advanced 

Technology (IJEAT)’, ISSN: 2249-8958 (Online), 

Volume-9, Issue-2, December 2019, Page No- 2527-

2532.Scopus Indexed. 

6 Mr. Mahesh S 

Mathpati 

Mr. A. A. Jadhav 

Mr. H. K. Bhaldar 

Mr. M. A. Deshmukh 

Design of Koch and Sierpinski 

Fractal antenna to achieve 

multiband characteristics for 

UWB applications 

INTERNATIONAL JOURNAL OF SCIENTIFIC & 

TECHNOLOGY RESEARCH,VOLUME 9, ISSUE 

03, MARCH 2020 ISSN 2277-8616, Page No.1756-

1760 

7 Mr.Mahesh S 

Mathpati, Mr. A. A. 

Jadhav 

Mr. H. K. Bhaldar 

Design and Analysis of 

Multiband Micro Strip Patch 

Antenna for Wireless 

Communication Application 

International Journal of Control and Automation 

(IJCA) Vol. 12, No.5, (2019), pp. 657 – 664. 

8 Mr.Ashish A. Jadhav Design of miniaturized, Two 

Elements 6-Band MIMO 

antenna with Patch Isolator 

INTERNATIONAL JOURNAL OF SCIENTIFIC & 

TECHNOLOGY RESEARCH VOLUME 9, ISSUE 

02, FEBRUARY 2020 ISSN 2277-8616 

9 Mr.Ashish A. Jadhav 

Mr.Mahesh S 

Mathpati 

Mr. H. K. Bhaldar 

Design and Analysis of Triple 

Band Miniaturized Antenna 

for Wearable Application 

International Journal of Innovative Research in 

Computer  

and Communication Engineering ISSN(Online): 2320-

9801  

ISSN (Print): 2320-9798 DOI: 

10.15680/IJIRCCE.2019. 0712012  

Vol. 7, Issue 12, December 2019 

10 Mr.Ashish A. Jadhav Design, Simulation and 

Implementation of Triple 

Band Miniaturized Antenna 

for Wearable Application 

IJSRD - International Journal for Scientific Research 

& Development| Vol. 7, Issue 11, 2020 | ISSN 

(online): 2321-0613 pp 538-542 

11 Ms.Neha S. Patil, 

Ms.P. B. Kashid 

Ms. S. S. Kadam 

Formation of fractal antenna 

array for multiband 

applications 

International Journal of Recent Technology and 

Engineering (IJRTE), ISSN: 2277-3878, Volume-8 

Issue-4, November 2019, 

12 Mr. S. A. Inamdar 

Ms. Neeta P.Kulkarni 

Mr.Ashish A. Jadhav 

Level-2 Touch-less Fingerprint 

Recognition 

International Journal of Application or Innovation in 

Engineering & Management (IJAIEM) Volume 8, Issue 12, 

December 2019 ISSN 2319 – 4847 



 
 
 

Sr. 

no. 

Name of the faculty 

member 

Title of the Paper Name of JOURNAL/Conference 

13 Ms.G.G.Unhale 

Mr.Akshay A. Jadhav 

Ms.Mohua Biswas. 

Mr.M.A.Deshmukh 

Red Lesions Identification of 

Retina for Diabetic Patients 

International Journal of Recent Technology and 

Engineering (IJRTE), ISSN: 2277-3878, Volume-8 

Issue-4, November 2019, 

14 Mr. Sandeep Bidwai Comparative Analysis of Deep 

Learning predictive models for 

cognitive Radio system 

3rd international conference on data engineering & 

communication systems, held at RNS institute of 

Technology, bengaluru during 19-20th dec. 2019. 

research papers published in Elsevier Scopus indexed 

Journal - IJITEE. 

15 Ms. N. P. Kulkarni Combination of Wavelet and 

Interpolation for Image 

Resolution Enhancement 

International Journal of Innovation in Engineering 

&management Volume 9, Issue 1, January 2020 ISSN 

2319-4847 

16 Mr.Amol A. Kadam Handwritten Marathi 

Compound Character 

Recognition. 

International Journal of Engineering Research & 

Technology (IJERT), ISSN: 2278-0181, Volume-8 

Issue-07, July 2019. 

17 Mr.Amol A. Kadam Zone Based Number Plate 

Recognition. 

International Journal of Engineering Research & 

Technology (IJERT), ISSN: 2278-0181, Volume-8 

Issue-07, July 2019. 

18 Ms. N. P. Kulkarni H-Shaped” Monopole 

Antenna for IEEE 802.11a and 

HIPERLAN 2 Applications in 

the Laptop Computer 

International Journal of RF and Microwave Computer-

Aided Engineering Online ISSN:1099-047X Volume 

30, Issue 5 

May 2020 

19 Mr. Husain K Bhaldar 

Mr Ashish Jadhav Mr 

M S Mathpati 

Design of High Gain 

Wearable Rectangular 

Microstrip Textile Antenna for 

Wireless Application 

International Journal of Innovative Technology and 

Exploring Engineering (IJITEE)’, ISSN: 2278–3075 

(Online), Volume-9 Issue-5, March 2020, Page No. 

540-544. 

20 Anjali Yelsange 

Husain Bhaldar kirti 

more Anjali katkar 

Autonomous Robot for 

Delivering the Orders in 

Restaurants By using 

Raspberry Pi 

International Journal of Recent Technology and 

Engineering (IJRTE)’, ISSN: 2277-3878 (Online), 

Volume-8 Issue-6, March 2020. Page No.: 3689-3692. 

21 Abhishek sonar 

Husain Bhaldar Rohit 

Ranaware Tanjim 

Sayyad 

Implementation of bridge 

strength detection and accident 

prevention system using 

Raspberry pi 

International Journal of Recent Technology and 

Engineering (IJRTE)’, ISSN: 2277-3878 (Online), 

Volume-8 Issue-6, March 2020. Page No.: 3689-3692. 

22 Lalita palange. Seema 

Atole 

Electronic voting system 

security based on multichain 

platform 

International research journal of engineering and 

technology (IRJET) 

23 Ms. K. S. Gumaste, 

Ms. M. H. 

Gajakosh,Ms. 

Nishigandha. S. Patil 

Ms. N. P. Kulkarni 

Sign to speech convertor 

gloves for Deaf & dumb peopl 

IJAIEM for Volume 9, issue 5,May 2020. 

24 Ms.S.V.Jagzap POSITIONAL TERNARY International Journal of Research and Analytical 



 
 
 

Sr. 

no. 

Name of the faculty 

member 

Title of the Paper Name of JOURNAL/Conference 

PATTERN FEATURES 

BASED HUMAN AGE 

CLASSIFICATION AND 

ESTIMATION USING 

ARTIFICIAL NEURAL 

NETWORK 

Reviews | IJRAR | E-ISSN 2348-1269, P- ISSN 2349-

5138, ISSN and UGC Approved, 5.75 Impact facto 

25 Ms.G.G.Unhale DETECTION OF RED 

LESIONS FROM THE 

RETINA OF DIABETIC 

PATIENTS. 

Analytical Reviews | IJRAR | E-ISSN 2348-1269, P- 

ISSN 2349-5138, ISSN and UGC Approved, 5.75 

Impact factor, Refereed Journal, Peer Journal and 

Indexed Journal (E-ISSN 2348-1269, P- ISSN 2349-

5138) 

26 Mr. Akshay Jadhav DESIGN OF WIRELESS 

CONTROLLED AND SELF 

BALANCING 

QUADCOPTER WITH 

NIGHT VISION CAMERA 

JOURNAL OF XI'AN UNIVERSITY OF 

ARCHITECTURE & TECHNOLOGY 

https://doi.org/10.37896/JXAT12.05/1609 

27 A. M. Kasture 

N.S.Admile 

D.P.Narsale J S 

Hallur 

"WAVELET BASED IMAGE 

FUSION USING FPGA FOR 

BIOMEDICAL 

APPLICATION", 

International Research Journal of Engineering and 

Technology (IRJET) e-ISSN: 2395-0056, p-ISSN: 

2395-0072, Volume: 07 Issue: 03 | Mar 2020 

28 Mr. Swagat Karve Video Stabilization and 

Motion Detection using 

MATLAB Video Processing 

Toolbox 

JOURNAL OF XI'AN UNIVERSITY OF 

ARCHITECTURE & TECHNOLOGY 

https://doi.org/10.37896/JXAT12.05/1609 

29 N.S.Patil, S.S.Kadam "Identifying and marking 

moving objects in a video" 

  N.S.Patil,  S.S.Kadam,   "IDENTIFYING AND 

MARKING MOVING OBJECTS IN A VIDEO 

SEQUENCE", IJRAR - International Journal of 

Research and Analytical Reviews (IJRAR), E-ISSN 

2348-1269, P- ISSN 2349-5138, Volume.7, Issue 2, 

Page No pp.306-309, June 2020 

30 Mrs.Jyoti S.Shinde Robust Technique for Flower 

Classification usingImage 

Processingbased Neural 

Network 

Journal of Engineering, Computing and Architecture 

31 Ms.S.A.Atole Object recognition using 

combined DRLBP & SIFT 

features 

5th International conference on Recent advances in 

science,engineering, Agricultural and Technology 

(RASEAT) 

32 Ms. V. A. Patil Object Detection: 

Optimization of training Data 

in Genetic Programming 

International Journal of Advanced Trends in Computer 

Science and Engineering Volume 9, No.3, May - June 

2020 

33 Mr. M. A. Deshmukh Automatic Potholes and 

Humps Detection and Alerting 

through SMS 

International Journal of Innovative Technology and 

Exploring Engineering(TM) Exploring Innovation | 

ISSN:2278-3075(Online) | Reg. No.: C/819981 | 

Published By BEIESP | VoC: 6.03 



 
 
 

Sr. 

no. 

Name of the faculty 

member 

Title of the Paper Name of JOURNAL/Conference 

34 Mr. S.P.Swami. Mr. 

P.K.Magdum. Mr. 

D.A.Kumbhar 

Power Quality Improvement 

and Mitigation Distortion 

using DSTATCOM for 

Distribution Systems 

Advanced Science Letters (ASL) UGC care group I 

journal. E-ISSN: 1936-7317 

35 Mr. D.A.Kumbhar. 

Mr. S.P.Swami. Mr. 

M A Deshmukh Mr. S 

V Darshane 

Application of High Voltage 

Engineering for Air Pollution 

Control: ESP 

International Journal of Trend in Scientific Research 

and Development (IJTSRD) 

Open Access International Journal 

Peer Reviewed Indexed Journal | E ISSN 2456-6470 

 

 

 

 



 
 
 

Book Publication 

Sr.No. Name of Staff 

Title of the 

book/chapters 

published 

Name of the 

publisher 

Web link of Book/Book 

Chapter 

1 
Dr. Mr. A. S. 

Vibhute 

Techno-societal 2018 

Vol- I (ISBN 978-3-

030-16848-3) 

Springer 
https://www.springer.com/gp/

book/9783030168476 

2 
Dr. Mr. A. S. 

Vibhute 

Techno-societal 2018 

Vol- II(ISBN 978-3-

030-16962-6) 

Springer 
https://www.springer.com/gp/

book/9783030169619 

3 

Mr. Swagat Karve 

Mr. Akshay Jadhav 
Mr. A. A. Kadam 

Optical Communication 

& Networking 

Book Details: 

ISBN-13: 978-620-2-

51119-3 ISBN-

10:6202511192 

EAN:9786202511193  

LAP Lambert 

Academic 

Publishing ( 

2020-03-19 ) 

https://www.lap-

publishing.com/catalog/detail

s/store/gb/book/978-620-2-

51119-3/optical-

communication-amp;-

networking 

4 

Mr. N. S. Admile 

Mr. Akshay Jadhav 

Mr. Swagat Karve 

Recent Developments 

in Engineering 

Research Book Chapter 

Content Based Image 

Retrieval using Feature 

Extraction Technique 

e-Book ISBN: 

978-93-90149-19-

3 

http://www.bookpi.org/bookst

ore/product/emerging-trends-

in-engineering-research-and-

technology-vol-1/ 

 

 

 

 

 

 

 

 

https://www.springer.com/gp/book/9783030168476
https://www.springer.com/gp/book/9783030168476
https://www.springer.com/gp/book/9783030169619
https://www.springer.com/gp/book/9783030169619


 
 
 

 

 

 

Patent Details 

Sr. 

No. 
Name of Faculty Patent Name Application 

Number 

Date of 

application 

1.        

Mr Ashish A Jadhav 
Design and Implementation of 

multiband MIMO (Multiple Input 

Multiple Output) Antenna for Wireless 

Applications operating at 1.8GHz, 

2.4GHz and 3.3GHz. 

201921029315 7/20/2019 

Husain K Bhaldar 

Mahesh S. Mathpati 

2.        

Mr.H.K.Bhaldar Design & Development of Miniaturized 

2x1 square array of Micro- strip Textile 

Antenna using jean as dielectric 

material & operating at 1.9642GHz & 

2.45GHz with gain of 10dBi & 8.07dBi 

used for wireless application 

201921033981 8/23/2019 
Mr Ashish A Jadhav 

Mr.Mahesh S 

Mathpati 

Dr. Meenakshi M 

Pawar 

3.        

Mr.Swagat Madhav 

Karve SYSTEM AND METHOD TO 

CLASSIFY MENTAL TASKS 
202041022085 5/27/2020 

Mr.Akshay Anil 

Jadhav 

 



 
 
 

 

 



 
 
 

 

 

Product Developed 

1. Distance meter 

  
 

 

 

 

 



 
 
 

 

2. Smart dustbin 

 
3. Automatic hand sanitizer 

 

Funding proposals 
Sr. 

No 
Proposal Amount in Rs Agency Name of PI 

1.        

Image Generation 

Network for Face 

Aging Using Deep 

Learning 

1,00,000/- 
PAH Solapur 

University, Solapur 

Dr. Mrs. M. M. 

Pawar 

2.        

Image Based 

Structural Analysis for 

detection of  

Dimension Changes 

under loading 

1,00,000/- 
PAH Solapur 

University, Solapur 

Dr. Anup S 

Vibhute 



 
 
 

Sr. 

No 
Proposal Amount in Rs Agency Name of PI 

3.        

Design and Develop 

low cost e-Rickshaw 

with paddle to 

enhance efficiency of 

battery 

1,00,000/- 
PAH Solapur 

University, Solapur 
Mr. D A Kumbhar 

4.        

Garbage Collection & 

Monitoring System 

using RFID 

1,00,000/- 
PAH Solapur 

University, Solapur 

Mr.Akshay  A 

jadhav 

5.        

Simulation of Smart 

Antennas for 

Advanced Wireless 

Communication 

1,00,000/- 
PAH Solapur 

University, Solapur 

Mr. Ashish A. 

Jadhav 

6.        

Design and 

Fabrication of 

Antennas for Wireless 

Applications 

1,00,000/- 
PAH Solapur 

University, Solapur 

Prof. M S 

Mathpati 

7.        

Development of Plant 

Nutrient Analyzer 

using Leaf Image 

Processing 

1,00,000/- 
PAH Solapur 

University, Solapur 
Mr.Vijay S.Bhong 

8.        

Design & 

Development of 

Micro-Strip Textile 

Antenna for Wireless 

Application 

1,00,000/- 
PAH Solapur 

University, Solapur 

Prof. Husain K. 

Bhaldar 

9.        

Single Image Haze 

Removal Using 

Convolution Neural 

Network 

1,00,000/- 
PAH Solapur 

University, Solapur 
Mrs. J. S. Shinde 

10 

Simulation and 

fabrication of smart 

antennas Advanced 

wireless 

communication 

5,60,000/- RGSTC Mr. A. A. Jadhav 

11 

Early Detection of 

Dairy Cow Lameness 

Using Deep Learning. 

5,50,000/- RGSTC 
Dr.Mrs. M. M. 

Pawar 

12 

IoT and microscopic 

images based 

pathology system for 

rural health care 

5,65,000/- RGSTC Dr. A. S. Vibhute 

 



 
 
 

 
 



 
 
 
NEPTEL Courses by Faculty 

  

Sr. 

No. 
Name of Faculty NPTEL COURSE DURATION DATES 

1 Dr. A S Vibhute Deep Learning 12 Weeks 
29-Jul -19 to 18-

Oct-19 

2 

Dr. Mrs. M. M. 

Pawar 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

3 
Dr. Mrs. M. M. 

Pawar 
Deep Learning  12 Weeks 

29-Jul -19 to 18-

Oct-19 

4 

Mrs. J.S.Shinde  

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

5 Mrs. J.S.Shinde  Switching Theory Logic Design 12 Weeks 
29-Jul -19 to 18-

Oct-19 

6 

Mr.S. A. Inamdar 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

7 Ms. S. S. Kadam 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

8 
Ms. S. S. Kadam Switching Theory Logic Design 12 Weeks 

29-Jul -19 to 18-

Oct-19 

9 Mr. A.M.Kasture 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

10 

Mr.S.P.Swami 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

11 Mr.S.P.Swami Basic Electric Circuits 12 Weeks 
29-Jul -19 to 18-

Oct-19 

12 

Mr.Akshay 

A.Jadhav 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

13 Mr.N.S.Admile 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

14 

Ms.Mohua Biswas 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

15 Ms. N. S. Patil 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

16 
Ms. N. S. Patil Switching Theory Logic Design 12 Weeks 

29-Jul -19 to 18-

Oct-19 



 
 
 

17 Ms.G.G.Unhale 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

18 
Ms.G.G.Unhale Digital Signal Processing  12 Weeks 

29-Jul -19 to 18-

Oct-19 

19 Mrs. V.A.Patil 

NBA Accreditation and 

Teaching-Learning in 

Engineering 

12 Weeks 
27-JAN -20 to 17-

APR-20 

20 
Mr.M.A.Deshmukh Basic Electric Circuits 12 Weeks 

29-Jul -19 to 18-

Oct-19 

 

 

Result 

 Sr. 

No. 

Particulars SY  

(A DIV) 

SY 

(B DIV) 

TY 

(A DIV) 

TY 

(B DIV) 

BE 

(A DIV) 

BE 

 (B DIV) 

1. No of students appeared for 

the examination 
65 67 56 54 63 56 

2. No. of clear pass students 65 67 56 54 63 56 
3. % clear pass 100% 100% 100% 100% 100% 100% 
4. No.  of students passed with 

ATKT 
--- --- 

--- --- - - 

5. No of students passed 

including ATKT 
--- --- 

--- --- - - 

6. %  pass of including ATKT 

students 
--- --- --- --- - - 

7. No. of fail students 0 0 00 00 00 00 
8. % age failure 0 0 0% 0% 00 00 
9 No. of distinctions 60 61 49 46 60   

10. No. of first class 05 06 07 08 03   
11. No. of second  class 00 01 00 00 --- --- 
12 Class coordinator Mr.A.M.

Kasture 
Mr.D.P.

Narsale Ms.S.S.K

adam 

 Ms. 

L.A.Pala

nge 

Mr. 

S.A.Ina

mdar 

Ms.M.S.

Biswas 

  
13. 

Topers (Name, %age marks. 

University rank if any) 
1. Kale 

Shivraj= 

89.10% 
2. Gote 

Vaishnav

i=88 
80% 
3.Pawar 

Supriya=

88 
5% 

1.Kulka

rni 

Prajakta

=87.19

% 
2.Grnd 

Payal= 

86.89% 
3. Patil 

Pratiksh

a=85.45

% 

1.Patil 

Ashwini: 

84.61% 
2.Mendhe

giri 

Shweta: 

84.30% 
3.Danure 

Amit : 

82.61% 

1. 

Randive 

Ashwini: 

86.42% 
2. 

Devkate 

Gayatri: 

84.3% 
3. More 

Suhashini:

81.52% 

1. 

Jadhav 

Pranita:

89.09% 
2.Chava

n 

Sayali:8

6.85% 
3.Shing

ade 

Varsha:

85.98% 

  

 



 
 
 

Extension Activities 

 



 
 
 

 



 
 
 

 

 



 
 
 

 

MoU Activities 

 
 



 
 
 

 

 



 
 
 

 

 

 



 
 
 

 

 

 

 

 

Minutes of Departmental Meeting  
 

Academic Year 2019-20 
 

 

 

 

 



 
 
 

Check: These growth plans are reviewed at the department level, during departmental meetings 

and tracked during the general meetings of all staff. 
 

 



 
 
 

 



 
 
 

 

 

 

 

 

 



 
 
 

 



 
 
 

 



 
 
 

 



 
 
 

 

 

 

 

 

Minutes of Meeting of BOG 

 

Academic Year 2019-20 

 

 

 

 

 



 
 
 

 
     

 



 
 
 

 



 
 
 

 

 

 

 



 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 

Act: After reviewing the growth plans and progress related to it, the progress is appreciated. 

 

 

 

 



 
 
 
NPTEL Certificte 

 

 

 

 



 

 

 

 

 

 

Annexure VII  

Evidences of Administration 



  

Plan: In order to conduct all activities under various portfolios smoothly, committees 

consisting of faculty representatives are constituted at the start of each semester. 

 

1. Constitution of Committee (case study of BOG) 

 

 

 

 



 



 



 



 

 

 

 

 

 

 

 

 

 



 



Do: Committees work as per the guidelines/policies of their respective portfolios. 

2. Working of the committee 

 

 

 



 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



3. Review of committee Reports about the activities for Each Semester  

SVERI’s College of Engineering, Pandharpur 

Meeting of Board of Governors held on 03/03/2019  

Action Taken Report  

Item No. Resolutions Action Taken Report  

1) Confirmation of 
the minutes of the 
last meeting. 

The minutes of the last meeting held on 08/12/2018 were read and 
confirmed unanimously.  
 

Noted & Confirmed  

2) About Status of 
Infrastructure, 
Human Resource 
and other 
facilities. 

The meeting took the note of the above.  
 

Noted & Confirmed  

3) About Review 
of Perspective 
Plan. 

The meeting took the note of the above and unanimously expressed 
satisfaction about the same.  
 

Noted & Confirmed  

4) About Budget 
for F.Y. 2019-20 & 
Revised Budget 
for F. Y. 2018-19. 

The meeting took the note of the above and unanimously accorded its 
approval to the proposed Budget for F.Y. 2019-20 and Revised Budget for 
F.Y.2018-19. 
 

Noted & Confirmed  

5) About R&D 
Status. 

Thorough discussion was made and it was unanimously resolved as 
follows: 

1) The proper utilization of machines/measurement devices be 
made to increase the consultancy. 

2) HODs of respective departments should ensure that the 
consultancy of their department should exceed minimum One 
Lakh per semester. 

3) Dean R & D should call a separate meeting with Dr. A. A. Ghatol, 
Dr. N. B. Pasalkar and Dr. V. K. Suri to decide policy to increase 
consultancy of each department. 

 

Noted & Confirmed 

6) About BARC 
MoU and DAE 
Status. 

Meeting took the note of the above and unanimously approved to 
purchase BARC Technology.   
 

Noted & Confirmed 

7) About minutes 
of College 
Development 
Committee. 

Meeting unanimously accorded its approval for the same. Noted & Confirmed  

8) About minutes 
of Standing 
Committee. 

Meeting unanimously accorded its approval for the same. Noted & Confirmed  

9) About minutes 
of Internal Quality 
Assurance Cell. 

Meeting unanimously accorded its approval for the same. Noted & Confirmed  

10) About Leave 
Application of 
Prof. Dr. Mrs. S. S. 
Apte dated 
03/02/2019. 

Thorough discussion was made and it was unanimously resolved to 
sanction leave without pay to Prof. Dr. Mrs. S. S. Apte 
 

Noted & Confirmed  



11(1) About 
application for 
pending allowance 
of students for the 
F.Y. 2016-17. 

Thorough discussion was made and resolved to approve the expenses 
made as per our policy and also show their bills in current F.Y. 2018-19. 
 

Industrial Visit 

Allowance has been 

credited to their 

respective students 

account. 

 
11(2) About 50% 
Reimbursement of 
Registration Fees 
for Techno-
Societal 
Conference-2018 
to our Faculty 
Members 

Thorough discussion was made and it was resolved to authorize Hon. Dr. 
B. P. Ronge to take decision in this respect.  
 

Noted & Confirmed 

11(3) About 50% 
Reimbursement of 
Registration Fees 
for the FDPs, 
STTPs, 
Conferences and 
similar Events 
organized in our 
Institute to our 
faculty members. 

Thorough discussion was made and it was unanimously resolved as 
follows: 

1) Staff members should register for FDPs/STTPs/Conferences and 
similar Events, as applicable. 

2) Institute will contribute to the tune of 50 % of the Registration 
Fee per FDP/STTP/ Conference/Event per staff member. 

 

Noted & Confirmed 

11(4) About 
Group Insurance 
for Staff Members. 

Meeting took the note of the above and unanimously appreciated the 
decision of SVERI Management. 
 

Noted & Confirmed  

11(5) About 
Awards for F.Y. 
B.Tech teacher 

Thorough discussion was made and it was unanimously resolved to 
accord approval to the above proposal. 
 

Noted & Confirmed  

11(6) About 
Remuneration to 
Teachers for 
Teaching in MHT-
CET Crash Course. 

Thorough discussion was made and it was unanimously resolved as 
follows: 

1) Remuneration up to Rs. 500/- (Rupees Five Hundred Only) for 
External Expert and up to Rs. 200/- (Rupees Two Hundred Only) 
for Internal Expert/our Faculty Member per clock hour for 
teaching in MHT-CET Crash Course will be paid. 

2) Principal, Prof. Dr. B. P. Ronge is authorized to make changes in 
this policy in Toto or on Case to Case basis. 

 

Circular has prepared 
and informed to all 
staff members.  

11(7) About 
Birthday 
Celebration by 
Students. 

Meeting took the note of the same. 
 

Noted & Confirmed 

11(8) About 
Incentive to the 
students for 
bringing 
Advertisement/(s) 
and 
Sponsorship/(s), 
and TA & DA to 
students 
participating in 

Thorough discussion was made and it was unanimously resolved as 
follows: 

1) Incentive be paid to the tune of 15% of the amount collected 
through the Sponsorship(s)/Advertisement(s). 

2) The T.A.& D.A. applicable will be as follows: 
 

Sr. 
no. 

Allowance Travel 
within 

Pandharpur 
Tehsil per 

Travel 
outside 

Pandharpur 
Tehsil per 

Target 
Sponsorship / 

Advertisement/ 
Registration 

Circular has prepared 
and informed to all 
staff members.  



Campaigning for 
the events. 

student* student** amount per day 
(Rs) 

1. T.A. 40/- At actual 
1,000/- 2. D.A. Not 

applicable 
80/-per 

day 
 
*    Travel by S.T. Bus/Auto Rickshaw/Two Wheeler/Other 
mode except bicycle or walk. 
**  Travel by S.T. Bus/Train/Two Wheeler. 

3) The concerned event coordinator should endorse the tickets, bills, 
etc. related to the event. 

 
11(9) About 
presence of Ph.D. 
registered 
candidates under 
SVERI umbrella. 

Meeting took the note of the same. 
 

 

11(10) About 
Increasing the 
Hostel Fees for 
A.Y. 2019-20. 

Thorough discussion was made and it was unanimously recommended 
Management the revised structure for Hostel Fees and Deposit as per the 
details given below:  

1) The details of Hostel Fees and Deposit with effect from the 
Academic Year 2019-20 are as follows: 
 

Sr. 
No. 

Particulars 
Existing Amount 
per studentper 

year (Rs.) 

Revised Amount per 
student per year from 
theA.Y.2019-20(Rs.) 

1. 
Hostel 
Admission Form 
Fees 

250/- 300/- 

2. Hostel Deposit 5,000/- 5,000/- 

3. 
Hostel Fees for 
Non-attached 
Room 

13,500/- 15,000/- 

4. 
Hostel Fees for 
Attached Room 

14,500/- 16,000/- 

2) Hostel deposit is one time and it is refundable after successful 
completion of the Course.  

 

Circular has prepared 
and informed to all 
staff members.  

11(11) About 
Cash Prizes owned 
by students at 
department level 
Technical/Non-
Technical Event. 

Thorough discussion was made and it was unanimously resolved as 
follows: 

1) The Cash prizes should be given to the Winner, First Runner-up 
and Second Runner-up of Kshitij, Spirit and other technical/non 
technical event(s)/sub-event(s)at department level. 

2) The Cash Prizes for the Winner, First Runner-up and Second 
Runner-up are Rs. 1500/- , Rs. 750/- and Rs.500/-, respectively. 

3) In case of Tie between two or more participants at Winner level, 
Winner should be selected through Lucky draw method and 
remaining participant(s) will be considered for First Runner-up 
position. 

4) In case of Tie between two or more participants at First Runner-
up level, First Runner-up should be selected through Lucky draw 
method and remaining participant(s) will be considered for 

Circular has prepared 
and informed to all 
staff members.  



Second Runner-up position. 
5) In case of Tie between two or more participants at Second 

Runner-up level, the Second Runner-up should be selected 
through Lucky Draw method and remaining participant(s) be 
issued Certificate(s) of level of his/her original standing. 

6) Dr. B. P. Ronge is authorized to make changes in policy in respect 
of above as and when required. 

 
11(12) About 100 
Mbps lease line 
service renewal. 

Thorough discussion was made and unanimously resolved to recommend 
the renewal of said services from 1st April 2019 for one more year from 
M/s. Maxtech Broadband Pvt. Ltd. 
 

Noted & Confirmed 

11(13) About 
Change in ISE & 
Re-ISE Policy. 

Meeting took the note of the above and accorded its approval for the said 
circular.  
 

Circular has prepared 
and informed to all 
staff members.  

11(14) About 
Formation of 
Innovation Club. 

Thorough discussion was made and it was unanimously resolved as 
follows: 

1) The Innovation Club will be constituted under the Chairmanship 
of Hon. Dr. B. P. Ronge. 

2) Prof. Ms. V. S. Kshirsagar will be worked as Member Secretary of 
Innovation Club. 

3) Deans, HoDs and two coordinators from each department will  be 
included in the said Innovation Club. 

4) FDPs / STTPs on research topics shall be arranged under this 
Club.  

The research activities such as product development, Industry Institute 
Interaction, consultancy generation, etc. should taken care by this club 

Circular has prepared 
and informed to all 
staff members.  

11(15) About 
absenteeism of  
Prof. Dr. Mrs. M. 
M. Patil. 

Meeting took the note of the above and unanimously resolved to approve 
leave without pay to Dr. Mrs. M. M. Patil for the period 01/12/2018 to 
10/03/2019. 
 

Noted & Confirmed 

 There being no further issues to discuss, the meeting concluded with vote 
of thanks to the chair and all present.                                                                   

------ 

 

 

 

 
 



4. Circulars to fulfill the resolutions made in the meeting  

 

 

 
 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

Best Practice 2 

 

Annexure I 

 To  

Annexure V  



 

 

Best Practices-2 Holistic Development of 

Student from rural background 

 

 

 

 

Annexure-I Holistic Approach of 

Financial Support to the Students 

from the Rural Background 

 

 

 

 

 



 

 

 

 

 

 

 

 

Case Study  

Of   Mechanical Department 

Engineering  

(Learn and Earn Scheme) 
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Case Study  

Of    

Pranayama and YOGA Day 

Celebration  

 

 

 

 

 

 

 



Pranayama Session for the Students  

To promote relaxation as well as mindfulness and for enhancing the cognitive 

performance of the students, Institute conducts a Pranayama Session of 30 minutes 

every working day, regularly and organizes International Yoga Day on 21st June, 

every year. 

 

 

 

 



Circular:  The Documents indicate what type pranayama need to be 

conducted for students as well as duration of conduction  

 

 



Time Table:  With reference to the circular dated 01/07/2011. In the 

time table 30 minutes were allocated to conduct the pranayam. 

 

 

 

 

 



Celebration of YOGA Day  

Report on Conduction of “YOGA Day” on 21st June, 2021 

 

Objective:  To let people to know amazing health benefits of yoga, to reduce health problems, 

to spread peace in the world. 

 

Important Highlights:  

As Per the tradition Yoga day was celebrated in our institute. It was inaugurated by 

Founder Secretary of Trust and Principal College of Engineering Pandharpur 

Dr.B.P.Ronge. He guided us how we can be fit and mentally Strong by practicing 

yoga. All the Deans HOD , Section in charges were reported to college for the 

session Student and faculty members attended the session through face book 

live.  The anchor of the session Prof.Yashpal Khedkar proposed vote of thanks. 

Session were concluded with the message  

 

Total No of Student participated:   

500 

 

Link of the Recording:  

https://www.facebook.com/svericampus/live/  

 

Event Poster:  

 

https://www.facebook.com/svericampus/live/


Glimpses of the online event Conducted  

 

  

                               

                                             

                                                                                 

                                                                            

                           

 

 

                                                                                      Cultural Coordinator  
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Case Study of  

Campus Specific Training 



 
 
 
 
 
 
 
 
 

TCS Specific Training by Mr. Rohit 
Runwal, M. Power Talent, Shirol, Kolhapur 

 

 

 

 

 

 

 

































 

 

 

 

 

 

Value Added Training Programme by Mr. 
Neeraj Ade & Team, Profound 

Edutech,karve Road Pune 
 

 

 

 

 

 





















































































 

 

 

 

 

 

TCS Specific Aptitude Training by Mr. 
Vikrant Sukhatankar & Team, Diligent 

Consultancy, Pune 
 

 

 

 

 

 

















































 

 

 

 

 

 

 

 

TCS Selected Students 

(Offer Letters) 

 

 



Offer: Computer Consultancy
Ref: TCSL/CT20203501168/Pune
Date: 10/01/2021

Mr. Gaurav Jayant Tuljapurkar
1, Godavari Building,
Amrut Nagar,Vijapur Road,
Solapur-413004,
Maharashtra.
Tel# 91-9922159988

Dear Gaurav Jayant Tuljapurkar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 
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 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

10TCS Confidential

TCSL/CT20203501168



24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=ZFFZxZx4bFLi39xUZTFZUT4Uiq8i8L88i68iiL8ip0pFxZx44644xbx4q6q64b44q8q6F3FFZbF


GROSS SALARY SHEET Annexure 1

Name Gaurav Jayant Tuljapurkar

Designation Assistant System Engineer-Trainee

Institute Name Saveri'S College Of Engineering, Pandharpur

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 

16TCS Confidential

TCSL/CT20203501168



4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/CT20203539007/Pune
Date: 10/01/2021

Mr. Kedar  Muthawat
B/104 Indira Nagar Vijapur Road SolapurVijapur Road,
Near Post Office,
Solapur-413004,
Maharashtra.
Tel# -9423535364

Dear Kedar  Muthawat,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be 
assigned a role in the Infrastructure Services (IS) Unit, which is subject to change as per the 
business requirements of TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 
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 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 

11TCS Confidential

TCSL/CT20203539007



Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=xLx4L9L8F4FF8L889TpZ8x88F8FFp3pFq0q6LqL8L0L803qT00qT4q44Z3FZ4F44TZ6TxZx4U04


GROSS SALARY SHEET Annexure 1

Name Kedar  Muthawat

Designation Assistant System Engineer-Trainee

Institute Name Saveri'S College Of Engineering, Pandharpur

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 

16TCS Confidential

TCSL/CT20203539007



4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/CT20203553224/Pune
Date: 10/01/2021

Mr. Purvesh Prakash Pangudwale
Plot No. 1464Plot No. 1464,
Daji Peth,
Solapur-413005,
Maharashtra.
Tel# -8766974660

Dear Purvesh Prakash Pangudwale,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be 
assigned a role in the Infrastructure Services (IS) Unit, which is subject to change as per the 
business requirements of TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 
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 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=8T88qbq6xix4bbLi6b668L886L668Z88qZq6xFx408qT99pZ4T44L0L8Ux4Ux6x40iqTi68i03q


GROSS SALARY SHEET Annexure 1

Name Purvesh Prakash Pangudwale

Designation Assistant System Engineer-Trainee

Institute Name Saveri'S College Of Engineering, Pandharpur

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/CT20203497131/Pune
Date: 10/01/2021

Mr. Rohit Chandrakant Adalinge
A/P: Bitale, MoholBitale,
Bitale,
Solapur-413214,
Maharashtra.
Tel# 91-8767415140

Dear Rohit Chandrakant Adalinge,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be 
assigned a role in the Infrastructure Services (IS) Unit, which is subject to change as per the 
business requirements of TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 
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 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=ZqFZUx4UiT8ixLx4i48ib8Li4844LbL8LUL8q3q6F0FFpTpFFTFFqpq69UpZ3xxU8b88i68i6i6


GROSS SALARY SHEET Annexure 1

Name Rohit Chandrakant Adalinge

Designation Assistant System Engineer-Trainee

Institute Name Saveri'S College Of Engineering, Pandharpur

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2

14TCS Confidential

TCSL/CT20203497131



Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 

16TCS Confidential

TCSL/CT20203497131



4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/CT20182434505/Pune
Date: 10/01/2021

Mr. Sunil Ravindra Sonar
Ravindra SonarBhajipala Market,
Dudhani,
Dudhani-413220,
Maharashtra.
Tel# 91-9665344937

Dear Sunil Ravindra Sonar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be 
assigned a role in the Infrastructure Services (IS) Unit, which is subject to change as per the 
business requirements of TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 
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 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=L3L89ipZi08i83888988b6Li6666TF6TTZ6T0UqTF9FFi88iiT8i8i884T44b3LipTpFLTL8b9L


GROSS SALARY SHEET Annexure 1

Name Sunil Ravindra Sonar

Designation Assistant System Engineer-Trainee

Institute Name Saveri'S College Of Engineering, Pandharpur

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 

15TCS Confidential

TCSL/CT20182434505



2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/CT20203486389/Pune
Date: 10/01/2021

Mr. Akshay Angad Takale
Near Maruti TempleAt Post Ramhingani Tal Mohol Dist Solapur,
Near Maruti Temple,
Ramhingani-413213,
Maharashtra.
Tel# 91-7507502180

Dear Akshay Angad Takale,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
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including termination of traineeship/service without notice. 

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 
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 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=6x66T96Tb9LiqTq6TU6T8F883qxU6b66FUFFTU6Tp9pF0bqTbULi30xUZUFZUi4UZqFZ3ZxU3xx


GROSS SALARY SHEET Annexure 1

Name Akshay Angad Takale

Designation Assistant System Engineer-Trainee

Institute Name Saveri'S College Of Engineering, Pandharpur

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752

13TCS Confidential

TCSL/CT20203486389



Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

Confidentiality and IP Terms and Conditions - Annexure 3: 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 

15TCS Confidential

TCSL/CT20203486389



2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 

17TCS Confidential

TCSL/CT20203486389



9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Capgemini Technology Services India Limited

(Formerly known as IGATE Global Solutions Limited)

IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai ? 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121

www.capgemini.com/in-en

Superset ID: 248066

Letter of Intent (''LOI'')

Dear Puneet Sawhaney,

With reference to your interview conducted by us, we are pleased to inform that you have

been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are

set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all

curricular requirements as laid down by the University/ Institute for award of the degree/

diploma and the minimum passing percentage/ grade/ rank/ class as determined by

Capgemini.

The location of your initial reporting and training and the date of your joining would be

communicated to you in due course of time post successful completion of your pre-joining

trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements

of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining

and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this LoI, you will be provided access to the ADAPT (Accelerated Digital Aid for

Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts

and skills required to be industry ready. The learning will be a self-paced journey inclusive of

assignments, assessments and webinars as deemed appropriate by Capgemini and the

successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



the assignments and assessments. The progress made by you in this learning journey would

not only help you in getting on-boarded on priority but also help you to be trained for advanced

skills relevant to your career at Capgemini. We also encourage you to learn beyond the

prescribed course curriculum and acquire industry recognized certifications to accelerate your

career in this competitive industry.

Upon joining Capgemini,

You are expected to enter into an employment agreement with Capgemini which shall

contain details including the scope, terms and conditions of your employment and the

contractual obligation with Capgemini.

1.

You will be on probation for a period of six months from your date of joining and subject

to satisfactory performance your employment will be confirmed (vide written

confirmation) at the end of six months.

2.

During your probation you may be required to undergo classroom trainings for such

duration as deemed necessary by Capgemini and your performance will be evaluated

periodically during such training period

3.

Capgemini reserves the right to decide the continuance of your further training and your

employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any

third party.

You may note that this letter should neither be construed as an offer of employment from

Capgemini nor should it in any manner confirm our intent to make you an offer of employment.

We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable

to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to

contact fresherhiring.in@capgemini.com

Thanking you,

Yours Sincerely,

 For & On Behalf of Capgemini

Puneet Kumra
Head - Fresher Hiring

This is a system generated document and does not need a signature



ANNEXURE 1

Puneet Sawhaney
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini. During this

period, your all-inclusive annual target compensation (on a cost to company basis) will be INR
3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
training and probation, your all-inclusive annual target compensation (on a cost to
company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty
Thousand only). Your compensation shall be paid on a monthly basis, in arrears. The

Company shall deduct tax at source at the time of making payment.

For & On Behalf of Capgemini

Puneet Kumra
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man,

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:

U85110PN1993PLC145950 Page 3 of 3



Offer: Computer Consultancy
Ref: TCSL/CT20182433077/Chennai
Date: 26/08/2021

Ms. Rutuja Pravin Kachare
58/1a/2bShivartna Nagar,Bhakti Marg,Pandharpur.,
Sangola Chowk.,
Pandharpur-413304,
Maharashtra.
Tel# 91-9420544664

Dear Rutuja Pravin Kachare,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 
after completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience 
Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are 
recommended to enroll for the TCS Xplore Program and start your learning journey with 
TCSL. TCSL will make Xplore program available for you upon your offer acceptance. 

3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
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months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
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written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
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day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 
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19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
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 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training.The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=FbFFpipF9bpZ8688L0L899pZT66TZ4FZL4L8bULiZbFZTi6TFpFFpxpF9xpZL3L8biLip4pF38x


GROSS SALARY SHEET Annexure 1

Name Rutuja Pravin Kachare

Designation Assistant System Engineer-Trainee

Institute Name Saveri'S College Of Engineering, Pandharpur

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

TOTAL GROSS        27,415      3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/CT20203476049/Chennai
Date: 26/08/2021

Mr. Yogesh Dhananjay Pandit
Ap-Mahud B.K,
Near Anand Hospital,
Mahud Bk-413306,
Maharashtra.
Tel# 91-9766090718

Dear Yogesh Dhananjay Pandit,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 
after completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience 
Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are 
recommended to enroll for the TCS Xplore Program and start your learning journey with 
TCSL. TCSL will make Xplore program available for you upon your offer acceptance. 

3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
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months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
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written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
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day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 
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19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
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 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training.The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 

12TCS Confidential

TCSL/CT20203476049

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=0iqTF6FFL4L8ip8i4T444F44UZ4UUF4Uq3q6qZq6i38iUb4UUZ4UiF8i4Z44LbL8F6FFiT8i3ix


GROSS SALARY SHEET Annexure 1

Name Yogesh Dhananjay Pandit

Designation Assistant System Engineer-Trainee

Institute Name Saveri'S College Of Engineering, Pandharpur

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

TOTAL GROSS        27,415      3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/CT20203558451/Bangalore
Date: 17/08/2021

Mr. Prem Ganesh Thite
House No ; 4028/12Station Road,
Near  Tilak Smarakc,
Pandharpur-413304,
Maharashtra.
Tel# 91-9767521972

Dear Prem Ganesh Thite,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under 
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 
after completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience 
Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are 
recommended to enroll for the TCS Xplore Program and start your learning journey with 
TCSL. TCSL will make Xplore program available for you upon your offer acceptance. 

3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
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months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
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written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
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day-to-day conduct as an associate of TCSL. 

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship / 
employment under this Agreement by providing 90 days written notice. The company 
reserves the right, to ask you to complete the notice period or adjust the earned vacation 
in lieu of entire or partial notice period. If your services, behaviour and/ or performance 
are not found satisfactory, TCSL may terminate your services by giving notice as 
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your 
services are discontinued/terminated on account of any misconduct either during your 
traineeship period or upon completion of the traineeship period. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 
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19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
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 *Passport
 *NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training.The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=p0pF96pZZUFZT36TqZq63TxUFZFFqbq63bxU4F44iF8ibxLiUp4UpbpF3pxU6p66LbL8bLLiqxq


GROSS SALARY SHEET Annexure 1

Name Prem Ganesh Thite

Designation Assistant System Engineer-Trainee

Institute Name Saveri'S College Of Engineering, Pandharpur

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

TOTAL GROSS        27,415      3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 

15TCS Confidential

TCSL/CT20203558451



2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 

17TCS Confidential
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

10.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 

18TCS Confidential
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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SYMPOSIUM 

ASHRAE  

(American Society of 

Heating, Refrigerating 

and Air-Conditioning 

Engineers) 

OLYMPUS  

A National Level 

Technical Event 
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EESA 

Electrical 

Engineering 

Students 

Association 

MESA 

Mechanical 

Engineering 

Students 

Association 

ICON 

In-Search of 

Computer 

Oriented 

Knowledge 

ELITE 
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Technical 
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KSHITIJ 

A Technical Event 



SVERI - ASHRAE Students Chapter  

Become an ASHRAE member – join.ashrae.org 

ESTABLISHMENT 

ASHRAE (American Society of Heating, Refrigeration and Air Conditioning Engineers) is a 

global technical society that provides essential resources for sustainable design, construction 

and operation of buildings and their systems. SVERI’s College of Engineering has 

established its ASHRAE student chapter on 26
th

 March 2019. 

CHAPTER BODY 

Total 

number of ASHRAE members under the branch: 32 

 

 

 

 

 

Local Chapter: Pune 

Student Activity Chair: Prof. Kamalnath Ghosh 

ACTIVITIES 

1. Regular meetings were conducted in which oath ceremony of various posts, members 

introduction, planning for industrial visits & technical events were made. 

2. A session by branch President Mr. Sagar Khade was conducted to make members 

familiar with HVAC&R industry and basic fundamentals used. 

3. Industry person interaction with Mr. Suhas Deshpande, an ASHRAE fellow and 

member of SVERI innovation council, who gave suggestions on effective working of 

branch. 

4. The ASHRAE Undergraduate Program Equipment Grant Program provides 

grants to engineering, technical and architectural schools worldwide. We had received 

grant of $3000 for ‘Performance study of solar powered cold room system (SPCR) 

using phase change materials’ in AY 2021-2022. 

5. During the COVID-19 pandemic lockdown period, various ASHRAE chapters around 

the globe had arranged online seminars/webinars. SVERI ASHRAE student chapter 

had actively participated in 29 webinars till date and students are interested in 

upcoming webinars too.  

BENEFITS OF BECOMING ASHRAE MEMBER 

• Society and chapter-level scholarships for engineering students  

Post Name 

Student Branch Adviser (SBA) Prof. Digvijay Ronge 

Branch Guide Prof. Sachin Gavali 

President Mr. Sagar Khade 

Vice-President Mr. Pranav Bhandare 

Treasurer Ms. Shraddha Gajakosh 

American Society of Heating, Refrigeration and Air Conditioning Engineers



SVERI - ASHRAE Students Chapter  

Become an ASHRAE member – join.ashrae.org 

• Reduced registration to ASHRAE Annual and Winter Conferences.  

• The annual Student Design Project Competition  

• Undergraduate Program Equipment Grants fund colleges and universities 

worldwide to promote the study and teaching of HVAC&R. 

• Grants-in-Aid allow for graduate students to continue their education in the 

HVAC&R industry. 



Professor Digvijay <ddronge@coe.sveri.ac.in>

ASHRAE Undergraduate Program Equipment Grant 

Thomson, Katie <KThomson@ashrae.org> Tue, Mar 2, 2021 at 10:15 PM
To: "ddronge@coe.sveri.ac.in" <ddronge@coe.sveri.ac.in>
Cc: "sanelac.consultants@gmail.com" <sanelac.consultants@gmail.com>

March 2, 2021

 

 

Dear Digvijay Ronge,

Congratulations! Your submission to ASHRAE's Undergraduate Program Equipment Grant titled, “Performance study of solar powered cold room system (SPCR) using phase
change materials” was approved for funding in the amount of $3000 to SVERI's College of Engineering Pandharpur.

 

Before we can process your request, we require you to review the attached Award Information Sheet, which you submitted with your application. Please indicate whether the
information is still current and the grant funds are still required. Also, please complete the attached Award Information Sheet and return it with any corrections to your application
by April 30, 2021.

 

The Student Activities Chair of the ASHRAE Chapter in your area is copied on this email and he/she should contact you directly for a certificate/award presentation. However, this
will not be a presentation of funds since your check will be mailed in July directly to the individual you indicate on the Award Information Sheet.  If you have any
questions, please contact Katie Thomson, Assistant Manager, Student Activities, at 678-539-1212 or by e-mail at kthomson@ashrae.org.

 

As a reminder, the students involved in the project receiving the grant funds must submit a written report to ASHRAE upon the project's completion. A project spanning more than
one semester/quarter must submit a progress report at the end of each semester/quarter. Delinquent reports will disqualify you from obtaining grants in the future; therefore, if your
report is going to be submitted late, please contact the Assistant Manager, Student Activities.  Details on the interim and final report format are listed on the Student Zone website in
the Grants section.

 

Again, congratulations! We look forward to an opportunity to work with you and your students.

 

ASHRAE Equipment Grant

mailto:kthomson@ashrae.org


 

Sincerely,

 

Megan Tosh

 

Megan Tosh

2020-21 Chair, Student Activities Committee

 

ashrae.org

Katie  Thomson
Assistant Manager of Student Activities

We've moved! Please note our new address: 
180 Technology Parkway 
Peachtree Corners, GA 30092   
Tel: 678‑539‑1212
KThomson@ashrae.org

ashrae.org/newhq

 
  

2 attachments

2021 Award Information Sheet.docx 
264K

50 - SVERI's College of Engineering.docx 
872K
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Olympus 2k18 Poster  Inauguration 

 

Olympus 2k18 Inauguration Ceremony 

 

Some Glimpses Of Olympus Event



 

 

 

 

 

 

 

 

  

Glimpses of Olympus 2k18 Events  

 

 

 
 

Olympus 2k18 Valedictory and Prize Distribution Ceremony 



  

 

 

NEWS



  



 

 



Sample Certificates





 

Report of 

“OLYMPUS 2K18” 
It gives me an immense pleasure & joy to inform you that, our institute have organized 

“OLYMPUS 2K18”, a Series of National Level Technical Events under ISTE Students’ Chapter  

along with MESA, ELITE, ICON, ASCENT & CESA on 15
th

 & 16
th

 September 2018. 

“OLYMPUS 2K18”, was organized with an agenda to discover the best ideas and 

innovations from across the nation that would reform and revolutionize the present day scenario 

in India. One single idea has the potential to become the harbinger of change and a crusader for a 

cause in the coming days. Every year, Shri Vithal Education  and Research Institute’s, 

Pandharpur  (SVERI) invites young engineers from all over the nation to participate in one of the 

most exciting events of the year “OLYMPUS 2K18”. This event aims at providing students, a 

national platform for exposure to various technical & competitive issues & helping them to 

enhance their overall skill. 

The program started with inauguration ceremony in the auspicious hands of Chief Guest, 

Hon. Shri. Sanjay Kulkurni, CFO, Fleetgaurd Filters Pvt. Ltd.  and Dr. B. P. Ronge, Principal, 

SVERI’s College of Engineering, Pandharpur. In the Valedictory Function, different participants 

put forward their views about the program and its organization, where most of the participants 

expressed their satisfaction about arrangement of such an event in this region. Prize distribution 

ceremony was done by hands of Chief Guest Hon. Shri. Amol Deshpande, Walchandnagar 

Industries, Walchandnagar. Certificates, Prizes & Medals were distributed to all the winners. 

Our management leaves no stone unturned in supporting our students in this ordeal. This year 

a total budget of around 5.50 lakhs was set aside for this “OLYMPUS 2K18”. Thus letting the 

students concentrate on the actual planning and execution of the event rather than hunting for 

petty sponsorships. Of the budget the winners of the events can take home about 2 lakhs prize 

money.  Total number of participants was 1400 approximately .We thank them in all humility for 

this wonderful gesture. 

Technical Events conducted under OLYMPUS 2K18 are- 

PAPERFEST  

(Paper Presentation) 

AutoCAD Race CAD Race DB-Mania 

IDEA War                 Circuit Blueprint Bridge Design Business Plan 

CAT-MAT Ability 

(General Quiz) 

Proteus War Town Planning ADD-ZAP 

 Robo-Race  M Code -Microcontroller Survey Hunt  C.R.P. (Campus Recruitment 

Program) 

 Lathe War M Code - MATLAB Robo War Treasure Hunt  

Blind Driving  LAN Planet-NFS Web Design Agro-Challenge  

CATIA Race LAN Planet-Counter 

Strike 

Code Debugging Techno-Guru (CSE Quiz) 

Techno- Mech War FABRICA Blind C  

 

 

 

 

 

Sample Report of Olympus 



 

 About 125 faculty coordinators and 500 student coordinators have made efforts for the success 

of the event. 

Sr. No. Post Name of Student Class 

1.  President  Mr. Siddharth Upase B.E.(ENTC) 

2.  Secretary  Ms. Dipanwita Deb B.E.(CSE) 

3.  Joint Secretary  Ms. Aishwarya Masal T.E.(CIVIL) 

4.  Treasurer  Mr. Nitin Kadam B.E.(MECH) 

5.  Treasurer Mr. Dnyanraj Telang B.E.(MECH) 

 

 

 

  

(Prof. D.T. Kashid) 

Institute Coordinator, OLYMPUS-2K18 

 



 

MESA Coordinator 

 

 
Head, Mechanical Engg. Dept. 

 
 

1. KSHITIJ-2K19: 

 

We have organized KSHITIJ-2K19 under MESA in collaboration with IEI, Kolkata, 

Solapur Local Center, Solapur on 07
th

 March 2019. The Function was inaugurated by Hon. 

Mr. Kishor Humar, H.R. Managing, Shriram Finance Value Device. Solapur, along with 

Trustee Member SVERI’s, COE, Pandharpur Hon. Prof. Suraj Ronge, Head Dept. of Mech. 

Engg. Prof. S. R. Gavali, Dean, Students’ Dr. A. A. Utpat, Dean Admission Dr. P. S. Kachare 

Principal, SVERI’s COE (Poly), Pandharpur, Dr, N. D. Misal, MESA President Mr. Rajendra 

Pawar, MESA Staff Co-ordinator Prof. A. K. Parkhe, IEI Kolkata Students’ Chapter Staff Co-

ordinator Prof. D. T. Kashid.  

In this event we organized 8 events like Paper Fest, Poster Presentation, General Quiz, 

Project Exhibition, CATIA Race, CAD War, Blind Driving & PUBG. The many students 

have participated in these different events from different colleges. More than 400 students 

were participated in this Kshitij-2k19. 

 

 

SVERI'S COLLEGE OF ENGINEERING, PANDHARPUR
DEPARTMENT OF MECHANICAL ENGINEERING

A.Y. 2018-19
KSHITIJ 2K19-A TECHNICAL EVENT THROUGH MESA



 

MESA Coordinator 

 

 
Head, Mechanical Engg. Dept. 

 
 

  

  

  

Some Glimpses of KSHITIJ Activity



 

MESA Coordinator 

 

 
Head, Mechanical Engg. Dept. 

 
 

  

 

 

 



SAMPLE NOTICE OF ELITE ACTIVITY



Office Order of ELITE 





 

Shri Vithal Education & Research Institute’s 

COLLEGE OF ENGINEERING, PANDHARPUR 

 P.B. No. 54, Gopalpur -Ranjani Road, Gopalpur, Pandharpur- 413 304, District: Solapur  

(Maharashtra)Tel.: 02186-216063, 9503103757, Toll Free No.: 1800-3000-4131, E-mail: 

coe@sveri.ac.in,Web: www.sveri.ac.in (Approved by A.I.C.T.E., New Delhi and Affiliated to Solapur 

University, Solapur NBA Accredited all eligible UG Programmes,NAAC Accredited Institute, Accredited 

by The Institution of Engineers (India), Kolkata and TCS, Pune. ISO 9001-2015 Certified Institute 

 
 

                                                                                          

Some Glimpses of ELITE Inauguration and Events Conducted 

 

Mr. Sarvesh Ratnparkhi from Suma Soft Pvt. Ltd. Pune and SVERI’s 

Proud Alumini Guiding the Students  

   

 Dr.N.D.Misal Principal SVERI’s                                 HOD ENTC Dr.A.S.Vibhute                  

Poly technic Guidning the Students                                     Guideing the Students 

 

Some Glimpses of ELITE ACTIVITY
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Solar System Prototype made our Students 

 

Glimpses of Project Exhibition Event  
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Glimpses of Project Exhibition Event  

 

 

Glimpses of Project Mania Event  
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COLLEGE OF ENGINEERING, PANDHARPUR 

 P.B. No. 54, Gopalpur -Ranjani Road, Gopalpur, Pandharpur- 413 304, District: Solapur  

(Maharashtra)Tel.: 02186-216063, 9503103757, Toll Free No.: 1800-3000-4131, E-mail: 

coe@sveri.ac.in,Web: www.sveri.ac.in (Approved by A.I.C.T.E., New Delhi and Affiliated to Solapur 

University, Solapur NBA Accredited all eligible UG Programmes,NAAC Accredited Institute, Accredited 

by The Institution of Engineers (India), Kolkata and TCS, Pune. ISO 9001-2015 Certified Institute 

 
 

                                                                                          

 

Glimpses of Rapid Fire Event 

 

Glimpses of Art Gallery  
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As a engineering or any other graduate it's our social resoponsibilty to contribute towards 

environment. SVERI always take lead in such activities and this year it was no different. We had 

celebrated environmental day by planting trees on 21 july 2018 and take oath of preseravtion of trees and 

enviroment. The initiative refered as "Sverich Zaad"  

Pandharpur in known as "Dakshin Kashi" of India where every year over 8 lacs pilgrims 

devotedly visits during "Ashadhi Wari". This floating population is way beyond the population 

of pandharpur and hence the resource management is always a key factor every year. The use of 

mobile toilets and cleanlyness is always an issue during wari and hence The faculty members 

along with group of students participated in nirmalwariabhiyan for 24 hrs in four batches of 6hrs 

each. The faculty members and students volunteerly encouraged the pilgrims to use mobile 

toilets and create awareness about plastic ban.  

       

                   
                           NIRMAL WARI ABHIYAN 

  GREEN TEAM 
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BE Farewell  

          Studenrts from TE and SE ENTC have given the Farewell to the BE ENTC Students on 

20
th

 April 2018.  The Function was inaugurated by Dean Students’ Dr.A.A.Utpat. Our some BE 

ENTC Students have shared their views about college and Department  
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First year Engineering  

Result analysis  

      

 

 

 

 

 

 

























 

Best Practices-2 Holistic Development of 

Student from rural background 

 

 

 

 

Annexure-IV Holistic Approach of 

Social Connect Support to the 

Students from the Rural Background 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

Voter Day Celebration  

 



 



 



 



 



 

 

 

 

 

Police Mitra 

 



 

                                                                                                                          Date: 22/ 7/2016 

OFFICE ORDER 

 

Our college NSS unit is going to assist Police Department, Pandharpur during AASHADHI 

WARI 2016. NSS volunteers will work as a Police Mitra for maintaining discipline during 

WARI period. In this regard, the following duties have been assigned to the faculty members to 

complete the above activity. 

Sr. 

No. 

Name of Police 

Department 

Name of Activity Name of NSS Faculty 

Members 

1 Pandharpur Gramin 

(Wakhari Ringan 

area) 

 

60 student volunteers (uniform & ID 

card is compulsory), Taking 

attendance, Arrangement of 

transportation facility, maintaining the 

discipline among students and 

coordination with Pandharpur Gramin 

Police Station  

1. Mr. S. M. Kale 

(MECH) 

2. Mr. K. S. Pukale 

(MECH) 

3. Mr. A M Kasture 

 (ENTC) 

 

 

You are hereby informed to submit the attendance report and some good action photographs to 

the undersigned.  

 

You are requested to take the note of above and act accordingly. 

 

 

 

 

                        
                ( Mr. S. M. Shinde)                                                                       (Mr.S R Gavali) 

               Programme Officers                                                                     Dean Students’ 
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Dist.  Solapur (Maharashtra) Ph.(02186)- 282223,  9503103892 

(Approved by A.I.C.T.E., New Delhi and affiliated to Solapur University, Solapur) 

 ISO 9001-2000 Certified Institute & Accredited by Institute of Engineers, India,   

E-mail : coe@sveri.ac.in                            Website: www.sveri.ac.in 



 

 
 

 

 

 

 



 
 

 

 

 



 

 

 

 

 

 

 

Nirmal Wari Swach wari  

 



 



 



 

 

 

 

 



 



 



 



 

 

 

Jal Divas Activity  

 



Report on Jal Diwas Activity 

 



 



 

 

 

 



  
 

 

 



 



 

 

 

 

Blood Donation Camp  

 



Report on Blood Donation Activity 

 



 



 



 

 

 

 

 



 

 

 



 



 

 

 

Water Distribution during wari  

 



 

 

 

 

 

 

 

 
 

 

 



 

 



 

 

 

Best Practices-2 Holistic Development of 

Student from rural background 

 

 

 

 

Annexure-V Holistic Approach of 

Entrepreneurship Support to the 

Students from the Rural Background 

 

 

 

 

 



 

 

 

 

 

 

 

Case Study  

Of    

Electronics and Telecommunication 

Department Engineering  

(Entrepreneurship Awareness Camp) 

 

 

 

 

 

 

 



 

Notice/Schedule for EAC Camp 

 

 

Vaishnaw Kale <vgkale@coe.sveri.ac.in> 

 
Fwd: EAC Schedule 

1 message 

 
Akshay Jadhav <jadhavaa@coe.sveri.ac.in> Wed, Feb 2, 2022 at 12:22 AM 
To: Vaishnaw Kale <vgkale@coe.sveri.ac.in> 

 
---------- Forwarded message --------- 
From: Akshay Jadhav <jadhavaa@coe.sveri.ac.in> 
Date: Sun, 25 Aug 2019, 17:03 
Subject: EAC Schedule 
To: Sujit Inamdar <sainamdar@coe.sveri.ac.in>, Manoj Deshmukh <madeshmukh@coe.sveri.ac.in> 
Cc: asvibhute <asvibhute@coe.sveri.ac.in> 
 

Respected All, 
 
Please Follow the Attached Schedule for EAC Camp on 26th Aug 2019. 
-- 
Mr.Akshay A.Jadhav. 
Assistant Professor 
ENTC Department 
SVERI's College of Engineering Pandharpur. 
Gopalpur Ranjhani Road Gopalpur 
*Mb.No- 9552690535 
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